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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

KHALSA COLLEGE OF EDUCATI ON RANJI T
AVENUE AMRI TSAR

Name of the head of the Institution

Dr. SurinderPal Kaur Dhillon

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01832507029
Mobile no. 9815020300

Registered Email

spkdhil lon@edi ffrmail.com

Alternate Email

kceranjit@nmail.com

Address Khal sa Col | ege of Education Ranjit
Avenue Anritsar

City/Town Anritsar

State/UT Punj ab

Pincode 143001




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Surinder Kaur

Phone no/Alternate Phone no.

01832507029

Mobile no.

9814790220

Registered Email

dr.surinder70@nmuail.com

Alternate Email

kceranjit@nmail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://kceranjit.org/canpus/report-2017
-18

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://kceranjit.org/ canpus/acadeni c-
cal endar-18-19

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 2.54 2008 28- Mar- 2008 | 27- Mar-2013
2 A 3.12 2014 24- Sep- 2014 | 23- Sep- 2019
6. Date of Establishment of IQAC 08- Aug- 2008

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://kceranjit.org/campus/report-2017-18
http://kceranjit.org/campus/report-2017-18
http://kceranjit.org/campus/academic-calendar-18-19
http://kceranjit.org/campus/academic-calendar-18-19

Car eer Counseling 16-Jan- 2020 175
1
Ext ensi on Lecture on 04- Feb- 2019 157
Teachi ng Effectiveness 1
Organi zati on of Youth 08- Cct-2018 50
Festi val 3
Adoption of Village 22-QCct - 2018 80
6
Pr of essi onal Training of 18- Jul - 2018 6
adm ni strative staff 2
Extension Activity on UNO 22- Sep- 2018 55
1
Conputer literacy 23- Aug- 2018 30
pr ogr amre 1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

Khal sa Col | ege M nor Khal sa Col | ege 2019 75000

of educati on, charitabl e 365

Ranjit Avenue, soci ety,

Antitsar Anritsar
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes

the funding agency to support its activities

during the year?

If yes, mention the amount 50000

Year 2019



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6486_Quality_Initiatives.xls
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/6486_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6486_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6486_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e The college has taken the initiative to train college admnistrative staff for
which facilitation from managenent was sought. The staff was sent to attend the
training sessions regarding new policies initiated by management fromtine to
tinme.

Val ue added courses- Calligraphy and Mehndi have been introduced by the coll ege.

I ncubation centre has been started by the institution for devel oping
entrepreneurial skills among students. Two clubs nanmely Art and Craft; Theatre
skills club were initiated under the incubation centre. The centre has been
sponsored by Khal sa Coll ege Charitable Society, Anritsar.

e “Strengthening Ties with the Cormmunity” to cultivate a sense of socia
responsibility in the students and inspire themfor community work. The coll ege
has adopted a village and works for it’s upliftment in all senses.

Heal t h Canpai gn was organi sed by | QAC

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Training of Non Teaching Staff The coll ege has taken the initiative to
train college adm nistrative staff
resulting into their skill enhancenent

“Strengthening Ties with the Community” [The col | ege has adopted a village under
this initiative. The initiative
resulted into upliftrment of the village
fromall aspects and cultivated the
sense of social responsibility anpong

t he students.

Di scussion on UNO s thene, “Planet To achieve UNO s objective of
50-50 by 2030: step it up for Gender accel erating nonentum t owar ds gender
Equal ity”, organised by | QAC equal ity and the enpowernent of every

girl and woman the discussion was hel d.
The wonen got orientation to tackle the

chall enges in real life situations.
Ext ensi on Lecture on Teachi ng To inprove the quality of teachers and
Ef f ecti veness teachi ng an Extension Lecture on

Teachi ng Effectiveness was organi sed.
It hel ped the prospective teachers to
devel op the know edge base regarding

the paranmeters of effective teaching.

Organi sation of Zonal Youth Festival of |Faculty and students devel oped the
Educati on Col | eges skills of:-Planning the event,
- Conducti ng and nmanagi ng the event, The



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6486_Contribution.xlsx

col | ege bagged the overal |l chanpi onship
trophy.
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Khal sa Col | ege Charitable Society 19- Dec- 2019
Anritsar
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 04- Feb- 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 20- Feb- 2019
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules ? Planni ng and Devel opnent: < For
currently operational (maximum 500 words) sal ary, salary nodul e of egovernance is

used to prepare salary and upl oad
salary slips. It keeps the track of al
personnel details of enployees. -
Institute maintains its website

www. kceranjit.org to communicate its
phi |l osophy and updates to externa
stakehol ders. ? Adm nistration: e

Coll ege maintains all the record
related with faculty, support staff and
students on egovernance website. ?

Fi nance and Accounts: The Institute has
al ready taken various steps for

i npl enent ati on of EGovernance in

Fi nance Accounts: ¢« On line salary
paynment. ¢ On |ine deposit of PF/ ESI -
On line deposit of TDS « On line
approval of leaves « On |ine payslips
and | eave records of staff ? Student
Admi ssi on and Support: ¢ Al data of
the student’s i.e. personal details,
date of adm ssion, status of fees etc.
are avail abl e on e governance website.
? Examination: ¢ The record of



https://assessmentonline.naac.gov.in/public/Postacc/Quality/6486_Quality.xls

students’ internal evaluation and
result are al so maintai ned through
egovernance. ? Faculty Profiles: e
Managenent | nformation System
facilitates in maintaining and updating
personal profiles of Faculty and staff.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

Since our institutionis affiliated to Guru Nanak Dev University Anritsar, it
is mandatory for us to follow curricul um devel oped as prescribed by the said
Uni versity. Curriculum provides a franework for the college s core-teaching and
| earning. Qur college pays utnost attention, through the adoption of various
nmeasures, to the holistic conpletion and execution of the prescribed curricul um
and syl |l abus. Qur academ c cal endar is based on the tine frane provided by the
university. The Tinetable Conmittee fornulates, finalizes and comunicates the
tinmetable of the Institution nuch prior to the commencenent of every acadenic
year. The activities to be carried out throughout the academ c year are
featured in the Coll ege Handbook enabling the faculty and students to obtain
prior information. This enables the faculty nmenbers to plan their teaching
schedule with greater flexibility and well in advance. During the year, the
Heads of different conmittees conduct regular neetings to ensure snpoth
functioning of the college. Al the staff nenbers are encouraged to attend the
sem nars presented by the fellow staff nmenbers to brush up the topics and to
add the individual insights for enhancing the theoretical as well as the
practical know edge of the topics covered. The subjects are allotted after
careful consideration of their qualifications, subject specializations,
experience and performance of the faculty. The faculty nenbers are expected to
undertake a thorough analysis of the prescribed syllabus and draw up a teaching
plan to match the | earning capacities of students. The theoretical framework of
the given curriculumin practical terms is provided through val ue-oriented
education and comunity service programes for inculcating ethical, social and
aest hetic values. To serve the above said purpose; exposure to diverse
cultures, sem nars, workshops, extension |lectures, orientation programes,
nor ni ng assenblies, celebration of significant days, quiz conpetitions,
excursions and ot her techniques of higher |learning are executed in the
institution. Qur college utilizes a maximal potential of avail able human and
materi al resources through innovative techniques |ike teamteaching, co-
operative teaching, role-playing, project nethod, |ICT-based teaching, enquiry
based instruction and bl ended teaching with the help of well-equipped
classroons, labs, digital library and playgrounds etc. The faculty nenbers
deliver their |ectures using various teaching-I|earning nethods, keeping in mnd
their teaching plan. At the commencenent of each senester, discussion of
syllabi with the students and encouragi ng themto downl oad the sanme fromthe
Uni versity website ensures transparency. The teacher in charges of each course
regularly nonitors the progress of the teaching programe. Using the digital
formats, the Institution plans to soon nmake the entire docunentation process
paperl ess. The Online Students’ Feedback form has a provision for the
assessnent of the faculty’ s handling of the syllabus along with the pace and
guantum of conpl etion. The feedback is nmade avail able to the concerned teacher
It's al so perused by the Principal and any reported deficiencies are noted and
di scussed with the concerned faculty menber. Al these innovative activities




are executed under the able gui dance and supervision of college Principal. By
inmparting quality education, the institution tries its best to achieve the goal
of gl obalized citizenship.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Yoga Ni | 01/ 06/ 2018 30 Yes Yes
Dramatics Ni | 01/ 06/ 2018 45 Yes Yes

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 57 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Cal I'i graphy 01/ 06/ 2018 25
Mehndi 01/ 06/ 2018 27
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
I nt egr at ed( PG School | nternshi p- 50
Oientation to School
System
I nt egr at ed( PG Fi el d Engagenent with 50

Prospective Papers

VEd Internship in a School 22
with stage specific
speci al i sation

BEd Fi el d Engagenent with 157
School
BEd School Internship 194

BEd Fi el d Engagenent 194



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6486_Value_added_courses_1600072125.xlsx

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The growt h of any educational body rests on a well-structured, organic feedback
mechani sm whi ch in term depends upon ‘holistic planning’ with distinct macro
and mcro goals. Khalsa college of Education, Ranjit Avenue, Anritsar has stood
as firm advocate of Feedback Mechani sm which caters to versatile needs of its
various organic entities viz-a-viz enployees, enployers, students, alumi and
parents. The ultimate goal of the feedback strategy is to enhance the ‘' Content
Val ue’ of the education system by providing teachers and students tinely and
appropriate information, thus equipping themto nake effective decisions within
a short period of tinme. Faculty: Through feedback, teachers can provide the
students with suggestions for devel opnent, |earning strategies, and correction
for errors. The inportance of ‘Constructive Feedback’ is that it allows for
many positive opportunities. This conponent al so enhances a student’s self-
efficiency and provides an avenue for notivation. Faculty neetings on a
periodic basis are held for the sane suitable suggestions are provi ded and

i npl emented by the concerned teacher for productive outconmes. Al umni: The

al umi’s feedback is very hel pful in restructuring the curriculumas the al umi
usual |y answer the question in regard to the materials learned in college this
is a good practice and a very inportant assessnent tool. W, at Khal sa Coll ege
of Education, Ranjit Avenue, Anritsar firmly believe that alumi survey can be
designed to obtain information to establish the identity and focus on
Curriculum Thus, our institution organises alummi neetings every year to tap
this useful resource. Most inportantly, we believe that alummi perceptions can
be utilised for prioritising certain topics. Parents: Using effective channels
of comuni cation and getting parents involved in decisions helps to build
strong rel ati onshi ps and encourages invol venent in student’s |earning and
progress. Making parents feel involved by asking their opinions may solicit

ot her ideas and suggestions fromthem W give due weight age to parent’s
survey as they provide invaluable evidence for our institution’s evaluation. It
al so helps us to find out what policies and decisions parents are and aren’t
supportive of in our institution. Feedback to Students: It helps themto see
their leaning in new ways and gain increased satisfaction fromit. The pupi
teacher’s are assessed through regular classes, class tests, periodic
assessnent test, nodel exam nation and school internship programes. The
university pattern of questions is followed in the internal exam nation and
simlar environnent is provided which enhances the student’s adaptation and the
nmodel exami nation at the end of the year is a rehearsal for the fina

exam nation. Neverthel ess, this conponent al so enhances a student’s self-
sufficiency and provi des an avenue for notivation.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6486_Projects_undertaken_1600072178.xlsx

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
PGDCA Educat i on 40 30 24
BEd Educat i on 200 240 157
I nt egrat ed( PG Educati on 50 70 50
VEd Educat i on 50 7 0
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 231 0 32 10 10

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
42 28 6 7 2 6

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

There is a tutorial system in the institute where teachers act as academic mentors and offer counselling to
students. The mentor and the mentee relationship emphasize the inculcation of intellectual, social, moral,
aesthetic, cultural and spiritual values. Mentor regularly interacts with the students and monitors their academic
performance and attendance. The teacher personally accumulates particulars from her wards and ensures to
keep the particulars confidential. Students are also counselled regarding their career options. Mentoring of
students is an important aspect to create equitable service to all the students from different background. Its aims
are: ? To increase the teacher-student contact hours ? To increase students scholastic performance and
attendance ? To minimize the students’ dropout rate ? To identify the slow learners and encourage advanced
learners The students are given guidance for career, personal, besides academic issues. A special arrangement
is also made available to the students to deal with psychosocial issues like single parenting, bread earner in the
family etc. While dealing with the student, a teacher might come across array of students with diverse needs and
in order to comprehend and highlight their potentials, it becomes mandatory to employ right number of mentee
mentor ratio. The better the mentee mentor relationship, better would be the results and cases of delinquent
behavior, isolated behavior and maladjustment would be less. The meetings of mentorship are conducted every
month, in which students meet their mentors for academic and personal issues. The students who have less
attendance and who have missed their internal tests are paid special attention from mentors’ side. Teacher
maintains a proper record of every student and keeps updating the information from time to time. Information
collected further helps the mentors to perform various functions such as: ? Guidance and counselling in case it is
needed ? Individual meeting with the student is also planned in case of some personal issue ? Group meetings
are also arranged on weekly basis as tutorials for guidance purpose (in general) ? Time to time meetings with the
parents are also scheduled as per the need Remedial classes are also arranged by the mentor with the
concerned subject teacher. Students are supported and guided both in co-curricular and extracurricular activities.



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6486_Demand_ratio_1600072228.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6486_ict_tools_1600333560.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6486_e_resource_1600333568.xls

The mentors of the class discuss with each and every student individually and support them in all the possible
ways to enrich their academic performance. The mentor contacts the parents and educates them about their
wards performance and the academic programmes of the college. The mentors always keep a check on the
attendance of the students, the marks/grades obtained in the internal external examinations, and regarding

his/her candidature in the campus placement and provides remedial coaching.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

231

42

1:18

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

42 40

0

2

9

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2018 Vi nay

Vai d Assi st ant

Pr of essor

Prant Prabhari
Punj ab by Crayon
Art Society Tonk,

Raj ast han

2018

Pooj a Shar ma

Assi st ant

Pr of essor

Performance in
Nat i onal festival
Sahayat Manch at

Murbai

2018

Dr. Surinder

Kaur

Pr of essor

Resour ce Person for
Two Day Capacity
Bui | di ng Programme
on Cl assroom
managenent by CBSE

2018 Vi nay

vai d Assi st ant

Pr of essor

Resource Person at
Manali Wnter/Art

canp

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

PCGDCA NI L I 20/ 05/ 2019 16/ 07/ 2019

I nt egr at ed( PG NI L I 14/ 05/ 2019 03/ 09/ 2019
VEd NI L [V 14/ 05/ 2019 25/ 09/ 2019

I nt egr at ed( PG NI L I 10/ 12/ 2018 01/ 03/ 2019
PGDCA NI L | 11/ 12/ 2018 27/ 02/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6486_Honours_recieved_1600072269.xlsx

VEd NI L 111 12/ 12/ 2018 20/ 03/ 2019

BEd Ni | I 14/ 05/ 2019 29/ 07/ 2019

BEd Ni | 111 07/ 12/ 2018 02/ 04/ 2019

BEd NI L Il 16/ 05/ 2019 27/ 07/ 2019

BEd Ni | I 10/ 12/ 2018 29/ 03/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The eval uati on of the students on the basis of exami nations is an integral part
of the teaching-learning process. As per the university guidelines, interna
and external exam nations carry the ratio of 30:70. For external exam nations,
the question papers are designed by the university and provided manual ly. The
Col l ege follows the guidelines of GNDU for internal evaluation and assessnent
procedure. At the beginning of new senester, the teaching faculty orients the
students with the syllabus, its objectives and paper pattern. Counselling is
al so provided to students by the faculty nenbers fromtinme to tine. The
followi ng are eval uation processes in the college: ? Seminar: The college
conducts sem nar where content know edge, presentation skills, conmunication
skills are the criteria to evaluate students. ? G oup discussion: Through this
techni que student’s know edge, social skills, vocabulary skills, oral skills
etc. are evaluated and marks are credited to themas per their participation
and performance. ? Field Engagenent Activities: Various field engagenent
activities such as visit to orphanage, nmuseum red-cross etc. are arranged for
the students. The teachers evaluate their projects in order to pronote critical
t hi nki ng, analytical skills and team work anong the students. ? Assignnent
Work: Students are required to prepare their assignnent files for each paper in
their respective senesters. Subject teacher certify these assignnents as per
student’ s performances. ? Performance in unit tests and house exam nations: The
Col | ege conducts unit tests as well as house tests in each senester. Subject
teacher credit marks to students as per their perfornmance. ? Senester
Exam nation: As per university guidelines, students of all classes appear for
the senmester exam nations.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academ c and cultural calendar is prepared before the commencenent of new
session by the college faculty as per the guidelines of the affiliated
university. The Institute strongly trusts in transparency for its functioning.
The academ c cal endar shows the start and end of each semester stating various
activities to be conducted such as schedul e of mcro-teaching, the internal
eval uation and the tentative schedul e of external evaluation along with the
list of holidays etc. Cultural cal endar shows the schedul e of norning
assenblies, celebration of inportant days, festivals and tentative dates of
youth festivals. Scheme of course of all the senesters of each streamis
provided in the handbook of information along with the acadenic cal endar.
Various other activities perfornmed by the institution included in cal endar are
as follows: ? Picnic / excursions to various places or institutes ? Honoring
alumi/ em nent persons ? Adult literacy programis undertaken by the NSS
vol unteers ? Organi zati on of National and International cultural events ?
Inviting experts and students fromdifferent universities of the world to
interact with our students ? Parent Teacher Meetings ? Visit to orphanage,
blind institute, organic farmng farm various religious places, Pingalwara and
Red Cross Society ? Environnment awareness canpai gn regardi ng conservation and
protection of our natural resources ? Tree plantation canp



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6486_Evaluation_1600057387.xls

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://kceranjit.org/ canpus/program and-course-out cones
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Ni | Integrated(P | Education 43 43 100
G
Ni | Integrated(P | Education 45 45 100
G
Ni | BEd Educati on 145 136 93.79
NI | BEd Educat i on 188 185 98. 40
Ni | BEd Educat i on 147 130 88. 43
Ni | BEd Educati on 186 183 98. 38
Ni | VEd Educat i on 22 22 100
Ni | PGDCA Educat i on 22 19 86. 36
Ni | PGDCA Educati on 17 15 88. 23
Ni | VEd Educat i on 22 22 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://kceranjit.org/canpus/student-satisfaction-survey

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor Projects 365 KCCs 75000 75000
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Wor kshop on Yoga and
Medi t ati on

Teacher Education Yoga,
Uni versity of GCsl ow

09/ 02/ 2019

Cel ebration of Wnen Day

Khal sa Col | ege of
Education, Ranjit Avenue,
Antitsar

08/ 03/ 2019



http://kceranjit.org/campus/program-and-course-outcomes
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6486_Pass_percentage_1600058084.xls
http://kceranjit.org/campus/student-satisfaction-survey
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6486_Research_Fund_1600072394.xlsx

Seni nar on Road Safety
and Traffic Rules

ACP ADCP, Traffic
Depart nment,

Anritsar

26/ 03/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Knife Painting [ M. Vinay Vaid Crayon Art 23/ 11/ 2018 Art and Craft
Soci ety Tonk,

Raj ast han
Si x Thi nki ng Dr. Mandeep A Soul 29/ 12/ 2018 Teachi ng
Hat s kaur Educati on
Soci ety,
Dehr adun
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 I ncubati on Khal sa Art and Ski || 29/ 11/ 2018
Cel | Col | ege Craft Devel opnent
Charitable
Soci et y,
Anritsar
1 | ncubati on Khal sa Theatre Ski Il 21/ 08/ 2018
Cel | Col | ege Skills Devel opnent
Charitable
Soci ety,
Antitsar
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

1

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Educati on

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Educati on 16 3
I nt ernati onal Educati on 2 2

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Educati on

13

View File



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/6486_Awards_won_1600073544.xls
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/6486_Incubation_centres_1600074092.xls
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6486_journals_notified_on_UGC_1600074449.xls
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6486_Books_and_Chapters_1600075158.xls

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Dr. Baba Dr. Internatio 2018 0 Khal sa 0
Saheb Gurmanjit |nal multil Col | ege of
AMoedhar Kaur i ngual Educat i on
and research Ranj it
Humani sm j our nal Avenue
AnritsarO
Budhi smis Dr. Current 2018 0 Khal sa 0
a Gurmanj it d obal Col | ege of
phi | osophy Kaur Revi ewer Educat i on
not a Ranj it
religion Avenue
Antitsar
Education [Dr.Harjind |G obal pea 2018 0 Khal sa 0
systemin er kaur ce: Boudha Col | ege of
Buddhas Dhanmma Educat i on
Era and Ranj i t
Pr esent Avenue Anr
Educati on i tsarKhal s
System a Col |l ege
of
Educat i on
Ranj it
Avenue
Antitsar
Buddhas Mandeep First 2018 0 Khal sa 0
Appr oaches Kaur scienti st Col | ege of
to in the Educat i on
over cone worl d Lord Ranj it
addi ction Gaut am Avenue
Budha Antitsar
St udy of Poonam Educat i on 2018 0 Khal sa 0
Hone Envir Mahaj an AL Quest Col | ege of
onnment and Educat i on
adj ust nent Ranj it
anong adol Avenue
escents of Antitsar
wor ki ng
and non
wor ki ng
not her s
The Nobel Poonam First 2018 0 Khal sa 0
Ei ghtfold Mahaj an Sci enti st Col | ege of
Pat h- The in the Educat i on
Heart of Wrld Lord Ranj it
Buddha’ s Gaut am Avenue
Teachi ng Buddha Antitsar
Dr. Baba |Dr. Parwin |Internatio 2018 0 Khal sa 0
Saheb derjit nal Ml til Col | ege of




ANVbedhar Kaur i ngual Educati on
and Resear ch Ranj it
Humani sm Jour nal , Avenue
Speci al Antitsar
| ssue
Sel f - Dr. Parwin | Periodic 2018 0 Khal sa 0
concept derjit Resear ch, Col | ege of
and Kaur Educat i on
percei ved Ranj it
| onel i ness Avenue
A conpar Anritsar
ative
study of
mai nstream
and
segregat ed
visual ly
i mpaired
students
Web based Dr. Aar hat Ml 2018 0 Khal sa 0
instructio Mandeep tidiscipli Col | ege of
n for Psyc Kaur nary Inter Educat i on
honot or nat i onal Ranj it
Domai n: A Educat i on Avenue
need for Resear ch Antitsar
skill deve Jour nal ,
| oprent .
Future Dr. I nvertis 2018 0 Khal sa 0
t echnol ogy Mandeep Journal of Col | ege of
for Kaur Sci ence Educat i on
students Technol ogy Ranj it
wi th di sab Avenue
ilities Anritsar
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
The | npact |Kanal preet [Internatio 2019 2 2 Lovely Pro
of Organiz Kaur nal f essi onal
ati onal Journal of Uni versity
Justice on Recent
Organi zat i Technol ogy
onal Comm and Engi ne
tnment: a ering
Per cepti on
St udy on
Teachers
of Bhut an.
Wb based Dr. Aar hat Ml 2018 3 0 Khal sa
instructio Mandeep tidiscipli Col | ege of
n for Psyc Kaur nary Inter Educat i on
honot or nat i onal Ranj it



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/6486_Bibliometrics_1600150732.xls

Domai n: A Educat i on Avenue Anr
need for Resear ch i tsarKhal s
skill deve Jour nal , a Col |l ege
| oprent . of
Educat i on
Ranj it
Avenue
Antitsar
Denogr aphi Dr. Internatio 2018 2 1 Lovely Pro
c Study on |kanal preet nal f essi onal
Academ c P Kaur Journal in Uni versity
rocrastina Educati onl
ti on Anong
Secondary
School
St udent s
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi na 0 0 0
rs/ Wor kshops
Present ed 1 0 0
papers
Resour ce 0 0 0
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

on Pl acenent

activities activities
Val ue I ncul cation Aj anta Public 2 79
School Anritsar
Computer Literacy Har sha Chhi na 5 20
Pr ogr amme School , Anritsar
Art Conpetition on Part ner School s, 12 150
Ai ds Awar eness, Anritsar
CGender |ssues and
Corruption
Er adi cati on
Heal t h Canpai gn Red Cross, Anrtitsar 15 195
Car eer Counselling | BT Institute 5 150
Ext ensi on Lecture Al | ahabad 8 174
on Paraneters of Uni versity,
Teachi ng Al | ahabad
Ef fecti venes
Ext ensi on Lecture |AIECS Pvt. Lintited 2 250



https://assessmentonline.naac.gov.in/public/Postacc/Index/6486_Index_1600160860.xls
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6486_Faculty_participation_1600076511.xls

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Nati onal Art Canp Certificate of NI FT Kangra, HP 54
| nt er nati onal Appr eci ati on
Exhi bi ti on
Conmputer Literacy Awar d of Har sha Chhi na 10
Appr eci ati on School , Anritsarl
Heal t h Canpai gn Awar d of I ndi an Red Cross 13
Appr eci ation Soci ety
Val ue I ncul cation Awar d of Ajanta Public 79
Appreci ation School , Anritsar
Chal k Carvi ng Awar d of Art Motivation 125
Appr eci ation
Zonal Youth Awar d of G\NDU Anri t sar 557
Festi val Appreci ati on

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at Har sha Chhi na |C eanliness and 26 190
School , Pl ant ati on
Antitsar Drive
ECO C ub NGO Sem nar on 30 200
Swachh Bhar at
novenent
Comunal Khal sa Col | ege |Wal k for Peace 10 150
Har nony of Educati on,
Ranjit Avenue
Pronoti on of Khal sa Col | ege Processi on 32 387
Secul ari sm Charitable Devoted to Guru
Soci ety, Nanak Dev Ji’'s
Anritsar Bi r t hday
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

prograne at Shaheed
Bhagat Si ngh
Col | ege of

Charitabl e Society
Antitsar

Nature of activity Participant Source of financial support Duration
Facul ty Exchange 6 Khal sa Col | ege 3
programe at G\NDU Charitable Society

Anritsar
Facul ty Exchange 3 Khal sa Col | ege 2



https://assessmentonline.naac.gov.in/public/Postacc/Extension/6486_Extension_1600076583.xls
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/6486_Awards_for_extension_1600076987.xls
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6486_Students_in_extension_1600077426.xlsx

Education, Patti
Facul ty Exchange 3 Khal sa Col | ege 2
prograne at Anand Charitabl e Society
Col | ege of Anritsar
Educati on, Jet huwal
St udent Exchange 28 Khal sa Col | ege 4
Programe at GN\DU Charitabl e Society
Antitsar
St udent Exchange 17 Khal sa Col | ege 3
Programe at Khal sa Charitabl e Society
Col | ege of Antitsar
Educati on, GI Road,
Antitsar
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
B. Ed School Aj ant a 09/ 08/ 2018 23/ 11/ 2018 11
I nternship I nt ernship Publ i c
Sem | |1 Pr ogr ame School ,
Basant
Avenue,
Antitsar
B. Ed School CGovt . Sen. 09/ 08/ 2018 23/ 11/ 2018 12
I nternship Internship |[Sec. School,
Sem ||| Pr ogr amre Kar anpur a,
Ranj it
Avenue
Antitsar
B. Ed School Sri GQuru 09/ 08/ 2018 23/ 11/ 2018 10
I nternship I nt ernship Hakri shan
Sem 111 Pr ogr amme Publ i c
School ,
Ranj it
Avenue D
Bl ock
Antitsar
B. Ed School Shri Quru 09/ 08/ 2018 23/ 11/ 2018 12
I nternship I nternship Har gobi nd
Sem |11 Pr ogramme Khal sa Sen.
Sec. School ,
Chhehart a,
Antitsar
B. Ed School Shaheed Udam| 09/08/2018 23/ 11/ 2018 12
I nternship I nt ernship Si ngh
Sem |11 Pr ogr amre Menori al
Secondary



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6486_Collab_activities_1600058760.xls

School ,
Put | i ghar,
Antitsar
B. Ed School Khal sa 09/ 08/ 2018 23/ 11/ 2018 12
I nternship Internship |[Coll ege Sen.
Sem |11 Pr ogr amme Sec. School
(Boys), G T.
Road,
Antitsar
B. Ed School Khal sa 09/ 08/ 2018 23/ 11/ 2018 13
I nternship Internship |[College Sen
Sem |11 Pr ogr amme Sec. School
(Grls),
G T. Road,
Antitsar
B. Ed School Khal sa 09/ 08/ 2018 23/ 11/ 2018 12
I nternship I nt ernship Col | ege
Sem |11 Pr ogr ame Publ i c
School, G T.
Road,
Anritsar
B. Ed School Khal sa Inter | 09/08/2018 23/ 11/ 2018 14
I nternship I nt ernship nati ona
Sem |11 Pr ogr ame Publ i c
School ,
Ranj it
Avenue,
Antitsar
B. Ed School Sri Guru 09/ 08/ 2018 23/ 11/ 2018 12
I nternship I nternship Hakri shan
Sem |11 Pr ogr amre Publ i c
School ,
Basant
Avenue,
Antitsar
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Guru Kashi 16/ 07/ 2018 Pl acement and 8
Uni versity, Resear ch
Bat hi nda
Shaheed Bhagat 01/11/2018 Facul ty, 10
Si ngh Col | ege of i nformation and
Educati on, Patti cul tural Exchange
Si dana Col | ege of 23/ 01/ 2019 Faculty and Student 25
Educati on, Anritsar Exchange
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6486_Linkages_1600229142.xls
https://assessmentonline.naac.gov.in/public/Postacc/MoU/6486_MoU_1600337136.xls

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

550000

453210

4.1.2 — Details of augmentation in infrastructure facilities during the year

purchased (G eater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added
Canmpus Area Newl y Added
Cl ass roons Newl y Added
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Newl y Added
Sem nar halls with ICT facilities Exi sting
Nunber of inportant equi pnents Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCCSMVs Ful |y 1 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 11140 3545607 472 48605 11612 3594212
Ref er ence 490 863200 20 5064 510 868264
Books
e- Books 650 0 145 0 795 0
Jour nal s 20 14750 4 3800 24 18550
e-Journal s 32 0 3 0 35 0
Di gital 1 0 0 0 1 0
Dat abase
CD & Vi deo 239 500 2 100 241 600
Li brary 1 0 0 0 1 0
Aut omat i on
Weedi ng 0 0 0 0 0 0
(hard &
soft)
O her s(spe 0 0 0 0 0 0
cify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6486_augmentation_details_1600334248.xls
https://assessmentonline.naac.gov.in/public/Postacc/Library/6486_Library_1600334498.xls

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. Ruchi Bhargava |Learning Soci al DTH Channel No. 32, |07/07/2018
Sci ence at Upper SwayanPr abha
Primary Level
Dr. Surinder Kaur | deal i sm KCCS 12/ 09/ 2018
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 27 2 1 0 0 0 32 0
g
Added 0 0 0 0 0 0 0 0
Tot al 27 2 1 0 0 0 32 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
32 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Tri pod, Speaker,

VWi te Board, Projector,
headphones,

canera, Canera
| apt op

http://kceranjit.org/canpus/e-Ilectures

4.4 — Maintenance of Campus Infrastructure

component, during the year

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1220000

1184314

300000

179995

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

regul ar

meet

I nfrastructure Mai ntenance:
mai ntai ning and utilizing physical,

existing infrastructure is a commopn practice.
requi rements of

i nfrastructural

An action plan

augment ati on and nai nt enance.

The institution follows procedures and policies for
academ c and support facilities.
updates to augnment the infrastructure in addition to nmaintain the

The

is chal ked out to
Thi s action

plan is determ ned on the basis of feedback of the students, faculty nenbers,
| ab and support staff, and visitors to the college and also on the topical
requi renents. Suggestions and demands received from students, teachers, support
staff and different conmittees regarding infrastructure naintenance are al so
di scussed with the Principal through their respective heads or conveners. M nor
and energency infrastructure mai ntenance requirenents are not included in the
action plan as these are net with i mediate effect by the Principal. The



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/6486_e-content_by_teachers_1600145553.xls
http://kceranjit.org/campus/e-lectures

expenditure incurred is nmet fromthe financial grants received from funding
agency i.e. managenent funds. The specific staff for regular naintenance of
infrastructure includes - electricians, conputer |abs technicians, plunber,
carpenter, mason, nmails and janitors in addition to security staff. A
hi erarchical systemw th clearly defined duties and responsibilities is set up
to maintain infrastructure. Al the teaching bl ocks are under a senior teacher
who acts as the coordinator of the block, |ooking after the mai ntenance and
cleanliness affairs of the block. The coordinators work in consultation wth
the Principal. Mintenance and housekeeping staff is associated with
coordinators for snooth conduct of related activities. The coordinators are
allowed freedomto formteans fromfaculty nenbers for effective functioning of
the system The responsibility of the library nmaintenance lies with the
l'ibrarian. The adm nistrative block is under the care of the Ofice
Superintendant. The coll ege canpus is maintai ned by the Canpus Ecol ogy and
Mai nt enance Conmttee of the college which | ooks after general cleanliness,
support facilities |like notice boards, drinking water, waste nmanagenent and
other facilities for students. It also |ooks after the Student Centre and the
Hostel Mess through their respective contractors. The girls and boys hostels
are the responsibility of their respective wardens. Sports playgrounds are
mai nt ai ned by the support staff under the supervision of the Physical Education
teacher. Labs in different departnents are the responsibility of their
respective heads. Labs have a sufficient number of support staff which takes
care of lab nmaintenance. The Internet facilities and networking extended
t hroughout the canpus is naintained by the head of the conputer | ab.
Infrastructure Uilization: The institution has a definite policy of optinmum
utilization of institutional infrastructure. Specific duties have been assigned
in this regard. Exam nation and tinetable conmittee is responsible for
finalizing the tine table in consultation with the Principal for optinmal use of
classroons and | abs. Requests for use of college infrastructure by outside
agencies are dealt with by the Principal directly Through 1. Conducting various
exam nations. 2. Sports grounds for fitness purposes are also allowed. 3.
Library is permtted to scholars and students not belonging to the institution
These prograns are to generate financial resources for college

http://kceranijit.org/campus/procedures-policies-for-maintaining-utilizing-infrastructure/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Fi nanci al support 81 541200

frominstitution |[from Khal sa Col |l ege

Charitable Society,
Antitsar

Fi nanci al Support
from G her Sources

a) Nati onal Nat i onal 9 0
Schol arshi p Schene

b) I nt ernati onal Ni | 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled



http://kceranjit.org/campus/procedures-policies-for-maintaining-utilizing-infrastructure/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6486_Scholarships_1600063288.xls

D. El. Ed 11/11/ 2018 100 NI CS sponsored
Teacher Training
Programe for
El ementary Teacher
CGovt. of Punjab
Sem nar on Road 26/ 03/ 2019 210 Traffic
Safety and Traffic Comm ssi oner at e of
Rul es Awar eness Police, Anritsar
Sem nar on Autism 06/ 04/ 2019 200 Pi ngal war a,
Awar eness Anritsar
Ext ensi on | ecture 07/ 03/ 2019 210 Al ECS, Private Ltd
regardi ng pl acenent
Wor kshop on Yoga 09/ 02/ 2019 250 Yoga Al liance
and neditation Foundat i on,
Csl o( Nor way)
Career counsel ling 16/ 01/ 2019 195 | BT Institute,
for Competitive Anritsar
Exam
Ext ensi on Lecture 22/ 08/ 2018 167 Aj anta public
on Health Fitness School anritsar
(Yoga Meditation)
Special Tinme Table 16/ 11/ 2018 50 Khal sa Col | ege of

for Renedi al
Teachi ng

Education, Ranjit
Avenue, Anritsar

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 B. Ed 70 70 67 26
Entrance
Test
2018 TET Entrance 140 140 27 20
Test
2018 UGC 22 5 3 3
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
7 4
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6486_Development_Schemes_1600149675.xls
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6486_Guidance_1600145059.xls

Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Mount Litra 25 3 Sri Guru 10 5
School Har kri shan |
nt er nat i onal
School , D
Bl ock Ranjit
Avenue
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 5 B. Ed. Khal sa Guru Nanak M Ed.
Col | ege of Dev
Educat i on, Uni versity,
Ranj it Anritsar.
Avenue,
Antitsar.
2018 10 B. Ed. Khal sa Guru Nanak M A.
Col | ege of Dev
Educati on, Uni versity,
Ranj it Anritsar.
Avenue,
Antitsar.
2018 6 M Ed. Khal sa | ELTS Di pl oma/ Degr
Col | ege of ee in higher
Educat i on, educati on
Ranj it
Avenue,
Anritsar.
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 3

Any O her 13

Any O her 14

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Yout h Festi val Uni versity Level 557
Sports Meet Col | ege | evel 250
Li ght Sound State Level 50

View File



https://assessmentonline.naac.gov.in/public/Postacc/Placement/6486_Placement_1599539256.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/6486_Progression_1600145991.xls
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/6486_Qualifying_1600147062.xls
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6486_Activities_Organised_1600147006.xls

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Appreci ati Nat i onal 0 1 1510 Gur pr eet
on Certifi kaur
cate
2019 Appreci ati Nat i onal 0 1 1179 Tar un
on Certifi Bhar nar hi a
cate
2018 Appreci at i Nat i onal 0 1 132 Japneet
on Award kaur
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The college facilitates the progress of student through student support
services and | QAC ensures that students are abide by that. For the snooth
functioning and adm nistration of the college various commttees are formed in
t he organi zational structure of the coll ege which | ook after various acaden c
and adninistrative functions of the institution. Following is the |ist of
various conmittees which have student teacher’'s representation on it: 1.
Acadenmic Committee. The main task of this comrittee to ensure the snooth
functioning of academi c activities throughout the year. The Acadenmic Conmittee
is responsible for evaluation of the academ c performance of student teachers
t hrough nonthly and m d-termexans. 2. Bursar Committee: The main task of this
committee was to take care for the purchase of the college. It maintains the
stock register and plans for new purchase according to denands and expectations
of students. Zonal youth festival of Guru Nanak Dev University was hosted by
this coll ege and bursar conmittee perforned their duties renmarkably. 3.
Research Committee: Research Committee fosters the growth of know edge of staff
and expertise themin research. College Principal ensured at |east two staff
menber’s participation in each workshop conducted under MHRD GNDU. Regul ar
sem nars/ wor kshops/ extension | ectures were organized in the college to extend
t he know edge and pronote research. 4. Anti-Ragging Conmttee: Anti-Ragging
Committee was forned to nonitor and oversee the raggi ng cases in the
institution. For this online anti -ragging forns were filled by the students as
mandat ory. Proper Record was maintained by the conmttee. 5. Admi ssion
Committee: The Admi ssion Conmittee ensures the snooth functioning of adm ssion
process. Fromfilling of formtill allocation of seats, students were properly
gui ded and proper record of admi ssion forns and certificates of students was
done by this conmttee for further reference. 6. College Discipline Commttee:
Discipline Commttee was forned to take care of the student discipline and its
rel ated problens. They ensure full discipline throughout the year during
regul ar classes and for the snooth inplenentation of the college tinetable. 7.
Time table Conmittee: Tine table committee helps in snmooth and cordia
functioning of institution. Special tinetable was framed during youth festival
and renedi al teaching tinmetable was franed for the academ cally weaker
students. 8. Library Committee: Library commttee |ooks into fornulating the
norms for issuing of the relevant books to the student teachers and ot her
functioning of the library such updating of library resources, purchase and
upgrade of software, enhancing library services. 9. Exam nation Conmittee: The
Exam nation Conmittee was fornmed to ensure snooth execution of house test.
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Record of notices with regard to exans, datesheets and award lists of the house
tests were properly naintained by this conmttee. 10. 1QAC Commttee: | QAC
committee was forned to initiate, plan and supervise various activities which
are necessary to increase the quality of the education inparted in college.

Si nmul t aneously teachers were assigned the duties to wite chapter w se report
11. Cultural commttee: Cultural conmittee was fornmed to organi ze cultura
events in the college during youth festival as well as during college functions
and norni ng assenbl i es.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Khal sa Col | ege of Education, Ranjit Avenue, Anritsar was established in 2005
and Alumi Association of our college was al so regi stered. Every year there was
a remarkabl e enrol nent in the nunber of alumi nenbers. These nenbers are

al ways the big source of notivation for the students. This alumi is very

i mportant and hel pful for the placenment of our students in different schools
because many al umi nenbers are hol ding the position of principal, coordinator
and ot her prestigious positions. These nenbers are invited on the various
occasions of college like teachers day, annual functions, orientation day etc
to share their experience with the institution and the way they can lead their
life in the better way. On 2nd March 2019 there was alumi neet headed by

coll ege principal. Mre than 70 alumi nenbers participated in that neet. Dr
Gurpreet Kaur gave the tips with regard to research specially howto wite
synopsis to M Ed students. These nenbers are frequently invited during skill in
teaching final discussion |esson as an external supervisor. During this period,
they give excellent feedback to inprove their teaching abilities to serve
better in real school environnent. On this occasion alumi nenbers were

acknow edged. Awareness with regard to gl obal warm ng and eco-friendly canpaign
was organi sed with the hel p of alumi nenbers. Extension |ecture on fitness and
heal th was given by alumi nenber Dr. Prashant Mehra. Tips on advance research
was shared by alummi nenbers with research students. List of other activities
perfornmed by Alumi Menbers 1. Financial help by these nenbers to financially
weak students. 2. Donation of books in the library. 3. Helps in the placenent
of the students by inform ng about the requirements of teachers in various
schools. 4. Filling of feedback Perfornma for the inprovenent of functioning of
the institution 5. One of the inportant event of our institute i.e Procession
on Guru Nanak Dev Ji's Prakash Gurupurb, they are always invited to join. 6.
550t h birthday of Shri Guru Nanak Dev ji was cel ebrated at grand scale. College
organi sed Light and Sound show to preach the teachings of Quruji in various
educational institute, wherein the alumi of the college also participated and
attended. The coll ege alumi association is noving ahead with selfless
intentions for the growth and devel opnent of college students and the society
around. The association will continuously work towards its vision for a better
t onorr ow.

5.4.2 — No. of enrolled Alumni:

200

5.4.3 — Alumni contribution during the year (in Rupees) :

60000

5.4.4 — Meetings/activities organized by Alumni Association :

Four neetings in a year 1. Research tips on howto wite synopsis by al umi
menber with research scholars 2. Canpaign on the theme gl obal warm ng and eco-
friendly with alumi nenbers to sensitize society for environnment protection.




3. Extension lecture on fitness and health was given by alumi nenber Dr.
Prashant Mehra 4. Acknowl edgenent and honouring of Al ummi nenbers in
convocation as on 3rd March, 2019

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

OUR VI SI ON Khal sa Col | ege of Education shall provide a sustainable and
accessi bl e environnent where we support and encourage student possibilities by
buil ding on the vibrancy of the town and where we are guided by the principles

of inclusiveness, integrity, innovation, creativity, and quality. Enmpowered

t hrough resources, collegiality, and public support, the college will provide
di verse comunities with excell ent educational opportunities and services. W
will inspire participatory global citizenship grounded in critical thinking and

an engaged, forward thinking student body. Decentralization  Various
conmttees and cells such as Admi ssion Commttee, Cultural Commttee, Academc
Conmittee, Placenent cell, Guidance and Counselling cell and I QAC etc. are
constituted. ¢ The faculty nenbers are nomi nated in various conmttees and
cells for decision maki ng and managi ng the various functions of the
institution. Regular inputs are taken fromfaculty and support staff through
regul ar nmeetings for continues inprovenent. ¢ Ideas are invited fromAl umi and
ot her stakehol ders for innovation and inprovenent in functioning of institution
with regard to teaching | earning strategies, exam nation, NSS, placenent etc.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent e Before the comencenent of the
session, faculty nenbers go through
curriculum and gi ve suggestions on

curriculumenrichment and devel opnent.

o After careful review of curriculum
curriculumis inplemented. « In this

context em nent speaker and experts in
curriculumfield are invited to give

their deliberation for curriculum

devel opnment. < Every year curriculumis

upgraded by addi ng add-on and val ue
added courses.

Teachi ng and Learni ng  The col |l ege provides infrastructura
support to inprove the teaching
| earni ng process as per requirement. -«
Sem nars and extension |lectures are
organi sed to keep the teachers and
students up-to-date with | atest
devel opments in their respective field.
e Add-on courses and skill devel opnent
prograns for all round devel opnent of
students are also offered by college. -
Flexibility in tinme table. ¢ Renedi al
teaching is a regular feature of




teaching | earning process. ¢ Teaching

met hodol ogy adopted by teachers is

according to diverse needs of the
students.

Exam nati on and Eval uati on

e The college follows the rules and
regul ati ons regardi ng exam nati on and
eval uation as stipulated by the
affiliating university. ¢« The coll ege
exam nation conmttee neets once in a
semester to discuss various matters
regardi ng the conduct of exam nation
foll owed by student progression in
academ cs. ¢ The suggestions and
feedback fromthe students help the
coll ege in taking decisions to enhance
academ c performance of the students. e
Internal assessment is based on house
exani nation and overall performance of
curricular and co-curricular activities
of the students.

Research and Devel opnent

e The teachers are encouraged to apply
m nor and mej or research projects from
various fundi ng agencies. ¢ The
teachers al so partici pate and present
their research papers at different
| evel s such as local, state, nationa
i nternational sem nars, conferences and

congress. ¢ The coll ege organi zes
wor kshop, conferences and senminars in
order to keep the faculty and students
up-to-date with | atest devel opnents in
various fields. ¢ College annually
publishes its own Journal in the field
of Educati on-Khal sa Journal of Research
in Education ¢« The faculty nenbers are
i nvol ved in the supervision of Doctoral
and Master |evel research work.

Li brary, I CT and Physica
Infrastructure / Instrunentation

e College has a well-established
internet facility within the campus and
al so I CT enabl ed and smart cl assroons.
e The entire canpus has access to W -
Fi. « Well-equipped library with
conmput er facility and free access to W -
Fi. ¢ The issuing and returning of
books in library are done autonated. -
CCTV caneras are installed in college
for ensuring discipline and snmooth
functioning. ¢ The attendance of
faculty nenbers as well as of students
is marked on bio nmetric attendance
machi ne.

Human Resource Managenent

e The college has a well stated policy
regarding staff and support staff,
training and devel opnent, conpensation
and handling grievances. ¢ Faculty
menbers are entitled to get self-




apprai sal according to the norns of UGC
and GNDU Anritsar. ¢ Faculty nenbers
(Teachi ng and non-teaching) can avail
maternity | eave, duty |leave for FDPs
and research work, Medical |eave and

earned | eave. ¢ Seninars and wor kshops
are conducted by college for skill

devel opment of faculty nenbers.

I ndustry Interaction / Coll aboration

e The coll ege Training Placenent cell
organi ses interaction programwth
di fferent schools and col |l aborated with
GNDU, Anritsar for training of interns.
« The college level interactive
sessions were al so organi sed for the
teaching staff along with the outside
participants and enployers. ¢« Tine to
time interaction with the practicing
schools by the college Principal to
know their requirenents « College is
collaborated with NIGS and is running
open courses i.e. D EL.ED. Program and
Bridge course for in service teachers.

Adm ssi on of Students

e Adnission of B.Ed. is purely based on
an entrance test conducted by one of
the three universities, i.e. G\DU
(Antitsar), Panjab University
(Chandigarh ) and Punjabi University
(Patiala) « The adm ssion in MEd. is
done through CET (Conmon Entrance Test)
conducted by the GNDU Anritsar ¢ The
adm ssion in B.Ed.-MEd. 3 Years
integrated is done by coll ege based on
nmerit cumtest, conducted by one of the
three universities, i.e. G\DU
(Antitsar), Panjab University
(Chandi garh )and Punj abi University
(Patial a)

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

e Year of inplenentation of e-
governance in planning and devel opnent
is 2014. « Annual budget and ot her
expenses are pre planned and
i mpl ement ed through recomendati on of
Princi pal and approval by Khal sa
Col | ege Charitable Society. « For
sal ary, salary nodul e of e-governance
is used to prepare salary and upl oad
salary slips. It keeps the track of al
personal details of enployees. -
Institute maintains its website
www. kceranjit.org to conmunicate its
phi | osophy and updates to stakehol ders.

Adm ni stration

e The administrative activities involve
mai nt enance of records related to




infrastructure, faculty, support staff
and students, inventory etc. of the
coll ege. * Fees record of students,

salary and increnment records of faculty

and non-teaching staff, maintenance of

adm ssion records of different teacher

training prograns are naintained on e-

gover nance.

Fi nance and Accounts

The Institute has already taken various
steps for inplenentation of E-
Governance in Finance Accounts: ¢ On
line salary payment ¢« On |ine deposit
of PF/ESI ¢« On line deposit of TDS ¢« On
line approval of |eaves « On line
payslips and | eave records of staff

St udent Admi ssi on and Support

e Coll ege provides support to students
fromentry to exit in various forms. e
All data of the student’s i.e. persona
details, date of adm ssion, status of
fees etc. are available on e governance
website. ¢ Students can avai
Schol arshi ps granted by Khal sa Col | ege
Charitable Society, Anritsar on the
basis of nerit, fatherless cases,
academ c and co-curricul ar excell ence
and in sports category. ¢ Managenent
al so provides wel fare schenes |ike
medi cal insurance, in canmpus nedica
facility, loan facility for needy
students.

Exam nati on

? Internal and practical assessnents
are uploaded on affiliating University
online portal. ? Exami nation fees is
paid online on affiliating University
online exam nation portal ? Regul ar
hone assignnents, class tests,
tutorials are given to student as a
part of continuous assessnent process
and internal assessnent are based on
t hese paraneters.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional

bodies during the year

Si ngh

| nstructional
strategies for
soci al science
t eachers

wer e organi zed
by GNDU
Antitsar in
col | aborati on
wi th PMVIVNMI
Schene and were
free for

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 M Yudhpr eet Wor kshop on Al'l wor kshops 11037




t eachers.

2018 M Paranjit Wor kshop on Al'l workshops 11361
Si ngh I nstructional wer e organi zed
strategies for by GN\NDU
soci al science Anritsar in
teachers col I aborati on
wi th PMVIVNMT
Schene and were
free for
t eachers.
2018 Dr. Mandeep Wor kshop on “E | All wor kshops 29911
Kaur Cont ent wer e organi zed
Devel opnent” by GN\NDU
Anritsar in
col | aborati on
with PMVIVNMT
Schene and were
free for
t eachers.
2018 Dr Parw nderjit [ Wrkshop on “E | All workshops 22730
Kaur Cont ent wer e organi zed
Devel opnent” by GNDU
Anritsar in
col | aborati on
with PMVIVNMT
Schene and were
free for
t eachers.
2018 Dr Ruchi Wor kshop on Al'l workshops 13221
Bhar gava I nstructional wer e organi zed
strategies for by GNDU
soci al science Anritsar in
t eacher sWorksho | col | aborati on
p on wi t h PMVIVNMI
Instructional |[Schene and were
strategies for free for
soci al science teachers.
teachers
2018 Ms. Lakshm Wor kshop on Al'l workshops 11695
Mal hot ra I nstructional wer e organi zed
strategies for by GNDU
soci al science Anritsar in
teachers col I aborati on
with PMVIVNMT
Schene and were
free for
t eachers.
2018 Dr Vi shakha Wor kshop on Al'l workshops 8822
Bodhi I nstructional wer e organi zed

strategies for
soci al science
t eachers

by G\DU
Anritsar in
col | aborati on
wi th PMMIVNMI
Schene and were
free for
t eachers.




2018 Ms. Jaspreet Wor kshop on Al'l wor kshops 11361
Sai ni I nstructional wer e organi zed
strategies for by GN\DU,
soci al sci ence Anritsar in
t eachers col | aborati on
wi th PMVIVNMT
Schene and were
free for
t eachers.
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Wor kshop Ni | 08/ 05/ 2019 |09/ 05/ 2019 35 0
on “E
Content De
vel opnent”
by Dr.
Mandeep
Kaur
2018 “Heal th “Heal th 20/ 11/ 2018 |20/ 11/ 2018 35 7
Fi t ness Fi t ness
Pr ogr ant Pr ogr ant
Ext ensi on | Ext ensi on
Lecture Lecture
conduct ed | conduct ed
by Dr. by Dr.
Pr ashant Pr ashant
Mehra M. Mehra M.
Arun Arun
Shar ma Shar ma
(ASl in (ASI in
Cl D) CI D)

2019 Ext ensi on Ni | 02/ 04/ 2019 |02/ 04/ 2019 28 0
Lecture on
“ Par anet er

s of
Teaching E
ffectivene

ss” by

Pr of .

P. K. Sahoo

2018 Wor kshop Wor kshop |08/ 09/2018 |08/ 09/ 2018 32 5
on “Yoga M]on “Yoga M
editation” |editation”
by Allette |by Allette

Thygesen Thygesen
St ephens, St ephens,
Gsl o Gsl o



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/6486_Faculty_Emp_1600334869.xls

Nor way Nor way
2018 Ni | Wor kshop |04/ 08/2018 |04/ 08/ 2018 2
on “E-gove
rnance nai
nt enance”

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

[ nducti on
Trai ni ng

Pr ogram ( GNDU,
Anritsar)

13

15/ 05/ 2018

13/ 06/ 2018

30

Wor kshop on
| nstructional
strategies for
soci al sci ence
t eachers

10/ 05/ 2019

23/ 05/ 2019

14

Wor kshop on “E
Cont ent
Devel opnent”
conduct ed by
GNDU Anritsar

19/ 04/ 2019

02/ 05/ 2019

14

Ref r esher
Cour se

08/ 03/ 2019

28/ 03/ 2019

21

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

6

0

0

15

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

PF,
Medi cal
Medi cal

loan facility,
i nsur ance,
Leave

ESI C, PF

Dr Anbedkar

Nat i onal

Schene, N.G O Medi cal
I nsurance

Schene and
Schol arshi p

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

internal audit
in addition to

of all

The institute has a nechani sm for
nechani sm wher e i nternal
auditors to verify and certify the entire |Incone

t he external

and Expenditure and the Capital
Qualified Internal

i nternal
audi t

and external

audi t .

We have our own

i'S an on-goi ng conti nuous process

Expenditure of the Institute each year.

Audi tors from ext ernal

in each financi al

year.

resources have been permanently
appoi nted and a team of staff under them do a thorough check and verification
transactions that are carried out

Li kewi se, an
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| external audit is also carried out in an elaborate way on quarterly basis.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Teacher Donation Fund 72000 To support financially
week students
View File
6.4.3 — Total corpus fund generated
658200

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes GN\DU Yes Enpl oyer
Adm nistrative Yes G\DU Yes Enpl oyer

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e For ensuring the parental participation, the college arranges parent -
teacher neetings to discuss the various problens of theirs wards ¢ The parents
are intimated tine to tine by the coll ege regarding fee issues, discipline,
attendance and other university related information ¢« Parents provi de support
in cultural as well as acadenic events.

6.5.3 — Development programmes for support staff (at least three)

Regul ar Staff neetings for support staff to address their need and upgrade
their skills are conducted. 2. Coll ege has organi sed various extension
| ectures/ workshops/ seminars for creating general awareness and enriching
know edge of the support staff. 3. The support staff is encouraged to attend
wor kshops and training program conducted by conpetent authority outside the
Col | ege.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Coll ege website has been redesigned « College library is upgraded with new
books of different teacher training prograns. |ICT enabl ed classroomns

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Ext ensi on 05/ 03/ 2018 05/ 03/ 2018 05/ 03/ 2018 180

Lecture on
Benefits of
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Ayur veda and
side effects
of junk food
and
al | opat hy
nmedi ci ne.

2019

Ext ensi on
Lecture on
Car eer
Counsel I'i ng
for
Conpetitive
Exam

16/ 01/ 2019

16/ 01/ 2019

16/ 01/ 2019

150

2019

Ext ensi on
Lecture on
Guru Nanak
Dev Ji “
Jeewan,
Rachna te
Phal saf a”

02/ 04/ 2019

02/ 04/ 2019

02/ 04/ 2019

178

2019

Ext ensi on
Lecture on
“Pawan Guru
Paani Pita
Mat a Dhart

Mahat ”
devoted for
t he
cel ebration
of 550th
birth
anni versary
of Guru

Nanak Dev

i

02/ 06/ 2019

02/ 06/ 2018

02/ 06/ 2019

180

2019

Wor kshop on
Yoga and
nmedi tati on.

02/ 09/ 2019

02/ 09/ 2019

02/ 09/ 2019

170

2019

Al India
Art Wor kshop

03/ 12/ 2019

03/ 12/ 2019

03/ 12/ 2019

50

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Per form ng of 15/ 08/ 2018 27/ 10/ 2018 420 25

Pl ays on the
t hene ‘ Gender
Equity’ in
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Col I ege by the
students of
house on duty.

Creation of 15/ 08/ 2018 27/ 10/ 2018 420 25
“quote of the
week” board
that presents
fanous and
di verse vi ews
on ‘Equity and
Equality’ by
t he students of
house on duty.

Ext ensi on 20/ 08/ 2018 20/ 08/ 2018 420 25
Lectures on
“How religion
and CGender
Intersect in
Life'.

Di scussi on on 22/ 09/ 2018 22/ 09/ 2018 420 25
UNO s t hene,
“Pl anet 50-50
by 2030: step
it up for
CGender
Equality”,
or gani sed by

| QAC.

Resear ch 07/01/ 2019 30/ 04/ 2019 96 13
proj ects and
cl assroom
assi gnnents on
‘ Gender
Equity’ .

On the occasi on 08/ 03/ 2019 08/ 03/ 2019 420 25
of
“| nternational
Wonen’' s Day”
Ext ensi on
Lectures on
“UNO s thene
‘“Equality for
WOEenN i s
progress for
al

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

 Awareness nove for, “Plastic-free “college canpus under the “Waste Managenent
Program . ¢ Extension |lectures on, “Environmental consciousness and
sustainability” to develop a mindset to Save Environnent for their future,
among Ml lennials (CGeneration Y). ¢« Organization of a rally both by faculty and
students, in which the roads around the coll ege canpus were cl eaned,
recogni sing the National C eanliness Drive- “Swachh Bharat Abhiyan”, |aunched
on Mahatama Gandhi’s birth anniversary. ¢ Project on, “Tree- plantation” in




al |

senester- |
areas. -

managenent. e

| ectures by dieticians,
Provi ding | ow cost organi c vegetables and fruits from Khal sa Col |l ege Charitable
Society’s Organic Farnms through its outlets at the Ranmtirath Road. -
I i ke snake pl ants,
nmove by NSS students inside and outside college canpus involving
students and teachers by nmaki ng conpul sory to plant at

car bon neutr al
pl ant ati on”

of B. Ed. -
Devel opnent of a “Pl ant
facilitate college guests with different ornanental
of paperless office by replacing office work through e-governance by the
Drive to support the use of green/organic food products through
agricul turists,

pl ant

M Ed.

Nur sery”

(3 years integrated course) students in the rural
in the coll ege garden,
pl ant saplings. -

so as to
Pronoti on

doctors and organi c pharmacists. e

ferns,

each of them

al oe-

ver a,

tul si,

Pl anti ng
etc.

“Tr ee-

| east five plants by

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for lift Yes 0

Ranp/ Rai | s Yes 0

Braille Yes 0
Software/facilities
Rest Roons Yes 0
Scri bes for exam nation Yes 0
Speci al skill devel opnment Yes 5
for differently abled

student s
Any ot her sinilar Yes 2

facility

7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 31/ 08/ 201 1 Traffic To nmake 95
8 Saf ety |aware our
Program |youth and
extension| people
| ecture, around
di spl ay about
of poster r oad
near by safety
t he and ot her
col l ege |associate
d effects
2018 1 1 17/ 09/ 201 12 Provision| To Help 11
8 of enpl oy [t he needy
ment in and
speci al |deserving
coachi ng ex




cl asses |students
for poor for
but t emrpor ary
bri ght enpl oynen
students |t and to
and Hel p bri dge
t he the gap
bri ght bet ween
and needy ur ban
students |rural bac
to access | kground
to stable|students
enpl oynen |and bring
t and t he mar gi
hi gher nal i zed
education| to main
opport uni stream
ties
2018 01/ 10/ 201 6 Pr oj ect To 24
8 by the |benefit m
students |arginalis
of B.Ed.- |ed around
M Ed. Int
egrat ed
Sem -1 on
‘Each One
Teach
One’ by
t eachi ng
one unedu
cat ed
ar ound
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7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Prospectus 2018-19

01/07/ 2018

FOR LI BRARI AN: « Ensure
di scipline of the
students in the library.
* Prepare and issue
Li brary cards to students
e Follow up return of
books issued to students
and staff nmenbers. o
Mai ntain fine collection
regi ster and instruct
students to deposit the
fine. o« Submt list of
requi renent of books to
the principal for further
procurenent. < Display
new arrivals by photocopy
of the cover page of the
books and journals. -
Recei ve internationa
journal s magazi nes and
circul ate highlights of
important articles news.
e Conpil e back vol unes of
journal s and peri odical s
and arrange for binding
and Stacking. ¢ Display
of cuttings of news
papers on education
/social matters on notice
boar d.

Prospectus 2018-19

01/07/ 2018

FOR NON- TEACHI NG STAFF:
Non- Teachi ng staff
working in the College
of fice should remain on
duty during Coll ege
hours. ¢ Non-Teachi ng
Staff assigned to
Laboratori es shoul d keep
the Labs clean. ¢ Any
Loss or damage to any
article in the Lab or
Cl ass Room shoul d be
reported to the Principal
or Teacher in-charge in
witing imediately. -
Non-teaching staff wll
carry out their duties as
i nstructed by the
authorities to whomthey
are attached.

Prospectus 2018-19

01/ 07/ 2018

FOR STUDENTS Read Noti ce
Board daily and
carefully. < Be punctual
and regular in their




classes. * Not mss the
peri ods when present in
the college. « Al ways
mai ntai n di scipline and
decorumin the college
campus. ¢ Take care of
col l ege property. < Keep
the canpus clean. -
Actively participate in
all the activities of the
coll ege. « Not hold any
neeting wthout the
perm ssion of the
Principal in the college
canpus. ¢ Not use nobile
phones in the working
hours in the coll ege
except break. < Not
i nvol ve in any type of
raggi ng activity in the
col | ege canpus.

Prospectus 2018-19

01/ 07/ 2018

FOR TEACHERS: -
Responsi bl e conduct
demeanour expected by the
community. ¢ Manage their
private affairs with the
dignity of their
prof ession. « Make
prof essi onal growth
conti nuous through study
research. < Performtheir
duties in the form of
teaching, tutorials,
practicals, sem nars
research work wth
dedi cation. ¢ Co-operate
and assist in carrying
out functions of college
uni versity. ¢ Mdest
behavi our with nal e
fermal e students and ot her
enpl oyees. ¢ Refrain from
availing | eave except in
unavoi dabl e
circunstances. ¢ Try to
mai ntai n cordi al contacts
W t h managenent,
princi pal guardi ans. -
Refrain from consum ng
any intoxicating drug.

Prospectus 2018-19

01/07/ 2018

LABORATORY TEACHER | N-
CHARGES: Wth the hel p of
hel ping staff: < Shal
mai ntain a stock register
for all the articles,
equi pnents, cheni cal s,
etc. « Tinme to tine




informthe Principal for
| atest requirenents of

the |l abs. < Shall

mai ntain an i ssuing
regi ster for the issue

and return of lab
material. o Maintain all
the | ogistics year w se
for the college audit.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Cel ebration of
‘Ardas Diwas’ to
seek bl essings of

al m ghty and
bi ndi ng students
with traditions

13/ 08/ 2018

13/ 08/ 2018

449

Organi sati on of
nor ni ng assenbl i es
as a forumfor
students to nurture
their talents and
| earn various
val ues and ethics

14/ 08/ 2018

27/ 10/ 2018

449

Cel ebration of
| ndependence Day in

the Assenbly
organi sed by M Ed.
Sem |

14/ 08/ 2018

14/ 08/ 2018

449

Cel ebration of *
Wrld Gratitude
Day” to show
gratitude to
hel pi ng staff

21/ 09/ 2018

21/ 09/ 2018

488

Divinity classes
and divinity exam

22/ 09/ 2018

22/ 09/ 2018

25

Cel ebration of
G N. D. U Youth
Festival’

08/ 10/ 2018

10/ 10/ 2018

50

Pl edge taki ng
cerenony by Faculty
and students on the

occasi on of
‘Nat i onal
Integration Day’ to
pronote ri ghteous
conduct, peace and
uni ver sal
br ot her hood

20/ 11/ 2018

20/ 11/ 2018

500

Procession by the

Institution from

coll ege to “Col den
Tenpl e”.

23/ 11/ 2018

23/ 11/ 2018

482




(bservati on of 01/ 12/ 2018 01/ 12/ 2018 449
World Al DS Day

Ext ensi on Lecture 03/ 12/ 2018 03/ 12/ 2018 449
on | nternational
Day of Persons with
Disabilities

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Sustai nabl e Landscape and Organic Farm ng ¢ Energy Conservation through
natural ventilation and lighting through its building, energy efficient
lighting in all classroons and | aboratories

e Paper waste managenent through paper- less office, Verm -conposting and | eaf-
composting is done in college itself

* College Beautification Conmttee to make eco- friendly canmpus ¢ Generating
awar eness through the formation of eco- clubs, by organising rallies about
sense of responsibility for pronoting sustainable devel opnent and conservati on
of environnment

e Mai ntenance of the nursery of ornanental, fruits and flower plants in the
coll ege canpus ¢« Placing ‘Dust-Bins’ to avoid littering and to keep the canpus
cl ean

e Tree plantation drive inside and outside to increase green belt in and around
t he campus

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

The institutional best practices: 1) One of the notable best practices of our
college is the efforts to “Strengthening Ties with the Community” to cultivate
a sense of social responsibility in the students and inspire themfor conmunity
service. Conmunity service is exactly what it sounds |ike: services that one
does to benefit the community. It can be done in |lot nmany different forns to
hel p folks out in the society and it starts fromthe very first day of fornal
schooling of a learner. Many of us in education and conmunity devel opnent today
realize that educational institutions alone cannot prepare our youth for
productive adulthood. It is evident that educational institutions and
communi ties should work closely with each other to neet their nutual goals.
Appropriate and effective coll aboration and team ng between comunity and
educational institutions nake the students self-sufficient in future. These
servi ces enphasi ze personal and conmunity awar eness anmpong students. They need
to learn to understand how actions are based on personal values and to refl ect
on and question their own values. If learners are to grow as individuals, it is
essential that they engage with their own values and do not see service as a
requi rement or chore. They need to spend tinme and effort understandi ng the not
just those who are high academ c achievers. The culture of the school needs to
evi dence regul ar, sincere and w despread di al ogue around service | earning.
Community service ideally should be |linked to a student’s passions, persona
goal s and anbitions. The college takes care of this and provides plenty of
opportunities for those with particular skills to apply themto community
service. These are as follows: ? Students with aptitudes in disciplines Iike
| anguages and mat hematics tutor others. ? Performng artists provide
entertai nment by hosting exhibitions and have their art inspired from
activities in the community. ? Students with | eadership and entrepreneuri al
experience nurture and i nprove their know edge as well as others. ? Students
participate in blood donation canps, plantation drives, cleanliness canpaigns.
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The coll ege al so organi zes many social prograns in partnership with comunity,
shares college facilities and equi pments with other institutions, collaborative
fund raising is also done to help the needy, volunteer assistance by the
coll ege students for working with community, nmentoring and training from
prof essional s and others with special expertise information sharing and
di ssem nation, share responsibility for planning, inplenentation and eval uation
of progranms and services |ike banking, expanding opportunities for internships
with the help of different institutions in the society, securing jobs and
recreation opportunities. Educational Institutions -community partnerships can
i nterconnect together many resources and strategies to enhance communities that
support all youth and their famlies. These practices inprove or strengthen
nei ghbour hoods and |l ead to a noticeabl e reduction in young peoples problens. It
gi ves students chal |l engi ng, real service that engages them actively rather than
as observers so that they feel that they are nmaking a positive contribution.
Students who do community service are nore likely to do well in studies. The
col l age has adopted a village and works for its up-liftnent in all senses. 2)
The second not abl e best practice of our college is the efforts by the Students
regularly taken to “Wrk for Mrginalized”. The current climate of
di vi si veness, anger and fear in this country is having a significant inpact on
many i ndi viduals. Feelings of uncertainty are particularly heightened for
communities and famlies struggling to understand and cope wi th hate-based
vi ol ence, discrimnatory or threatening actions or speech, and shifting
policies that are causing new uncertainties for specific populations. Tine to
time study tours and field work is a part and parcel of this best practice. It
is mandatory practice for students of all the courses. Study tours hel p and
encourage students to understand the realities about and status of these groups
in the society. Both sociol ogical and social work aspects nust be covered as
forced possible we organi zed inportant institutional visit ideal villages or
communi ty devel opnent projects, governnment and non governnent fundi ng agencies
al so included. Besides this creation general relevant ideas nay al so be
included |ike social cultural changes in the places / regions visited exchange
of ideas and exposure to group life. The students tine to tinme work in the
organi zations |li ke old age honmes, orphanages and various NGOs. To practice with
peopl e at the margins of society. The college has got one ‘m nor UGC project’
on the ‘rehabilitation of inprisoned wonen’. So, the students here are
enpower ed t hrough these kinds of educational and co-curricular tasks alike to
be better citizens and | eaders in fast-changing culture of the country. That is
why reputed educational organizations cone for canpus placenments and have al so
recruited many of our students in the previous years. It is essential also that
all prospective teachers and teacher educators not only understand the powers
and processes that |ead to di sadvantage and margi nalization but devel op the
know edge and skills needed to bring about change and uphol d social justice in
all aspects of their professional practice. 3) Apart fromthese above two
practices we also inculcate “Sensitivity and Responsibility towards
Environnent” in our students as environmental crisis is a burning issue from
| ast two decades. To nake the canpus eco-friendly, the college maintains three
ornanmental gardens. We use scientific biodegradabl e waste managenent through
verm — conpost pit and two manure pits (5 feet deep). Qur college has
devel oped conprehensive prograns focusing on environnmental challenges,
prevention of water and plants. The coll ege also inspires and educates students
and staff about environnmental issues, equipping themto make infornmed about the
i npact of their actions. Qur college organi ses workshops, sem nars and
extension | ectures on Environnental Awareness. The coll ege al so organi ses Tree
Pl antation Drive by NSS students which devel ops their concerns and
responsibilities about their environnment. The staff menbers and students are
made aware in this regard through extension |ectures which help themin keeping
thensel ves heal thy and devel op positive well being. The coll ege al ways concerns
about keeping its surroundings, building and nei ghbourhood clean. There are so




many activities organised by the college fromtinme to tine in order to support
different social causes |like creating sensitivity and responsi veness about our
surroundi ngs. Qur college is also providing books, notes, assignnents, gadgets
etc. It gives the opportunities to educators and students for nore dynam c and
interactive | earning experiences that spark student’s engagenent in this issue.
Activities organised by the college also notivates the students and staff to
i nprove their school, home, nei ghbourhood based on what they learn in their
col l ege and cl assroons. W are also helping to prepare 21st century workforce
faced with increasingly conplex environmental issues. Sustainable Landscaping
and Organic Farming is very inportant step taken by the college to sowits
concern regardi ng environnmental sensitivity. Many practices are also foll owed
in order to conserve energy |ike natural ventilation and lighting in the
buil ding, energy efficient lights in all classroons and | aboratories, paper-
| ess office. The college has a proper ‘College Beautification Cormittee to
make the canpus eco-friendly. The college has eco clubs and has signed MOU with
p |l ocal NGO ‘ECO AMRITSAR, an initiative started by local sikh comunity. Eco-
Anritsar is an initiative begun by Sikhs but supported by a diversity of | ocal
stakehol ders to make Anritsar a greener city, because it is a holy city. It
hel ps the visitors and residents to be respectful of the natural environnent in
accordance with their religious beliefs, and for Anritsar to be a nodel of
green action throughout the whole of India. It helps the Cty of Amitsar to
reduce waste, conserve water, and expand greenery projects through tree
pl anti ngs and open spaces. Its aimis for pilgrinms comng to Anrtitsar to visit
a clean green city, and to return home with ideas to inprove their own
footprint, and have (and pass on) a sense that being faithful is being gentle
to the planet. The coll ege students tine to tinme voluntarily give their
services for this noble cause. Consciousness and Sustainability in the Coll ege
is also taken care by sone activities |like awareness nove for Plastic-free
col | ege canpus, Extension |lectures on, “Environnmental consciousness and
sustainability” to develop a mndset to Save Environnent for their future
generation, organization of cleanliness rallies under the National C eanliness
Drive- “Swachh Bharat Abhiyan”, |aunched by the Mddi governnment on Mahat ama
Gandhi’s birth anniversary. “Tree- plantation” nove by NSS students inside and
out si de col | ege canpus involving all students and teachers by maki ng conpul sory
to plant at least five plants by each of them The college follows the
tradition of offering plant saplings to honour the guests in the various
col | ege functions.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://kceranjit.org/canpus/best-practices

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Recognizing its privileged position as a premer institute of Teacher
Education, Khal sa Col | ege of Education, Ranjit Avenue, Anritsar, college stands
out fromother institutions in Teacher Education nmaking consistent efforts in
fulfilling its social responsibility towards all the sections of society. The
coll ege authorities, staff and students believe that the true essence of
enpowernent lies in creating sustained forns of enmanci pation by generating
| asting opportunities for all. The outreach ained to highlight that education
and i ndependent thought are the nost effective neans of breaki ng down soci al
taboos. The col | ege pursues distinctiveness as a way of focusing intellectual
energy and using limted resources wisely to provide quality teachers rather
than quantity teachers to the society. Qur efforts to be distinctive nmust be in
harmony with our vision, priority and thrust area. Institutiona
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di stinctiveness sets a central thene around which excellence is built. For
this, college focuses on the holistic devel opnment of our students by devel opi ng
their conpetencies and chisel their professional skills. Wth the rare
amal gamati on of the Indian cultural traditions and nodern technol ogies, the
coll ege ains at creating the best human resources reservoir to produce world

class professionals and citizens. ‘Education’ is synonynous with ‘liberation
liberation fromall hackles, liberation fromall vices, liberation fromcrue
custons and unjust traditions. The coll ege expands all its resources, human as

well as material to prepare passionate, innovative, secular, and hunmane
teachers with commtnment to excell ence and professional outlook. The college
enshrines and espouses certain objectives to keep itself in sync with the
society: 1. To stinmulate academ ¢ environnment for enhancing quality of teaching-
| earni ng process by encouragi ng i nnovative practices. 2. To re-invigorate
research in teacher education by pronoting interdisciplinary approach,
essential for innovations in the field of Teacher Education. 3. To help the
prospective teachers to becone a part of ‘w sdom society’ through organization
of sem nars, workshops, conferences and other techniques of higher |earning. 4.
To provide exposure to prospective teachers to diverse cultures and prepare
students for gl obal education challenge by bringing internationalismto the
campus through student/faculty exchange progranmmes. 5. To devel op the students
holistically by inculcating ethical, social, aesthetic val ues anong prospective
teachers through val ue- oriented education and community service programmes. W
aspire to beconme an institution known for its integrating inquiry and action,
theory and practice. Qur general liberal education program which offers
students a conmon exploration of the nodes of intellectual inquiry and gives
t hem processes of thought to use in their major fields of study. The expertise
we have in the scholarship of teaching and | earning, and in probl em based and
i nqui ry-based | earning. Qur creation of classroomsituations that facilitate
and encourage students to becone intellectuals, problemsolvers, and agents of
change. Qur requirenment that all students participate in a culmnnating course
or experience in which they apply the | essons of their discipline. The fact
that our students and their teachers, indeed all nenbers of the Khal sa Coll ege
of Education, Ranjit Avenue, Anritsar community, are engaged in professional or
service activities in Anmritsar and beyond.

Provide the weblink of the institution

WWw. kceranjit.org/canpus/institutional-distinctiveness/

8.Future Plans of Actions for Next Academic Year

Many of our plans are today a reality. Yet we understand that professiona
education needs to be dynamic. It needs to cope with the rapid changes in the
society. For the coming years we |lay down follow ng goals in our journey towards
excel l ence. Following are the future plans: ¢ Establishing Ph.D. Centre in the
college with the pernmission of our affiliating body Guru Nanak Dev University. -
Starting nore nunber of diploms and certificate courses. ¢ Collaborations with
various agencies for research oriented works. « Pronoting students for undergoing
Internships in various renowned National |evel Teacher Education Institutions. e
St udent -t eacher exchange prograns through collaboration with sone national and
international institutions. ¢ Planning to construct new building to accomobdat e
the new entrants opting for new courses. ¢ Planning to provide Unique
Identification Nunber to every Teacher Educator to facilitate Manpower Pl anning
i n Teacher Education. ¢ Teaching staff should be given adequate representation in
the managenent. ¢« Planning to initiate sone services to seek the participation of
di fferent stakehol ders (practicing schools, adnministrators, students- teachers,
guardi ans and community) to inprove the existing practices in the college ¢ The
managenent and admi ni strators should be watchful in nmaintaining the health of the
institutions so as to nmake theminnovative and progressive. ¢ Practice of
honouring invited guests by presenting plant saplings — a step to nmake people
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nmore Environmental Conscious and Sensitive ¢ Provision of financial awards to the
coll ege faculty by the revered Managenent for their teaching and research
excel l ence. ¢ Celebrating the inportant days of faculty menbers (birthdays,

anni versaries, etc.) to make them feel good. ¢ Provision of conplete
‘Digitalization of Fee Paynment systemto proclaimthe benefit of Digital India
Canpai gn. « Provision of sending teachers and principals to reputed foreign
institutions to undergo training akin to the way teachers in the best schools of
the world are trained. For this, they can be sent to foreign universities, IITs,
IIMs so that they also feel that their training is being invested in. ¢« Efforts
to change the current education systemwhich has transformed into a nere
certificate distribution nechanismby inproving quality academ c achi evenents of
students through proper eval uation. Renoving the taboo of highlighting pass
percentage as the bench mark of efficiency, avoiding of awardi ng marks and grades
liberally to the students so that students care quality and change their attitude
towards studi es and becone nore serious and sincere in their studies ¢ Rethinking
and re-planni ng graduate and post- graduate curriculume Inprovenent in Renedia
teaching to raise levels of educational attainment, conputer-aided instruction in
renedi al teaching for substantial benefits ¢ Re-construction of nore well -

equi pped hostels for both girls and boys. ¢ Starting certain distance |earning
courses to cater the needs of faraway students. ¢ Encouraging increased use of
technol ogy by upgradi ng our website, making all classroons W-Fi and | CT enabl ed,
i ncreasing speed of W-Fi connectivity, obtaining |atest software and hardwi res
to inprove the technol ogy based | earning, subscription of nore e-Iearning
resources, processing adm ssions in online node. « Above all developing a
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