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Part — A

AQAR for the year 2016-17

|. Details of the Institution

Khalsa College of Education, Ranjit Avenue, Amritsar

1.1 Name of the Institution

1.2 Address Line 1 Khalsa College of Education

Address Line 2 Block-C Ranjit Avenue

) Amritsar
City/Town
State Punjab
Pin Code 143001

Institution e-mail address spkdhillon@rediffmail.com

9815020300
Contact Nos.

Dr. Surinder Pal Kaur Dhillon
Name of the Head of the Institution:

0183-2507029

Tel. No. with STD Code:

Mobile: 9815020300




Name of the IQAC Co-ordinator:

Dr. Surinder Kaur

Mobile: 9814790220

IQAC e-mail address: dr.surinder70@gmail.com

PBCOTE 13515

1.3 NAAC Track ID

1.4 NAAC Executive Committee No. & Date: EC(SC)/03/RAR/53 dated 24-9-2014
1.5 Website address: www.kceranjit.org
Web-link of the AQAR: www. kceranjit.org/AQAR2016-17.doc

1.6 Accreditation Details

Year of Validity
Sl No. Cycle Grade CGPA Accreditation Period
1% Cycle B 2.54 2008 2013
2" Cycle A 3.12 2014 2019
1.7 Date of Establishment of IQAC:  DD/MM/YYYY 8-8-2008

1.8 Details of the previous year’s AQAR submitted to NAAC after the latest Assessment and
Accreditation by NAAC

i. AQAR 2015-16 submitted to NAAC on 06-04-2017

1.9 Institutional Status

University State Central |:| Deemed |:| Private |:|

Affiliated College Yes No

Constituent College Yes No




Autonomous college of UGC Yes No

Regulatory Agency approved Institution Yes | v No

Type of Institution ~ Co-education Men|:| Women |:|
Urban Rural [ ] Tribal [ ]

Financial Status Grant-in-aid [ | UGC2(f) [ ] uGC12B

Grant-in-aid + Self Financing |:| Totally Self-financing |

1.10 Type of Faculty/Programme

Arts | ] science [ ] Commerce [ ] Law [ ] PEI (Phys Edu) [_]

TEI (Edu) | ~ |Engineering |:| Health Science |:| Management |:|

1.11 Name of the Affiliating University (for the Colleges)
Guru Nanak Dev University, Amritsar

1.12 Special status conferred by Central/ State Government-- UGC/CSIR/DST/DBT/ICMR etc

Autonomy by State/Central Govt. / University NA

University with Potential for Excellence NA UGC-CPE NA
DST Star Scheme NA UGC-CE NA
UGC-Special Assistance Programme NA DST-FIST NA
UGC-Innovative PG programmes NA Any other (Specify) | NA
UGC-COP Programmes NA




2. IQAC Composition and Activities

2.1 No. of Teachers

2.2 No. of Administrative/Technical staff
2.3 No. of students

2.4 No. of Management representatives
2.5 No. of Alumni

2.6 No. of any other stakeholder and

community representatives

2.7 No. of Employers/ Industrialists

2.8 No. of other External Experts

2.9 Total No. of members

2.10 No. of IQAC meetings held

2.11 No. of meetings with various stakeholders:

Non-Teaching Staff Students

2.12 Has IQAC received any funding from UGC during the year?  Yes |:| No v

Nil

03

04

07

03

03

03

03

07

33

Two meetings per year

No.

Alumni

2.13 Seminars and Conferences (only quality related)

02

Faculty

03

Others

09

02

(i) No. of Seminars/Conferences/ Workshops/Symposia organized by the IQAC

Total Nos. | 04 | International

(i) Themes

National

State | 0

Institution Level

04

How DD e

Two days Workshop on usage on SPSS package
Different learning approaches
Integration of Technology in Education’
How to prepare synopsis

2.14 Significant Activities and contributions made by IQAC

Mentioned in IQAC calendar




2.15 Plan of Action by IQAC/Outcome

The plan of action chalked out by the members of IQAC in the beginning of the year towards quality
enhancement and the outcome achieved by the end of the year *

Plan of Action Achievements

Academic Calendar is attached | Seminar conducted

Workshops organised

Celebration of Teacher’s Day and Human Rights Day
*Academic Calendar of the year is attached as Annexure 1

2.15 Whether the AQAR was placed in statutory body Yes | v | No I:I

Management [ Syndicate Any other body

Provide the details of the action taken

Actions were taken as per the analysis of feedback proforma filled by
parents, alumni and employer

Part — B
Criterion - |
I. Curricular Aspects
1.1 Details about Academic Programmes
Number of Number of Number of Number of value
Level of the e . . added / Career
existing programmes added | self-financing .
Programme . Oriented
Programmes during the year programmes
programmes
PG 01 - 01 -
UG 01 - 01 01
PG Diploma 01 - 01 -
Total 03 - 03 01
Innovative 01 - 01

1.2 (i) Flexibility of the Curriculum: CBCS/Core/Elective option / Open options

Yes, The college provides all the methodologies offered by GNDU, Amritsar and students have to
opt for any two methodologies, which they have studied at least for two years as major subject at
graduation level and at least for one year in case of minor subject.



(it) Pattern of programmes:

1.3 Feedback from stakeholders*
(On all aspects)

Mode of feedback

* an analysis of the feedback is given in the Annexure 11

Delhi which is the part of the B.Ed. Curriculum.

1.5 Any new Department/Centre introduced during the year. If yes, give details.

No

Criterion =11

2. Teaching, Learning and Evaluation

1 Total No. of permanent

faculty

2.2 No. of permanent faculty with Ph.D.

2.3 No. of Faculty Positions
Recruited (R) and Vacant (V)
during the year

Pattern Number of programmes
Semester 03
Trimester -
Annual -
Alumni | v | Parents | v© | Employers| v |Students | v
Online Manual | ¥ |Co-operating schools (for PEI) | ¥
1.4 Whether there is any revision/update of regulation or syllabi, if yes, mention their salient aspects.
No, there was no revision of syllabi. But two of our faculty members attended
capacity building programme regarding gender, school and society at NCERT, New
Total Asst. Professors | Associate Professors | Professors | Others
34 28 02 02 02
09
Asst. Associate Professors Others Total
Professors Professors
R \% R \% R \% R \ R \
05 |01 - - - - - - 05 |01

2.4 No. of Guest and Visiting faculty and Temporary faculty

2.5 Faculty participation in conferences and symposia:




No. of Faculty International level National level State level
Attended 12 20 -
Presented papers 10 20 -
Resource Persons - 04 -

2.6 Innovative processes adopted by the institution in Teaching and Learning:

e Use of ICT to enhance learning
e Promote E learning through E-Learning and Mabile learning,
Digital resources

e Cooperative Learning and Peer Tutoring
e Team teaching, blended learning and flipped learning

2.7 Total No. of actual teaching days

during this academic year 230

2.8 Examination/ Evaluation Reforms initiated by
the Institution

1. Quiz competitions, debate and seminar
2. Multiple choice questions
3. Feedback Performa
4. Viva- voice of Internal examination

2.9 No. of faculty members involved in curriculum
restructuring/revision/syllabus development
as member of Board of Study/Faculty/Curriculum Development workshop

2.10 Average percentage of attendance of students 85%

2.11 Course/Programme wise distribution of pass percentage :

Title of the Total no. of Division
students
Programme _
appeared Distinction % | % Il % I % Pass %
B.Ed. IV 182 39.56% 91.75% 8.24% - 100%
M.Ed. IV 26 100% - 100%




2.12 How does IQAC Contribute/Monitor/Evaluate the Teaching & Learning processes :

e Ensuring timely and efficient accomplishment of academic, administrative and financial task

o Regular faculty meetings, Student-Faculty meetings, Alumina meetings, IQAC review committee
meetings to chalk out the action plan, allocate the duties and discuss the progress of the college in

different spheres

e Ensuring integration of modern and innovative methods of teaching in teaching-learning process

like Discussion methods, Seminars on various topics, Debates etc.

2.13 Initiatives undertaken towards faculty development

Faculty / Staff Development Programmes

Number of faculty

benefitted

Refresher courses 02

UGC - Faculty Improvement Programme -

HRD programmes -

Orientation programmes 05

Faculty exchange programme 06

Staff training conducted by the university -

Staff training conducted by other institutions 10

Summer / Winter schools, Workshops, etc. 02

Others -

2.14 Details of Administrative and Technical staff
Category Number of | Number of Number of Number of

Permanent Vacant permanent positions filled
Employees Positions positions filled temporarily

during the Year

Administrative Staff |03 -

Technical Staff 02 -

Criterion = 111

3. Research, Consultancy and Extension

3.1 Initiatives of the IQAC in Sensitizing/Promoting Research Climate in the institution

e Research Projects

e  Workshop on SPSS for faculty and M.Ed Students

e Dissertation submission of M.Ed students

e Research related Activities: Extension lectures, Seminars

e Collaboration with Khalsa University as Research Supervisors




3.2 Details regarding major projects
Completed | Ongoing | Sanctioned Submitted
Number NIL
Outlay in Rs. Lakhs
3.3 Details regarding minor projects
Completed | Ongoing Sanctioned Submitted
Number 1 1 2 1
Outlay in Rs. Lakhs 0.5 1.3 3.3 -
3.4 Details on research publications
International National Others
Peer Review Journals 16 4
Non-Peer Review Journals 1 4
e-Journals 1 -
Conference proceedings 5 10
3.5 Details on Impact factor of publications:
Range | 4 Average h-index Nos. in SCOPUS

3.6 Research funds sanctioned and received from various funding agencies, industry and other organisations

3.7 No. of books published

Nature of the Project

Duration
Year

Name of the
funding Agency

Total grant
sanctioned

Received

Major projects

Minor Projects

2015-17

UGC

Interdisciplinary Projects

Industry sponsored

Projects sponsored by the
University/ College

Students research projects
(other than compulsory by the University)

Any other(Specify)

Total

ii) Without ISBN No. -

i) With ISBN No.

02

10

Chapters in Edited Books

40




3.8 No. of University Departments receiving funds from

UGC-SAP| _ CAS | DST-FIST -
DPE ) DBT Scheme/funds | -
3.9 For colleges Autonomy | CPE | _ DBT Star Scheme )
INSPIRE | _ CE ) Any Other (specify) |
3.10 Revenue generated through consultancy Nil
3.11 No. of conferences Level International | National | State | University | College
Number 01 01 - - 01
organized by the Institution Sponsoring
agencies
3.12 No. of faculty served as experts, chairpersons or resource persons 50
3.13 No. of collaborations International | ¢ | National | 9 Any other | o3
3.14 No. of linkages created during this year o1

3.15 Total budget for research for current year in lakhs :

From Funding agency

Total

1,05000

3.16 No. of patents received this year

3.17 No. of research awards/ recognitions

Of the institute in the year

From Management of University/College | 1,05000
Type of Patent Number

. Applied -
National Granted -
. Applied -
International Granted -
- Applied -
Commercialised Granted .

Total

International

National

State

University

Dist

College

03

03

11

received by faculty and research fellows




3.18 No. of faculty from the Institution

who are Ph. D. Guides

and students registered under them

3.19 No. of Ph.D. awarded by faculty from the Institution

03

03

3.20 No. of Research scholars receiving the Fellowships (Newly enrolled + existing ones)

JRF | -

3.21 No. of students Participated in NSS events:

SRF

Project Fellows

Any other

University level

National level

3.22 No. of students participated in NCC events:

3.23 No. of Awards won in NSS:

3.24 No. of Awards won in NCC:

3.25 No. of Extension activities organized

University forum

NCC

College forum | 15

NSS

University level

National level

University level

National level

University level

National level

03

80 State level

International level

State level

International level

State level

International level

State level

International level

Any other | -

3.26 Major Activities during the year in the sphere of extension activities and Institutional Social

Responsibility

e Organizing NSS camps in collaboration with Guru Nanak Dev University, Amritsar.

e Participating in Blood donation camps

02

¢ Celebration of National and International days like Earth day, Save water day, Environment day,
Human Rights day, Consumer Protection day, World Aids day, Women day etc.

12




¢ Conducting social surveys on marginalized groups.
o Teaching aids prepared by our students are passed on to needy educational institutions.

¢ On holidays, infrastructure facility available in institute is provided to the various other agencies of
community for arranging meetings and other program for which no charges are collected.

¢ Raising funds for the needy meritorious students.

o Beautification and cleanliness of campus by students.

® Participation of fine art students and teachers in ‘Canvas Art Camp organized by college at
Dalhousie in collaboration with Indian Academy of Fine Arts”

® Students’ participation in events such as “Organic Sundays” to create awareness about importance
of various organic products among local community.

® Free lectures were delivered by faculty members in needy institutes.

e Interaction of faculty with eminent resource persons regarding implementation of two year
B.Ed. and M.Ed. curriculum by NCTE.

e Discussion on new two year B.Ed curriculum by affiliating university experts on teaching
subject combinations.

e Extension lecture organized to create awareness about voting rights and election process
among the students.

e Awareness lecture on Traffic Rules and motivating students to create their driving licence.

e Adoption of village Bal Khurd to provide awareness regarding literacy and natural
resources conservation.

Criterion - IV

4. Infrastructure and Learning Resources

4.1 Details of increase in infrastructure facilities:

Facilities Existing | Newly created | Source of Total
Fund

Campus area 3 acres - Management 3 acres

Class rooms 15 - - 15

Laboratories 07 - - 07

Seminar Halls 01 - - 01

No. of important equipments 52000 02 - 02

purchased (> 1-0 lakh) during the Biotech

current year.

Value of the equipment purchased - 1,05000 - 1,0500

during the year (Rs. in Lakhs)

Others Library 1,68408 1,68408

13



4.2 Computerization of administration and library y
es
e-governance, e-Library
4.3 Library services:
Existing Newly added Total
No. Value No. Value/ No. Value
Amount
Text Books 10245 - 198 66250 10716 -
Reference Books 587 - 27 18765 677
e-Books 0
Journals 22 23150 2 3200 24
e-Journals 30 Free of cost 00 30
Digital Database
CD & Video 20 5 25
Others (specify) 340 - 2730 3070
4.4 Technology up gradation (overall)
Total Computer Browsing | Computer . Depart-
Computers Labs Internet Centres Centres Office ments Others
Existing | 29 22 Wi-fi 04 02 02
(BSNL)
Computers
01 Laptop
Added 01 01 Wi-fi
Computers (Dongal
Tata
Photon)
Total 31 23 02 03 02 02

4.5 Computer, Internet access, training to teachers and students and any other programme for technology
upgradation (Networking, e-Governance etc.)

Yes (Networking, e-Governance)

14




4.6 Amount spent on maintenance in lakhs :

i) ICT 62,000

if) Campus Infrastructure and facilities 10,000

iii) Equipments 43,000

iv) Others (Library)

Total :

Criterion -V
5. Student Support and Progression

5.1 Contribution of IQAC in enhancing awareness about Student Support Services

Yearly plan of action (details attached)

5.2 Efforts made by the institution for tracking the progression

1. The institution has arranged seminars, workshops for the progress of the students and the faculty
members

2. The extension lectures have been arranged as per the demand of the syllabi to help them to fulfill
the demands of the course

3. The institution has organized field trips and visits to various places of importance like libraries,
museums, university departments, etc.

e Staff meetings were held periodically with the Principal for the updation of curricular performance of
the students.

e House tests and class tests were conducted at regular intervals of time.
e Remedial teaching was conducted after the analysis of House tests.

e Attendance of the students was monitored monthly

UG | PG | Ph.D. | Others
5.3 (a) Total Number of students 145 | 55

(b) No. of students outside the state

Ey=y



(c) No. of international students

No | % No | %
Men [ 16 [ g | Women 184 [ 92
Last Year This Year
General | SC | ST | OBC | Physically Total | General | SC | ST |OBC | Physically | Total
Challenged Challenged
177 20| - | 03 200 172 |25 - | 03 - 200

Demand ratio 200 Dropout % 6% (B.Ed)

Demand ratio 27 Dropout % 2% (M.Ed)

5.4 Details of student support mechanism for coaching for competitive examinations (If any)

e Special couching classes are arranged for UGC (NET),PTET,CTET and B.Ed.

entrance examination
e Students are encouraged to study in library during free time
e Many newspapers, magazines and journal are available in library for reference
e Special books related to competitive exams are added every year in the library

No. of students beneficiaries

45

5.5 No. of students qualified in these examinations

NET 05

IAS/IPS etc

SET/SLET | -

State PSC

GATE
UPSC

5.6 Details of student counselling and career guidance

CAT -

Others 20

e The institution has Proper guidance and counseling cell for solving
academic, placement, health related problems.
e Guidance and counseling cell is attached with Psychology laboratory for

making use of special psychology test

No. of students benefitted

10

16




**5.7 Details of campus placement

On campus Off Campus
Number of Number of Students Number of Number of Students Placed
Organizations Participated Students Placed
Visited
04 25 12

*Two students got job (one as constable and other as a technician in University on regular basis) and they
have decided to pursue B.Ed. privately.

**Due to the extension of duration of B.Ed. course of two years on campus placement was not feasible.

5.8 Details of gender sensitization programmes

One paper has been introduced in the B.Ed. fourth semester, “Gender, school and
society” to sensitize the students about this issue

Panel Discussion was organised on Women Education in India.
Extension lecture on Gender Equality and Equity in Education
Play on gender inequality in Indian society.

Women Empowerment Cell was formed.

5.9 Students Activities

5.9.1 No. of students participated in Sports, Games and other events

State/ University level National level - International level

No. of students participated in cultural events

State/ University level 50 National level International level

5.9.2  No. of medals /awards won by students in Sports, Games and other events:

Sports:  State/ University level National level | _ International level

Cultural: State/ University level | 19 National level International level

17



5.10 Scholarships and Financial Support

Fairs

Number of
students Amount
Financial support from institution 43 3,32000
Financial support from government 11 1,04,620

Financial support from other sources

Number of students who received
International/ National recognitions
5.11 Student organised / initiatives
. State/ University level National level International level
National level International level

Exhibition: State/ University level v

5.12 No. of social initiatives undertaken by the students

5.13 Major grievances of students (if any) redressed:_proper vehicle stand for parking their vehicles safely

Criterion - VI

05

6. Governance, Leadership and Management

6.1 State the Vision and Mission of the institution

A world compatible, secular and inclusive institution of excellence in the field of teacher education,
research and extension with a focus on the holistic development of the individual to give a new direction

to the society.

To understand the constitutional obligations in relation to education.

To make the students understand the relevance to education in relation to social, political,

economic and cultural context.

To integrate the ICT skills in learners so as for improving the personal productivity and

professional competencies.

To develop understanding of the significance of professional preparedness of teachers.

To develop among learners an awareness and sensitivity.
To imbibe in learners the importance of vibrant school climate.

To prepare teachers with a focus to develop their competencies and chisel their skills

required to complete in the world job market.

6.2 Does the Institution has a management Information System

MIS through college website www.kceranjit.org and e-Governance



http://www.kceranjit.org/

6.3 Quality improvement strategies adopted by the institution for each of the following:

6.3.1 Curriculum Development

e A committee of teachers review recent issues and trends of various
disciplines to suggest amendments in the syllabi

e Members also visit other institutions to broaden their perspective and gather
information regarding curriculum

e A meeting with the practicing school principals regarding the updating of
teacher education curriculum (Pedagogy) in the light of the role of teacher in
the contemporary society

6.3.2 Teaching and Learning

e Greater use of technology is encouraged to enhance- teaching learning process

e Thrust is given in promoting the student’s engagement in the teaching- learning
process

e Co-operative learning and team teaching are employed for better results

e Technological aids and innovative teaching methods are being used with variety
of instructional strategies

e For the mastery over the teaching skills of the students, the teacher uses guided
practice by supervising each student’s performance

6.3.3 Examination and Evaluation

e Periodical tests and house tests are scheduled regularly to assess the progress
of the students

e At least two house examinations are conducted before the students appear in
the final examinations conducted by the university

e Non academic aspect of the students is also brushed up by way of various add
on courses as recommended in the syllabi and their evaluation is done by way
of internal projects and viva voce

e In order to measure the student’s progress and to ensure effectiveness of goals
and objectives of the curriculum certain grade level tests, performance based
tasks and house examinations are conducted as a regular feature

6.3.4 Research and Development

o All the teachers are encouraged to do research vis. Ph.D., action research, case
study or any other research project

e For the academic progress of the staff doctorate degrees have been made
mandatory

e Faculty members are also encouraged to contribute research articles in
newspaners. iournals. seminars. conferences and workshops

19



6.3.5 Library, ICT and physical infrastructure / instrumentation

A techno savvy environment, a full- fledged technology lab. has been created and
equipped with all kinds of modern technological gadgets

An honest attempt is made to update the resource with all the latest editions of
books, publications, journals and magazines

6.3.6 Human Resource Management

To keep abreast with the latest developments in teacher education, staff attends
workshops, seminars, extension lectures at state, national and international level
To equip themselves with latest insights in their respective subjects, the staff
members attend GOC'’s, refresher courses conducted by the department of UGC-
HRD at Guru Nanak Dev University, Amritsar

6.3.7 Faculty and Staff recruitment

Teaching staff is recruited through interview according to the rules and regulations
of the GNDU and UGC guidelines.

6.3.8 Industry Interaction / Collaboration

1.

2.

MOU’s are signed by the college with various bodies and different institutions.
Collaboration with NGOs, Eco-Amritsar (International NGO), AIAER,
Council of Teacher Education, IATE and GERA

Time to time interaction with the practicing schools by the college to know their
requirements

6.3.9 Admission of Students

As per Punjab Govt. & NCTE norms

Admissions of B.Ed. are purely based on an entrance test conducted by one of the
three universities, i.e. GNDU (Amritsar), Panjab University (Chandigarh )and
Punjabi University (Patiala)

The admissions in M.Ed. are done by the college level entrance exam and based
purely on merit

6.4 Welfare schemes for Teaching PF

Non teaching | PF and ESI
Students Scholarships

20




Rs. 4 -
6.5 Total corpus fund generated s. 45,000/

6.6 Whether annual financial audit has been done Yes | ¥ No

6.7 Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academic v v
Administrative v v

6.8 Does the University/ Autonomous College declares results within 30 days?

For UG Programmes Yes | v No

For PG Programmes Yes | v No

6.9 What efforts are made by the University/ Autonomous College for Examination Reforms?

=

Introduction of Semester System

Table marking system has been introduced for evaluation for both the courses of
teacher education

3. Improvement in conducting of Examination by deputing superintendent and
supervisors for examination duty from different colleges.

Introduction of OMR Sheets in Examination.

Evaluation at Institutional level by introducing Internal Assessment
Introduction of internship Program and Field Engagement Program in
B.Ed.

7. Declaration of results within 30 days

o

o ok

6.10 What efforts are made by the University to promote autonomy in the affiliated/constituent colleges?

1. The colleges are free to start their own optional subjects to fill the information
gaps aside with the prescribed syllabi
2. Abide with university and UGC norms the college can make their own schedule

6.11 Activities and support from the Alumni Association

1. The college is in regular touch with all its alumni. Every year alumni meet is arranged
twice by the college, where the students excelling in their respective professions, intimate
the students with the demands and expectations of their respective institutions. Also at
times they serve as the placement officers for the various jobless students

2. Donation, create a network to help shaping institution’s future. Eminent alumni,

donate and raise funds for the financial help of needy students.




6.12 Activities and support from the Parent — Teacher Association

For ensuring the parental participation, the college arranges parents and teachers
meetings to discuss the various problems of theirs wards
The parents are intimated time to time by the college regarding fee issues, discipline,
attendance and other university related information

Parents provide support in cultural as well as academic events

Parents hold and support fund raising activities to benefit the children

6.13 Development programmes for support staff

Various kinds of awareness camps and extension lectures are organized including
family planning, drug addiction, sanitation, health issues etc.
They are guided by the bank officials regarding e-banking, finance and savings

6.14 Initiatives taken by the institution to make the campus eco-friendly

Wide area of the college campus is used to provide a lush green environment.
Beautiful and flowery lawns are maintained with number of medicinal herbs
and plants.

Plantation of trees is promoted

Every year, as a part of curriculum, the students are required to participate in
plantation drive in the college campus and around

Seminars, Extension lectures about environmental awareness

Dustbins are placed at every corner in the college to ensure cleanliness

Plastic bags in premises are banned

Criterion = VII

7. Innovations and Best Practices

7.1 Innovations introduced during this academic year which have created a positive impact on the
functioning of the institution. Give details.

1.

akrown

Curriculum Revision

Some new Value added courses

Partially Paperless office

Feedback mechanism (for teachers from students)

Community participation (guest lectures and classroom teaching by faculty
members and students in other institutions).

Honouring of guests and resource persons by presenting the plant saplings from the
college plant-nursery

Positions created- Dean Academics and Research Incharge

22




7.2 Provide the Action Taken Report (ATR) based on the plan of action decided upon at the
beginning of the year

All the programmes were organised according to the plan of action decided in the
beginning of the year (IQAC calendar is attached)

7.3 Give two Best Practices of the institution

1. To reinforce and sustain a culture of excellence the college follows standardized procedures for
periodic quality checks of teaching-learning.

2. Ph.D. is mandatory within the five years of job to promote research and make the faculty enriched

3. Continuing the practice of owning of financially weak students and free teaching services by the
Faculty members

7.4 Contribution to environmental awareness / protection

Adequate arrangements for parking of vehicles for carbon neutrality

Reuse of one side print outs to save papers

Prohibited use of mobile phones in the campus to avoid the effect of radiation

Seminars and lectures for the proper waste disposal to aware students regarding proper

sanitation and become the part of government’s “Swachh- Bharat” program

Use of plastic bags are discouraged in the campus

Glass windows of the class rooms to facilitate maximal utilization of natural light

7. Teachers try to make it a habit among students regarding switching off the electrical equipments
when not in use

8. College has developed its own plant nursery to orientate others to become environment savvy

Facility of e-waste management at college campus

Mo eE

o o

©w

7.5 Whether environmental audit was conducted? Yes No

7.6 Any other relevant information the institution wishes to add. (for example SWOT Analysis)

SWOT analysis has been done

8. Plans of institution for next year

1. To start three years B.Ed.-M.Ed. integrated course
2. To start Masters in Education (M.A. in Education)
3. To establish the Institution as a Research Centre of university in Teacher Education

Dr. Surinder Kaur Dr. Surinder Pal Kaur Dhillon

Coordinator, IQAC Chairperson, IQAC
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ANNEXURE I

IQAC CALENDAR (2016-17)

Month

Programmes

Dates

August, 2016

I IQAC Meeting

Aug. 06, 2016 (Saturday)

Two days workshop on usage of SPSS
package

Aug. 19-20,2016 (Friday & Saturday)

September, 2016

Celebration of Teacher’s Day
in the Morning Assembly

Sept. 05, 2016 (Monday)

Two days workshop for the
preparation of 'University Youth Fest'
items in the college campus by the
experts

Sept. 09-10, 2016 (Friday-Saturday)

October, 2016

Extension lecture on different learning
approaches

Oct. 08, 2016 (Saturday)

An extension Lecture On 'How to

prepare Synopsis’

Oct. 22, 2016 (Saturday))

December, 2016

Celebration of Human rights day

Dec. 10, 2016 (Saturday)

Extension Lecture on Integration of
Technology in Education’

Dec. 17, 2016 (Saturday)

January, 2017

I1 IQAC Meeting

Jan. 28, 2017 (Saturday)
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ANNEXURE 11

Analysis of Feedback Proforma Filled by Alumni

The Alumni appreciated the excellent and conducive environment as well as
infrastructure of the college. The Alumni acknowledged the ample opportunities
provided to them during the course as well as internship programme. The Alumni
appreciated the good mentoring and academic support extended by the principal as
well as by the faculty. Satisfaction is shown for fee structure and library system of
the college. The alumni appreciated the efforts of the college for organizing
campus placement.

Suggestions by the Alumni:

1. The alumni suggested that more routes should be covered by the college bus.
2. Covered parking space for the students should be expanded.
3. More schools should be included for the internship programme.

PROCEEDINGS

The principal held the meeting on Aug. 27, 2016 with the members of the feedback
committee. It was decided in the meeting that expansion of the parking space
would be discuss with the Honorary Secretary of the Society. Meeting was held
with the skill in teaching incharge to include more schools for internship
programme.
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Analysis of Feedback Proforma Filled by Employer

The internship programme organised as a part of B.Ed Syllabus serves as a
platform for the students to fetch employment. During this tenure, most of the
schools identify the students on the basis of their teaching, dedication and
sincerity. On the basis of the review of the feedback forms filled by the employers,
it has been found that on the whole employers do desire quality, discipline and
punctuality in their prospective employers. Satisfaction about the knowledge of the
content is shown by the employers. Well versedness of the students with ICT, as is
the need of the hour, was appreciated.

Suggestions by the Employers:

1. Teaching subject like Geography should be introduced.

2. It was suggested that a workshop on lesson planning should be organized
in collaboration with the schools.

3. The experienced teachers from the reputed schools of the city should be
invited to deliver model lessons in teaching.

PROCEEDINGS

The principal held the meeting on February 18, 2017 with the members of the
feedback committee. It was decided that the new subjects will be introduced in the
new session. It was decided that in future such workshops will be organized on a
regular basis. And also well experienced teachers shall be contacted for model
lessons in teaching.
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ANALYSIS AND DOCUMENTATION OF FEEDBACK PROFORMA FILLED By
STUDENTS

Session 2016-17
STRENGTHS

The college campus is very exuberant and provides a conducive environment is
conducive for teaching and learning. The changes are made in the time table from time
to time as per the requirements of the students. The remedial teaching are organised
every week for the students with poor academic performance. Various seminars with the
help of society are arranged in the college campus to give exposure to the faculty
members and the students. The faculty members regularly go for inservice programmes
for their professional growth. Besides, curricular, co-curricular activities are given equal
importance to ensure holistic development of a student.

WEAKNESSES

More variety in the canteen menu should be made available.

More routes should be covered by the college bus.

Water cooler must be installed on 2" floor also.

More spacious parking area for the proper parking of vehicles separately for the
staff members and the students.

~wbhe

PROCEEDINGS

On 26" August, 2015 at 1.00 p.m. the members of the feedback committee analyzed the
feedback proformas filled by the students (session 2014-15) and discussed the strengths
and weaknesses of the institution with the principal which were documented as follows:

1. The principal assured to incorporate all the suggestions regarding the college
canteen.s

2. More routes will be covered by the college bus.

The proposal for free internet access was sent to the management.

4. Water cooler will be installed on 2" floor also

w
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The Annual Quality Assurance Report (AQAR) of the IQOAC
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Submitted by:
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Part— A

Data of the Institution
(data may be captured from I1QA)
1. Name of the Institution Khalsa College of Education, Ranjit Avenue, Amritsar

e Name of the Head of the institution :  Dr. SurinderPal Kaur Dhillon
e Designation: Principal

e Does the institution function from own campus: YES
e Phone no./Alternate phone no.: 0183-2507029

e Mobile no.: 9815020300
e Registered e-mail: spkdhillon@rediffmail.com

e Alternate e-mail : kceranjit@gmail.com

e Address :Khalsa College of Education, Block —C Ranjit Avenue, Amritsar
e City/Town : Amritsar
e State/UT  : Punjab

Pin Code : 143001

2. Institutional status:
o Affiliated / Constituent: Affiliated
e Type of Institution: Co-education/Men/Women : Co-education
e Location : Rural/Semi-urban/Urban: Urban
e Financial Status: Grants-in aid/ UGC 2f and 12 (B)/ Self financing
UGC 2f and 12 (B)/ Self financing
e Name of the Affiliating University: Guru Nanak Dev University, Amritsar
e Name of the IQAC Co-ordinator : Dr. Surinder Kaur
e Phoneno.:

e Mobile: 9814790220
o IQAC e-mail address: dr.surinder70@gmail.com

3. Website address: www.kceranjit.org
Web-link of the AQAR: (Previous Academic Year):
http://www.kceranjit.org/AQAR2017-18.doc
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4. Whether Academic Calendar prepared during the year?
Yes/No....., if yes, whether it is uploaded in the Institutional website: Yes
Weblink: http://www.kceranjit.org/College/ AQAR2017-18/ Academic Calendar

5. Accreditation Details:

Year of - .
Cycle Grade CGPA Accreditation Validity Period
1% B 2.54 2008 from:2008 to: 2013
2nd A 3.12 2014 from:2014 to: 2019
6. Date of Establishment of IQAC: DD/MM/YYYY': 08-08-2008

7. Internal Quality Assurance System

7.1 Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Number of
IQAC Date & duration participants/beneficiaries

Quality initiatives by IQAC during the year for promoting quality culture are undertaken as per
Academic Calendar

8. Provide the list of funds by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc. NIL
9. Whether composition of IQAC as per latest NAAC guidelines: Yes/No: Yes

10. No. of IQAC meetings held during the year: 02

The minutes of IQAC meeting and compliance to the decisions have been uploaded on the
institutional website Yes/No Yes

11. Whether IQAC received funding from any of the funding agency to support its
activities during the year? Yes

If yes, mention the amount:  50,000/- Year: 2018

12. Significant contributions made by IQAC during the current year (maximum five bullets)

» Mandatory ‘yoga classes’

» Recognition of helping staff on festivals to show gratitude to their everyday help on the
occasion of World Gratitude Day’

» Competition to promote humility and peach

» Planting trees and plants, creation of grounds and infrastructure without disturbing green
belt in the campus
» Student-centred learning
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13. Plan of action chalked out by the IQAC in the beginning of the Academic year towards
Quality Enhancement and the outcome achieved by the end of the Academic year

Plan of Action Achievements/Outcomes

Academic Calendar is attached Seminar conducted
Workshops organised
Celebration of World Gratitude Day

14. Whether the AQAR was placed before statutory body? Yes /No:No

15. Whether NAAC/or any other accredited body(s) visited IQAC or interacted with it to
assess the functioning?
Yes/No: Yes Date: 24 September, 2014

16. Whether institutional data submitted to AISHE: Yes/No: Yes

Year: Yes Date of Submission: 22/02/18
17. Does the Institution have Management Information System?
Yes

Itis a way for use of new technologies for staff members and students with more convenient
access to information and services of college and to provide greater opportunities for members to
participate in the democratic institutions and processes. Khalsa College of Education, Ranjit
Avenue has effective management system under e-governance. It is a computerized database of
all the information of the institution organized and programmed in such a way that it produces
regular reports on operations for every level of functioning in our institution. It leads to paper
less management system which is more reliable and effective in comparison to manual system.
All administrative and organizational activities are accomplished through e-governance
management system.
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Part-B

CRITERION I — CURRICULAR ASPECTS

1.1 Curriculum Planning and Implementation

1.1.1 Institution has the mechanism for well planned curriculum delivery and documentation. Explain in
500 words

The curriculum of our college is the manifestation of its philosophy of “Vidyantariksha" which translates to
taking inner vision of the knowledge to the sky. The college is affiliated to Guru Nanak Dev University,
Amritsar and follows the curriculum prescribed by the university. Curriculum provides a framework for the
College’s core- teaching and learning. This policy promotes a transformation from instruction or content-
driven curriculum to learning-centered curriculum, and purposefully places learning at the forefront of all
curriculum development and renewal activity. It contributes to the development and delivery of learning in
a meaningful, holistic manner.

Our academic calendar is based on the timeframe provided by the university. Yearly lecture planning is a
complex process where faculty defines intended learning outcomes, assessments, content and pedagogic
requirements necessary for student success across an entire curriculum. The faculty members are
encouraged to prepare an active plan for their classroom teachings of the entire year before the
commencement of academic year. The preparation of such a plan helps equal and effective distribution of
lectures engaging all the faculty members actively in the teaching process. All the staff members are
encouraged to attend the seminars presented by the fellow staff members to brush up the topics and to add
the individual insights for enhancing the theoretical as well as the practical knowledge of the topics
covered. The subjects are allotted after careful consideration of their qualifications, subject specializations,
experience and performance of the faculty.

To help the prospective teachers to become a part of wisdom society and to provide exposure to diverse
cultures, seminars, workshops, extension lectures, orientation programmes, morning assemblies,
celebration of days of national and international importance, various competitions, quiz competitions,
excursions and other techniques of higher learning are executed in the institution. The  theoretical
framework of the given curriculum in practical terms is provided through value-oriented education and
community service programmes for inculcating ethical, social and aesthetic values. Our college utilizes a
maximal potential of available human and material resources through innovative techniques like team-
teaching, co-operative teaching, role-playing, project method, ICT-based teaching, enquiry based
instruction and blended teaching with the help of well-equipped classrooms, labs, digital library and
playgrounds etc.

All these innovative activites are executed under the abled guidance and supervision of college Principal
and resourceful faculty members as per annual college calendar which is pre-planned and developed before
the commencement of new session. By imparting quality education, the institution tries its best to achieve
the goal of making the students/ learners a well —adjusted, scientific, advanced and globalized citizens of
the country.

1.1.2 Certificate/ Diploma Courses introduced during the Academic year

Name of the Name of | Date of introduction and | focus on Skill development
Certificate the duration employability/
Course Diploma entrepreneurshi

Courses p
Life Skill - 01/06/17 Employability | Life Skill development
Development 2 Months and
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entrepreneurshi
p

1.2 Academic Flexibility

1.2.1 New programmes/courses introduced during the Academic year

Date of Introduction Co | Date of Introduction
urs
e
wit
h
Programme with Co
Code de

B.Ed. M.Ed. 3 Yrs 98
Integrated Course 10/10/2017 19

1.2.2 Programmes in which Choice Based Credit System (CBCS)/Elective course system
implemented at the affiliated Colleges (if applicable) during the Academic year. NA

Name of Programmes UG PG Date of implementation | UG PG
adopting CBCS of CBCS / Elective
Course System

Already adopted (mention the year) | |

1.2.3 Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Courses

No of 10 -
Students

1.3 Curriculum Enrichment

1.3.1 Value-added courses imparting transferable and life skills offered during the year

Value added courses Date of introduction Number of students enrolled
Personnel Management 01/06/17 12
1.3.2 Field Projects / Internships under taken during the year
Project/Programme Title No. of students enrolled for Field Projects /
Internships
Mental health awareness 20

1.4 Feedback System

1.4.1 Whether structured feedback received from all the stakeholders.

1) Students 2) Teachers 3) Employers 4) 5) Parents
Alu
mni

Yes/
No
Yes/ No Yes Yes/ No Yes Yes/ No Yes Yes | Yes/ No Yes

1.4.2 How the feedback obtained is being analyzed and utilized for overall development of the
institution? (maximum 500 words)

The development of any institution heavily depends upon a well functioning feedback system. It requires a
thorough preparation to initiate, launch and implement the feedback system. Khalsa College of Education, Ranjit
Avenue, Amritsar has been practicing a feedback system accommodating all the stake holders including staff,
students, alumni, employers and parents, to help the individuals and organization as a whole, to improve the
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performance and effectiveness. Feedback is collected at institutional level in which the views on the curriculum,
teaching schedules, teaching tools, and student assessment outcomes are discussed for taking improvement
measures.

STUDENT: The feedback from the students is obtained,by distributing well structured performas to every
student, at the end of every academic session. When the feedback of a faculty is not encouraging, a meeting is
scheduled under which all the problems are being discussed and relevant measures are taken with the help of
which the concerned faculty is guided by the Principal to improve their performance.

FACULTY: The institution has made it a practice to conduct all faculty meeting, periodically, where the ways
and means of enhancing the curriculum, academic discipline, Teaching Learning process, Research and
Extension activities are debated and discussed. The appropriate suggestions are put forward to the concerned
teachers for implementation.

ALUMNI: As the alumni is found to be the brand ambassador(s) of our institutions, the feedback of the alumni
is taken with due considerations. Our institution enjoys a strong and healthy association with the Alumni. An
alumni meet is scheduled every year and relevant feedback is obtained by distributingperformas regarding the
relevance and vocational importance of course. The consolidated feedback report is forwarded to the Principal
for taking cue of the positive performances and scope for improvement.

PARENTS: As an important stake holder of this system, the parent feedback is also obtained and analyzed.
Some of the parameters accommodated in the parents feedback, include quality of teaching, students™ discipline,
sports facilities, lab facilities, examination system, student activities such as transport, library, Wi-Fi etc. The
parents of the students whose performance in the continuous assessment test is poor are counseled individually
and their feedback are also given due consideration.

FEEDBACK ON STUDENTS: The undergraduate and postgraduate students are evaluated through regular class
tests, periodical assessment test, model examination and by conducting seminars and extempore lectures. All
internal examinations are conducted similar to the university pattern of questioning and environment which
enhances the students™ adaptation and the model examination at the end of the year is a rehearsal for the final
examination. All the internal examination marks are analyzed by the subject and course in charge and the
students are graded according to the marks obtained. The student difficulties are received discussed and
structured remedial classes are conducted in order to help the student to progress. All the students are counseled
by their respective mentors along with subject teachers.

CRITERION II -TEACHING-LEARNING AND EVALUATION

2.1 Student Enrolment and Profile

2.1. 1 Demand Ratio during the year

Number of seats available Number of Students Enrolled
Name of the applications
Programme received
B.Ed. 200 295 200
M.Ed. 50 64 26
PGDCA(T.E) 25 30 18

2.2 Catering to Student Diversity

2.2.1. Student - Full time teacher ratio (current year data)
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Year Number of students Number of students Number Number of full time Number
enrolled in the enrolled in the of full | teachers available in the of
institution (UG) institution (PG) time institution teaching teachers
teachers only PG courses teachin
available g both
in the UG and
institutio PG
n courses
teaching
only UG
courses
2017-18 218 26 21 10 31

2.3 Teaching - Learning Process

2.3.1 Percentage of teachers using ICT for effective teaching with Learning Management Systems
(LMS), E-learning resources etc. (current year data)

Number of Number of teachers | ICT tools and Num | Number of smart E-
teachers on roll using ICT (LMS, e- | resources available ber classrooms reso
Resources) of urc
ICT es
enabl and
ed tech
classr nig
ooms ues
use
d

31 31 Computer, software, | 04 02 Ble
laptop, newspaper, nde
smart class, projector d
room, OHP, Cell lear

nin
phone 9.

virt
ual
lear
nin
g,
flip
ped
clas
Sro
om
and
Wh
ats
Ap
p
gro
up

2.3.2 Students mentoring system available in the institution? Give details. (maximum 500 words)

The mentor and the mentee relationship is such that the emphasis is laid on inculcation of intellectual , social,
moral , aesthetic , cultural and spiritual values. The teacher ensures that he/she portrays himself or herself as a
perfect model. The mentor displays punctuality, sincerity and his devotion to his work while monitoring the
mentee. The institution has an integrated monitoring system where the faculty acts as a link between the students
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and the institution and performs the following functions:

e Mentors are assigned to monitor and guide students throughout the year

e Mentors co-ordinate with parents regarding the progress of the students

e Mentors also keep track of mentee’s performance during the teaching internship by continuous
interaction with the principal of schools and students.

The teacher personally collects information from her wards and the teacher takes care not to touch sensitive
issues and does not force any information out of her wards. The teacher needs her wards’ informally outside
class hours. Students are also guided regarding their career options. Mentoring of students is an important aspect
to create equitable service to all the students from different background. It aims:

e To increase the teacher-student contact hours

e Toincrease students’ academic performance and attendance

e To minimize the students’ dropout rate

e To identify and understand the status of slow learners and encourage advanced learners

While dealing with the student, a teacher might come across variety of students with varied number of needs and
in order to understand them and bring out their highest potential, it becomes mandatory to employ right number
of mentee mentor ratio. The better the mentee mentor relationship better would better results and cases of
delinquent behaviour, isolated behaviour and maladjustment would be less. Teacher maintains a proper record of
every student and keeps updating the information from time to time (class test, monthly attendance record etc.)
to mark his growth by the end of every year. Information collected further helps the mentors to perform
various functions such as:

e Guidance and counseling in case it is needed

e Individual meeting with the student is also planned in case of some personal problem/ issue

e Group meetings are also arranged on weekly basis as tutorials for guidance purpose (in general)
e Time to time meetings with the parents are also scheduled as per the need.

e Remedial classes are also arranged by the mentor with the concerned subject teacher

This mentor mentee relationship typically is mentee or student centered. All the possible efforts are
made to ensure healthy and cooperative relationship between the society and college/institution at
large. It creates a better environment in the college, where student can approach teachers anytime for
both educational and personal guidance. Students’ are motivated to pursue a career in service like
defense, studying abroad for higher education, center and state level jobs. The college has taken an
initiative of creating a WhatsApp group for each class and for each teaching subject where concerned
teachers are also part of the respective group. The teacher instantly replies to the queries of the students
which keeps them motivated and loved.

Number of students enrolled in the institution Number of fulltime Mentor: Mentee Ratio
teachers

244 31 1:10

2.4 Teacher Profile and Quality

2.4.1 Number of full time teachers appointed during the year

No. of sanctioned No. of filled positions Vacant Positions filled during No.
positions positions the current year of
fac
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ulty
wit

Ph.

39

31 04

08 10

2.4.2 Honours and recognitions received by teachers
(received awards, recognition, fellowships at State, National, International level from Government, recognised
bodies during the year )

Year of award

Name of full time teachers receiving awards from state
level, national level, international level

Designatio
n

Name of the award,

fellowship, received

from Government or
recognized bodies

23 November 2017

Vinay Vaid

Assistant
Professor

Kala Rattan award
by Prant Kala
Prabhari, Rajasthan.

20-21 December

2017

Laxmi Malhotra

Assistant
Professor

Best Paper
Presenter by
Shaheed Bhagat
Singh College of
Education, Kairon,
Patti Distt. Tarn
Taran. Pb.

16 February 2018

27 March 2018

Vishu Sharma

Librarian

Honored at 9th
Chalo National
Theatre Festival at
Rohtak, Haryana

Honoured by Virsa
Vihar Amritsar and
Punjab Naatshala
Amritsar for
contribution to
theatre

25 July 2018

15 August 2017

27 March 2017

Vishu Sharma

Librarian

Selected and
honored as young
theatre Director at
Punjab Sangeet
Natak Academy,
Chandigarh

Honoured by DC
Amritsar at Art
Camp India @70
Amritsar Hriday on
the occasion of
Independence Day

Award of

Appreciation by
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Punjab Naatshala
Amritsar for
contribution in
theatre

2.5 Evaluation Process and Reforms

2.5.1 Number of days from the date of semester-end/ year- end examination till the declaration of
results during the year

Programme | Programme | Semester/ year | Last date of the last | Date of declaration of results

Name Code semester-end/ year- | of semester-end/ year- end
end examination examination
B.Ed. Sem. | & 111 23 Dec. 2017 Sem. I: 18 May, 2018 &

Sem. Ill: 30 March, 2018

Sem. II: 08 August, 2018 &

B.Ed. Sem. 1 & IV 03 May, 2018 Sem. 1V: 21July, 2018
Sem. I: 10 August, 2018&
M.Ed. Sem. | & 1l 23 Dec. 2017 Sem. I11: 10 April, 2018
Sem. I1: 03 August, 2018&
M.Ed. Sem. 1 & IV 03 May, 2018 Sem. 1V: 30 March, 2018
PGDCA(T.E) Sem. | 23 Dec. 2017
PGDCA(T.E) Sem. Il 03 May, 2018
2.5.2 Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250
words)

The internal evaluation system is continuously supervised and coordinated as per college academic calendar.
Orel quiz seminar presentations are organized every week to check students’ progress and to provide feedback.
Quiz is also presented in the print form as MCQ’S (multiple choice question) at the end of first semester in the
month of October (7,14,21,28 October 2018). Students are guided to prepare PowerPoint presentation on various
topics. The themes or topics on which not much of activities can be done those topics are put in group
discussions so that more and more knowledge can be pooled by collective efforts. The internal examination
which was conducted from 13, November 2017 to 20, November 2017 tested the overall performance of the
students in various subjects. Checking of the examination paper further provided feedback to the students and
gave a fair amount of time for improvement till the final examination. Quiz is held in the month of October as
previous months are for group discussions and seminars as students need to understand the subject well before
going through a feedback based evaluation system. The institution carries out various activities with the help
of computer like development of scientific and objective criteria for evaluation of micro teaching skills and
TAB(Teaching Assessment Battery) for evaluation of macro lessons(Composite lessons), in addition to this
teacher performance is assessed by the students with the help of feedback Performa. School subject teachers are
also involved for the assessment of prospective teacher’s performance during the teaching practice. Monthly
report of students’ attendance and their class performance is submitted by the teachers and is evaluated by the

college Principal.

2.5.3 Academic calendar prepared and adhered for conduct of Examination and other related matters
(250 words)

The academic calendar is meticulously prepared by the college faculty keeping in mind the norms and standards
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of the affiliated university. The deadline is provided for each and every task, either it is examination or
professional activities. Initially, during the conduct of orientation program (in the first week of opening of the
college) the whole plan of action is discussed with the students, talking about what and when things will happen.
Academic calendar is also provided in the handbook of information/ prospectus which is mandatory for every
student to have it. The schedule of morning assemblies, micro-teaching, celebration of National as well as
International days, celebration of festivals and internal examination schedule is also given in the handbook. List
of holidays is also pre planned according to government norms. Syllabus of both the semesters is given in the
handbook along with the academic calendar. Other activities in the calendar include picnic / excursions to
various places or institutes. Every year, college takes its students to Pingalwara to ensures that they learn the
values of empathy and sympathy and in-corporate these values in the behavior. Visit to orphanage, blind
institute, organic farming farm and various religious places ensures their holistic development. Visit to a local is
also made so that they a hand on experience of different varieties of society.
Various activities performed by the institution are

¢ Organization of campaigns to sensitize the masses regarding social/environmental issues and problems
Adult literacy program is undertaken by the NSS volunteers
Organization of National and International cultural events
Inviting experts and students from different universities of the world to interact with our students
Honoring alumni/ eminent persons
Tree plantation camp is help every year to ensure that the students are enlightened about environmental
awareness

2.6 Student Performance and Learning Outcomes

2.6.1 Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution Program outcomes, program specific outcomes
and course outcomes for all programs offered by the institution are stated and displayed in website of the
institution. www.kceranjit.org

2.6.2 Pass percentage of students

Programme Program | Number of students appeared in the final Number of students Pass Percentage
Code me name year examination passed in final
semester/year
examination
B.Ed. 196 189 78.98
(Sem. )
B.Ed.
(Sem. 186 181 84.93
V)
M.Ed. 22 22 89.93
(Sem.1l)
PGDCA 16 16 86.21
(T.E)

2.7 Student Satisfaction Survey

2.7.1 Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design
the questionnaire) (results and details be provided as weblink)
Every year, the institute keeps vigilance over the teaching —learning scenario and to make it more effective;

student satisfaction survey is conducted in the form of a questionnaire. The college keeps the filled Performa’s
as a record. The questionnaire includes rating scales to access the teacher’s knowablity, command over
language, use of ICT and other aspects. The students’ provide us feedback about the infrastructure and various
resources (laboratories, library etc.) available in the college. There is a special column at the last of the
guestionnaire and that is suggestion column. College makes sure to notice those suggestions and take the

appropriate measures to fulfill those suggestions for the conducive environment and to enhance the teaching-
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learning strategies.

CRITERION III — RESEARCH, INNOVATIONS AND EXTENSION

3.1 Resource Mobilization for Research

3.1.1 Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration | Name of Total grant Amount received during the
the sanctioned Academic year

funding
Agency

Major projects

Minor Projects 1-2 year UGC 3,00000

Interdisciplinary Projects

Industry sponsored Projects

Projects sponsored by the 1 year

University/ College

Students Research Projects

(other than compulsory by | 6 months

the College)

International Projects

Any other(Specify) 1 year

Total 4

3.2 Innovation Ecosystem

3.2.1 Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia

Innovative practices during the year

Title of Workshop/Seminar

Name of the Dept.

Date(s)

Health and Fitness

Ajanta Public School and
CID department

5™ April,2018

Road Safety and Traffic
Awareness

Traffic Department,
Amritsar

28" March, 2018

International Conference on

Mathematics

Khalsa college of

Education, Ranjit Avenue

24™ October,2018

Essay Competition on “Eradicate
Corruption”

Khalsa college of

Education, Ranjit Avenue

30" October 2018

3.2.2 Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of the Awarding Date of Category
Awardee Agency Award
Best Paper Presenter | Ms. Lakshmi | Shaheed Bhagat 21° International Conference
Chopra Singh College Decemb
of education er, 2017
Patti
Rashtriya Kala Rattan Mr. Vinay Art Affina 29t Fine Arts
Award Vaid Organization October
,2017
Kala Rattan Award Mr. Vishu Natshala, 29 Theatre
Amritsar October
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,2017
Punjab Kala Prant Mr. Viney Punjab Parbhari 23" Fine Arts
Parbhari Vaid Association Novemb
er,2018
Best Anchor Mrs. GNDU 31 Youth festival
Rameshpreet Novemb
Kaur er, 2017

3.2.3 No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Centre

Name

Sponsored by

Diploma in elementary
education

D.ElL.Ed

NI1OS

Name of the Start-up

Nature of Start-up

Date of commencement

D.El.Ed

In-service Training

09/11/2017

3.3 Research Publications and Awards

3.3.1 Incentive to the teachers who receive recognition/awards

State

National

International

3

3

3.3.2 Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

No. of Ph.Ds Awarded

Education 5
3.3.3 Research Publications in the Journals notified on UGC website during the year
Departmen
t No. of Publication Average Impact Factor, if any
Natio :
nal Education 35 2 impact factor
Intern
ationa | Education 22
I

3.3.4 Books and Chapters in edited VVolumes / Books published, and papers in National/International
Conference Proceedings per Teacher during the year

Department No. of publication

Education 10

3.3.5 Bibliometrics of the publications during the last Academic year based on average citation index in
Scopus/ Web of Science or Pub Med/ Indian Citation Index

Title of the Name of the Title of the journal Year of Citation | Institutional Number of

paper author publication | Index affiliation as citations
mentioned in the excluding self
publication citations
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3.3.6 h-index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of | Name of the Title of the Year of
the author journal publication
paper

Number
of
citations

h-index

excludin
g self
citations

Institutional affiliation as
mentioned in the publication

3.3.7 Faculty participation in Seminars/Conferences and Symposia during the year :

No. of Faculty International level National level State level Local level
Attended
Seminars/ 35/04 - -
Workshops
Presented papers 02 30 - -
Resource ) 01 03 01
Persons

3.4 Extension Activities

3.4.1 Number of extension and outreach programmes conducted in collaboration with industry, community
and Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during

Education, Ranjit Avenue

the year
Title of the | Organising unit/ agency/ Number of teachers | Number of students participated
Activities collaborating agency co-ordinated such in such activities
activities
Community | NSS Unit Khalsa College of 32 325
Harmony Education, Ranjit Avenue
Campaign
Cleanliness | NSS Unit Khalsa College of 15 195
Education, Ranjit Avenue
and various schools of
amritsar
Plantation | NSS Unit Khalsa College of 15 195
Education, Ranjit Avenue
and various schools of
amritsar
Community | NSS Unit Khalsa College of 10 195
Work Education, Ranjit Avenue
Eco-Club | NSS Unit Khalsa College of 05 50

the year

3.4.2 Awards and recognition received for extension activities from Government and other
recognized bodies durin

Name of the Activity

Award/recognition

w
ar
di
ng
bo
di
es

A | No. of Students benefited
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Environmental
Awareness

Award of Appreciation

oMz

10

3.4.3 Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the

year
Name of the Organising Name of the activity Numbe | Number of students participated
scheme unit/ agency/ r of in such activities
collaborating teacher
agency S
coordi
nated
such
activitie
s
Khalsa Run for Unity 26 190
Promotion of | College of
nationalism Education,
Ranjit
Avenue
Swachh Bharat | Muncipal Seminar on Swachh 30
Corporation, | Bharat movement 200
Amritsar
Promotion of | Khalsa Extension Lecture on | 10 150
nationalism College of international Day for
Education, preventing the
Ranjit exploitation of the
Avenue environment in war
and armed conflict
Promotion of | Khalsa Extension lecture by | 10 60
Secularism College of Ms. Sonia on the
Education, issue of religious
Ranjit equality
Avenue

3.5 Collaborations

3.5.1 Number of Collaborative activities for research, faculty exchange, student exchange during

the year

Nature of Activity

Participant

Source of
financial support

Duration

Faculty Exchange

08

Shaheed Bhagat
Singh College of
Education, Patti
Anand College of
Education,
Jethuwal
Batala College of
Education,

6 weeks
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Bullowal

3.5.2 Linkages with institutions/industries for internship, on-the-job training, project work, sharing
of research facilities etc. during the year

Nature | Title of the Name of the Duration participant
of linkage partnering institution/ | (From-
linkage industry /research lab To)
with contact details
Research | Dissertation/ 15 schools 2017-18 Students and Faculty

Extension | Dept. Of Edu, GNDU,
Lecture/Reso Amritsar
urce Education colleges
person/Resea
rch Article

3.5.3 MoUs signed with institutions of national, international importance, other universities,
industries, corporate houses etc. during the year

Organisation Date of MoU Purpose and Number of students/teachers
signed Activities participated under MoUs
Khalsa College 19 July, 2017 To establish link 10
International Public between theory
School and practice.
Pingalwara 19" Oct,2017 For community 10
work
Eco-Amritsar (NGO) 7" Oct, 2017 To create 10
awareness among
students to
preserve
environment.
Guru Kashi University, 16" May, 2018 Placement and 8
Bathinda Research
Shri Guru Harkrishan 5t Sept, 2018 To establish link 6

School, D-Block, Ranjit
Avenue

between theory
and practice.

CRITERION IV - INFRASTRUCTURE AND LEARNING RESOURCES

4.1 Physical Facilities

4.1.1 Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure
augmentation

Budget utilized for infrastructure development

160000 267721
4.1.2 Details of augmentation in infrastructure facilities during the year
Facilities Existin Newly added

g

Campus area
Class rooms 15
Laboratories 06
Seminar Halls 01
Classrooms with LCD facilities 01
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Classrooms with Wi-Fi/ LAN

01

Seminar halls with

ICT facilities

01

Video Centre

No. of important equipments purchased (> 1-0 lakh)

during the current year.

05

Value of the equipment purchased during the year (Rs.

in Lakhs)

98830

Others

4.2 Library as a Learning Resource

4.2.1 Library is automated {Integrated Library Management System -ILMS}

Name of the Nature of automation (fully or Version Year of automation
ILMS software | partially)
4.2.1 Library Services:
Existing | Newlyadded | Total
No. Value No. Value No. Value
Text Books 13336 261 250007 1359
7
Reference Books 677 677
e-Books
Journals 14 14
e-Journals 40 40
Digital Database
CD & Video 223 233
Library
automation
Weeding (Hard
& Soft)
Others (specify)
4.3 IT Infrastructure
4.3.1 Technology Upgradation (overall)
Total | Compu Internet Browsing | Comp Office Departments Available band Others
Comp ter Centres uter width (MGBPS)
uters Labs Centr
es
Existi 32 24 | Wifi 04 02 02
ng (BSNL)
Adde 01 01
d
Total 33 25 04 02 02

4.3.2 Bandwidth available of internet connection in the Institution (Leased line)

................ MBPS /GBPS

4.3.3 Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility
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CIET, New Delhi

| https://lyoutu.be/ZOw8D9Tcgl8

4.3.4 E-content developed by teachers such as: e-PG-Pathshala, CEC (under e-PG-Pathshala CEC (Under
Graduate) SWAY AM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &
institutional (Learning Management System (LMS) etc

Name of the
teacher

Name of the module

Platform on which
module is developed

Date of launching e -
content

Dr. Surinder
Kaur, Professor,
Khalsa College of
Education, Ranjit
Avenue, Amritsar

ePG EDN 13.1, 13.3,
13.19, 13.25,13.27

CIET, New Delhi

20/4/2016

Dr. Mandeep
Kaur, Associate
Professor, Khalsa
College of
Education, Ranjit
Avenue, Amritsar

ePG EDN 13.2, 13.8, 13.20

CIET, New Delhi

19/4/2016

Mrs. Avneet
Kaur, Assistant
Professor,
Khalsa College
of Education,
Ranjit Avenue,
Amritsar

ePG EDN 13.4,13.10

CIET, New Delhi

20/4/2016

Dr. Ruchi
Bhargava,
Assistant
Professor,
Khalsa College
of Education,
Ranjit Avenue,
Amritsar

ePG EDN 13.5, 13.7,
13.11

CIET, New Delhi

22/4/2016

Ms. Gagandeep
Kaur, Assistant
Professor,
Khalsa College
of Education,
Ranjit Avenue,
Amritsar

ePG EDN 13.6,
13.16,13.18,13.28

CIET, New Delhi

21/4/2016

Harpreet Kaur,
Assistant
Professor,
Khalsa College

ePG EDN 13.9, 13.17

CIET, New Delhi

21/4/2016
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of Education,
Ranjit Avenue,
Amritsar

Ms. Rimalpreet
Kaur, Assistant
Professor,
Khalsa College
of Education,
Ranjit Avenue,
Amritsar

ePG EDN 13.12, 13.23,
13.24

CIET, New Delhi

21/4/2016

Dr. Satnam
Kaur, Assistant
Professor,
Khalsa College
of Education,
Ranjit Avenue,
Amritsar

ePG EDN 13.13, 13.14,
13.21

CIET, New Delhi

20/4/2016

Dr. Gurmanjit
Kaur Bhullar,
Associate
Professor,
Khalsa College
of Education,
Ranjit Avenue,
Amritsar

ePG EDN 13.15, 13.26

CIET, New Delhi

19/4/2016

Ms. Navdeep
Saini, Assistant
Professor,
Khalsa College
of Education,
Ranjit Avenue,
Amritsar

ePG EDN 13.22

CIET, New Delhi

01/4/2016

Ms. Pooja
Sharma,
Assistant
Professor,
Khalsa College
of Education,
Ranjit Avenue,
Amritsar

ePG EDN 13.30

CIET, New Delhi

01/4/2016
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4.4 Maintenance of Campus Infrastructure

4.4.1 Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding
salary component, during the year

Assigned budget on | Expenditure incurred on | Assigned budget on Expenditure incurred on
academic facilities maintenance of physical facilities maintenance of physical facilities
academic facilities
210000 160502 ‘ 160000 ‘ 267721

4.4.2 Procedures and policies for maintaining and utilizing physical, academic and support facilities -
laboratory, library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be
available in institutional Website, provide link)

The Procedure and Policy for maintaining and utilizing Physical academic and the support facilities are made
available for the students. The funds are allocated by the college management for the maintenance of the
laboratories and the classrooms. The maintenance and the cleaning of the classrooms and the laboratories are
done with the efforts of the non-teaching staff. The college garden is maintained by the gardeners appointed
by the college management. The college has adequate number of the computers with internet connections
and the utility software’s distributed in different locales like office, laboratories, library, etc. The students
and the staff can make use of the computer system with internet, in addition that majority of the staff has
their own laptops and the internet providing instruments, all those computer related facilities and
maintenance are given a contract of their maintenance annually to “IT World, Amritsar”. The well developed
gardens are maintained by gardeners. All the floors of the college building are maintained and clean every
day by sufficient sweepers. Qualified technicians for the maintenance of laboratory equipments is available.
Qualified permanent electrician is available to look after electricity problems. The outdoor play fields are
maintained by contract labor.

CRITERION V - STUDENT SUPPORT AND PROGRESSION

5.1 Student Support
5.1.1 Scholarships and Financial Support
Name /Title of the Number of .
Amount in Rupees
scheme students
Financial support a) Fatherless 18 2,23,000/-
from institution Case
Khalsa College b) Academic 02 10000/-
Charitable Society, Merit Holder
Amritsar c) Co-Curricular 08 2,12,000/-
Activities
d) Sister 35 1,05,000/-
Institution 03
Teacher Donation 10,000/-

Financial support from other sources

a) State Dr. Ambedkar 16 11,10,100/-
Scheme
b) National National Scholarship 09 20,000/-
Scheme
¢) International
e) NGO SGPC, Donation by 12 145000
Staff
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5.1.2 Number of capability enhancement and development schemes such as Soft skill development,

Remedial coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring
etc.,

Name of the capability Date of Number of students Agencies involved
enhancement scheme implementation enrolled
Extension Lecture on GNDU (Dept of Psychology)
Development of Soft Skills 13/09/2017 210
Special Time Table for 01/12/2017- 40 Faculty Members
Remedial Teaching 9/12/2017
Extension Lecture on 167 Dr. Prashant Mehra
Health & Fitness (Yoga & 05/04/2018 Mr. Arun
Meditation)
Personal Couqselling & 2017-2018 13 Dr. Satnam Kaur
Mentoring

5.1.3 Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of benefited Number of benefited Number of students Number of
scheme students by Guidance for | students by Career who have passed in the | students
Competitive examination | Counselling activities competitive exam placed
2017- B.Ed 70 70 70 --
18 Entrance
Test
2017- TET 15 15 10 10
18 Entrance
Test
2017- UGC 16 16 10 06
18

5.1.4 Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received No. of grievances redressed Average number of days for grievance
redressal
06 06 3-4 Days

5.2 Student Progression
5.2.1 Details of campus placement during the year

On campus Off Campus
Name of Number | Number of Name of Number of Students | Number of Students
Organizations of Students Organizations Participated Placed
Visited Students Placed Visited
Participate
d

Mount Litra 26 03 Harkishan 04 04
School International
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school-
S.L Bhawan 17 01 The Millennium
School -
DAV 19 01 D.A.V Public 06 04
International school-
Public School
Ajanta Public 35 02 Cambridge 05 03
School international
school--
Madhav Vidya 12 01 Spring Dale 03 03
Niketan Public school-
Total 112
5.2.2 Student progression to higher education in percentage during the year
Year Number of students enrolling | Programme Department Name of institution | Name of
into higher education graduated from graduated from joined Programme
admitted to
2017- 06 B.Ed Khalsa College | Guru Nanak M.Ed
18 of Education, Dev University,
Ranjit Avenue, | Amritsar.
Amritsar.
2017- 09 B.Ed Khalsa College | Guru Nanak M.A
18 of Education, Dev University,
Ranjit Avenue, | Amritsar.
Amritsar.
2017- 03 M.Ed Khalsa College Diploma/Degree
18 of Education, in higher
IELTS education

Ranjit Avenue,
Amritsar.

5.2.3Students qualifying in state/ national/ international level examinations during the year (eg:
NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items No. of Students selected/ Registration number/roll
qualifying number for the exam
NET 05 705,714,725 (14-15) ,801(16-
18), 815(16-18)
SET 09 1173,1215,1273,1282,1311,13
05,1333,1371,1399,
SLET
GATE
GMAT
CAT
GRE
TOFEL
Civil Services
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State Government Services

Any Other

5.2.4 Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Participants

Sports Meet College level 67

5.3 Student Participation and Activities

5.3.1 Number of awards/medals for outstanding performance in sports/cultural activities at
national/international level (award for a team event should be counted as one)

Year Name of the award/ National/ Sports Cultural Student ID Name of the
medal International number student
2017-18 | Nil nil - - - -

5.3.2 Activity of Student Council & representation of students on academic & administrative
bodies/committees of the institution (maximum 500 words)

The college has a well-defined management structure with the managing committee of the college as the apex body.
With a view to provide and ensure proper management of administrative and academic functions and monitoring
student’s activities of the college, there are committees in the organizational structure of the college. The coordination
and monitoring mechanism is controlled by the aforementioned large number of committees comprising of faculty and
students representatives which look after various academic and administrative functions of the institution. The student
council is elected and different committees are formed that enable the smooth organization of academic and
administrative activities. Following is the list of various committees which have student teacher’s representation on it:

Academic Committee: The Academic Committee is responsible for evaluation of the academic performance of
student teachers. One of its goals is to ensure that student teachers progress academically during the semester as well
as end of a semester. The committee work closely with student teachers, academic advisers and academic support
services in assisting student teachers with the needed skills for academic success.

2. Burser Committee: This committee takes care of the purchases of the college, maintains the stock register and
plans for new purchase according to demands and expectations of students.

3. Research Committee: The purpose of Research Committee is to foster the growth of knowledge and expertise in
research and also motivate to do research and discuss achievements.

4. Anti-Ragging Committee: It shall be the duty of the Anti-Ragging Committee to monitor and oversee the ragging
cases in the institution.

5. Admission Committee: The Admission Committee is responsible for admissions of potential and eligible
candidates in the institution.

6. College Discipline Committee: Discipline Committee takes care of the student discipline and its related problems.

Time table Committee: Time table committee prepare the timetable at the beginning of each semester with the help
of student representatives that help in smooth and cordial functioning of institution so as to achieve our goal to
increase the efficiency in work.

8. Library Committee: Library committee looks into formulating the norms for issuing of the relevant books to the
student teachers and other functioning of the library such updating of library resources, purchase and upgrade of
software, enhancing library services.

9. Examination Committee: The examinations Committee looks after the datesheet and conduct of the college
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examination and also conduct the University Examination.

10. Sports Committee: It shall be the duty of sports committee representatives to encourage participation in sport
activities and organize sport events from time to time in institution.

11. IQAC Committee: IQAC committee has responsibility to initiate, plan and supervise various activities which are
necessary to increase the quality of the education imparted in college.

12. College canteen committee: College canteen committee has responsibility to provide nutritious meals to staff and
students and also maintain clean and sanitized canteen.

13. Cultural committee: The institution has an active cultural committee that organizes cultural events in the college
during youth festival as well as during college functions.

The student teachers also contribute as student representative in the committees. The above committees are formed for
effective functioning of the institution. The Committee members meet at the beginning of the year to plan the
activities, place the plans before the principal for approval, implement them under her leadership, follow-up and
collaboratively evaluate the success and areas for improvement. The aforesaid plans are also evaluated during IQAC
meetings.

5.3 Alumni Engagement

5.3.1 Whether the institution has registered Alumni Association? Yes/No, if yes give details (maximum 500
words):

Yes. Khalsa College of Education , Ranjit Avenue ,Amritsar has established in 2005. Alumni Association of
our college was also registered in the same year .Every year there was a remarkable enrolment in the number
of alumni members .These members are always the big source of motivation for the students. This alumni is
very important and helpful for the placement of our students in different schools because many alumni
members are holding the position of principal ,coordinator and other prestigious positions . These members
are invited on the various occasions of college like teachers day ,annual function ,orientation day etc to share
their experience with the institution and the way they can lead their life in the better way. Dr.Parshant Mehra
, Principal of Ajanta Public School , one of our alumni members has given an extension lecture on the theme
fitness and health on 15" Nov , 2017 in collaboration with Mr. Arun Sharma ASI in CID. Our alumni
members Raghav Mehta and Ishtpreet visited the institution and gave the tips to literary members of youth
festival team to win the competition.at their own time they were very good speakers and brought laurel for
the college. These members are frequently invited during skill in teaching final discussion lesson as an
external supervisor. During this period they give excellent feedback to improve their teaching abilities to
serve better in real school environment. Alumni members were also invited for the tree plantation in college
premises as on 2" April , 2018.0n the same day ,an extension lecture on the theme ECO GREEN was
conducted .Afterwards a positive interaction round with the students was conducted .
For health awareness, free medical camps are organised with the help of our Alumni members. They provide
financial assistance for the same. Blood donation camp is also the part of this medical camp.
List of other activities performed by Alumni Members

1. Financial help by these members to financially weak students.

2. Donation of books in the library.

3. Helps in the placement of the students by in forming about the requirement of teachers in various

schools.
4. Filling of feedback Performa for the improvement of functioning of the institution .
5. Tree Plantation for better life.
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6. Alumni members provide true knowledge on the campaign SWACHH BHARAT/ SWACHH
VIDYALAYA.
7. One of the important event of our institute i.e PROCESSION on Guru Nanak’s Gurupurb they are
always invited to join.
The college association is moving ahead with selfless intentions for the growth and development
of college students and the society around. The association will continuously work towards its vision for a
better tomorrow.

5.3.2 No. of-registered enrolled Alumni: 190

5.3.3 Alumni contribution during the year (in Rupees) : 50,000/-

5.3.4 Meetings/activities organized by Alumni Association :

Two meetings in a year

1.Teacher’s day addressing by Alumni members to would be teachers
2. Guest lecture by Alumni member

3. Youth festival assistance by Alumni members

CRITERION VI -GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 Institutional Vision and Leadership

6.1.1 Mention two practices of decentralization and participative management during the last year
(maximum 500 words)

OUR VISION

Our vision is “the holistic development of teacher trainees and teacher educators to give new direction
to the society”. The college focuses at developing competencies among students and chisels their
professional skills to turn this vision into reality. With the rare amalgamation of the Indian cultural
traditions and modern technologies, the college aims at creating the best human resources reservoir to
produce world class professionals and citizens.

OUR MISSION

As a leading Institute of Teacher Education in the region, our mission is to provide quality rather than
quantity teachers in the society. ‘Education’ is synonymous with ‘liberation’; liberation from all hackles,
liberation from all vices, liberation from cruel customs and unjust traditions. The college expands all its
resources, human as well as material to prepare passionate, innovative, secular, and humane teachers with
commitment to excellence and professional outlook.

Decentralization

Institute has a mechanism for delegating authority and providing operational autonomy to all the various
functionaries to work towards decentralized governance system.

1. Principal Level

The Governing Body delegates all the academic and operational decisions based on policy to the Academic
Monitoring Committee headed by the Principal in order to fulfill the vision and mission of the institute.
Academic Monitoring Committee formulates common working procedures and entrusts the implementation

with the faculty members.
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2. Faculty Level

Faculty members are given representation in various committees/cells and allowed to conduct various

programs to showcase their abilities. They are encouraged to develop leadership skills by being in charge

of various academic, co-curricular, and extracurricular activities. They are given authority to conduct

industrial tours and to have tie up with industry experts and appointed as coordinator and convener for

organizing seminars/workshops/conferences/FDPs. For effective implementation and improvement of the

institute following committees are formed. Other units of the institute like sports, library, store etc. have

operational autonomy under the guidance of the various committees/cells.

6.1.2 Does the institution have a Management Information System (MIS)?
Yes/No/Partial:

YES

6.2 Strategy Development and Deployment

6.2.1 Quality improvement strategies adopted by the institution for each of the following (with in 100 words

each):

Curriculum Development: Restructuring of curriculum development is systematically implemented
after a careful review of the curriculum in practice. Faculty members are encouraged to give
suggestions on the curriculum enrichment and development. Different workshops and seminars by
eminent experts are conducted for curriculum enrichment in college. Many add-on Courses/ Subjects
are added to upgrade the curriculum as per the changing times

Teaching and Learning: The college has an objective and effective system of student evaluation
through which a meaningful teaching and learning is assured. The college has well equipped labs,
digital library and classrooms with ICT provisions. These facilities enable students to get greater
learning experiences perfectly supported by inputs from teachers.

Examination and Evaluation: Principal, senior faculty members and officials meet once in a fortnight
to discuss on the progress of students in academics and resolve issues related with examination and
evaluation. The college council meets once in a semester to discuss various matters on the college
including student progression in academics. The suggestions and feedback from the officials and
students helps the college in taking policy decisions in amending a suitable system to assure and
enhance academic performance of the students in each and every semester.

Research and Development: The staff is encouraged to write minor projects and major projects in
consultation with higher authority. Staff is encouraged with honorarium for their efforts to pursue
research by undertaking minor and major projects. Faculty members are also encouraged and their
contribution in the form of publication of research articles is suitably acknowledged with honorarium.
A weekly meeting of researchers was successful conducted for mutual knowledge sharing in
interdisciplinary scientific research.

Library, ICT and Physical Infrastructure / Instrumentation: College has a well established internet
facility within the campus. The entire campus has access to Wi-Fi. The issuing and returning of
books in library are done through online software. CCTV cameras are installed at the necessary
places for ensuring discipline and smooth functioning of the college. The attendance of faculty
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members as well as of students is marked on bio metric attendance machine.

Human Resource Management: The college has a well written policy on appointment of staff,
training and development, compensation and handling grievances. Principal of the college is
providing leadership and able administration to carry out various requirements of effective Human
Resource management in place.

Industry Interaction / Collaboration: The college Placement cell organises interaction program with
different schools. The college level interactive sessions were also organised for the teaching

staff along with the outside participants and employers. This provided constructive feedback on the
curriculum and suggestions for their improvement.

Admission of Students : Out of the total amount of 363 applications received 200 students were
admitted for the year 2017-18 as per the rules and regulations of the Punjab University,
Chandigarh.

6.2.2 : Implementation of e-governance in areas of operations:

¢+ Planning and Development : The member in-charges are Principal and Syndicate Member
(Governing Council). Year of implementation is 2016.

¢+ Administration: Administrative body implementing e-governance from year 2016.

¢+ Finance and Accounts: The member in-charges are Office Accountant and Auditor. Year of
implementation is 2016.

¢+ Student Admission and Support : Management, Principal and staff are the in-charges for this
Purpose.

+«+ Examination : Controller implements the e-governance in the examination area.

6.3 Faculty Empowerment Strategies

6.3.1 Teachers provided with financial support to attend conferences / workshops and towards membership
fee of professional bodies during the year

Ye | Name of teacher Name of conference/ Name of the professional body | Amount of
ar workshop attended for which | for which membership fee is support
financial support provided provided
20 | Dr. Surinder Kaur, Ms. Inclusive Education: 1800/-
18 Pawnpreet Kaur, Ms. Practices and Challenges
Jaspreet Saini Organised at Education
Department, GNDU, Asr.

6.3.2 Number of professional development / administrative training programmes organized by the College
for teaching and non teaching staff during the year

Year Title of the Title of the administrative Dates No. of participants No. of
professional training programme (from-to) (Teaching staff) | participants
development organised for non-teaching (Non-
programme staff teaching
organised for staff)
teaching staff

July How to write Seminar on online 17-08-2017 31 03

2017 Synopsis 29.7.17 preparation of accounts
and its maintenance

2017 How to write Seminar on online stock 11-10-2017 31 03
Research management & library
proposal management
30.7.17
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2017 Curriculum Online attendance of 22-03-2018 28 03

Development teachers and students in e-

mixed paradigm | governance

of research
2.11.2017

6.3.3 No. of teachers attending professional development programmes, viz., Orientation Programme,
Refresher Course, Short Term Course, Faculty Development Programmes during the year

Title of the professional development Number of teachers who attended Date and Duration
programme (from —to)
Induction Program 11 15 May, 2018- 13
Jun, 2018
Refresher Course 03 24 Oct,2017 — 13
Nov, 2017

6.3.4 Faculty and Staff recruitment (no. for permanent/fulltime recruitment):

Teaching Non-teaching

Permanent Fulltime Permanent Fulltime/temporary

06 - - -

6.3.5 Welfare schemes for

Teaching PF, loan facility, medical insurance
Non teaching ESIC, PF
Students Dr Ambedkar Scheme and National Scholarship
Scheme, N.G.O

6.4 Financial Management and Resource Mobilization

6.4.1 Institution conducts internal and external financial audits regularly
(with in 100 words each)

The institute has a mechanism for internal and external audit. We have our own internal audit
mechanism where internal audit is an ongoing continuous process in addition to the external
auditors to verify and certify the entire Income and Expenditure and the Capital Expenditure of
the Institute each year. Qualified Internal Auditors from external resources have been
permanently appointed and a team of staff under them do a thorough check and verification of
all vouchers of the transactions that are carried out in each financial year. Likewise an external
audit is also carried out on an elaborate way on quarterly basis. The institutional accounts are
audited regularly by both Internal and statutory audits. So far there have been no major
findings / objections. Minor errors of omissions and commissions when pointed out by the
audit team are immediately corrected / rectified and precautionary steps are taken to avoid
recurrence of such errors in future. The institute regularly follows Internal & external financial

audit system.

6.4.2 Funds / Grants received from management, non-government bodies, individuals, philanthropies during
the year(not covered in Criterion I11)
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Name of the non government funding Funds/ Grants received in Rs. Purpose
agencies/ individuals

Management(Khalsa Governing Council) Rs. 1,38,000/- Financial support from
institution for fatherless
student Case

NGO’S Rs. 10,000/- To support financially
week students
Teacher donation fund Rs. 10,000/- To support financially
week students
Individuals Rs. 26,000/- To support financially

week students

6.4.2 Total corpus fund generated  Rs. 1, 84,000/-

6.5 Internal Quality Assurance System

6.5.1 Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academic YES GNDU YES Employer
Administrative YES GNDU YES Employer

6.5.2 Activities and support from the Parent — Teacher Association (at least three)

1. The first meeting of the Parent-Teachers forum was conducted for the admission purpose. The parents
who attended the meeting expressed their concern regarding the fee structure as well as the plenty of
time needed for sports and extra-curricular activities.

2. Discussion forum was conducted in college campus. A large number of parents attended the meeting and
expressed their views about their wards with respect to their studies, school exposure, sports, campus
recruitment, various club activities and other extra-curricular activities.

3. Parents’ feedback regarding the infrastructure of the college, staff, and quality of teaching, differel
programmes conducted by the college was also collected in the form of response to a questionnaire.

6.5.3 Development programmes for support staff (at least three)

1. Refresher/ Orientation/ Induction training program are conducted by GNDU University from time to time.
Faculty members are encouraged to participate in such training programs for their professional and personal
growth.

2. College has organised various extension lectures/ workshops/ seminars for creating general awareness and
enriching knowledge of the staff.

3. Faculty members are encouraged to conduct research in field of education.

6.5.4 Post Accreditation initiative(s) (mention at least three)

6.5.5

a. Submission of Data for AISHE portal : (Yes/No) YES
b. Participation in NIRF : (Yes /No)

c. ISO Certification . (Yes /No)
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d. NBA or any other quality audit

. (Yes /No)

6.5.6 Number of Quality Initiatives undertaken during the year

Year

Name of quality initiative by
IQAC

Date of conducting
activity

Duration (from----

)

Number of
participants

2017 | Workshop on English

-18 | communication skill for the
students from Rural
background to bridge the gap
between urban & rural
background students and bring
the marginalized to main
stream

5,6,7-04-2018

5/4/2018-7-4-2018

95

2017 | ‘Recognition of helping staff

-18 | on festivals to show gratitude
to their everyday help on the

occasion of World Gratitude

Day’

21-09-2018

21-09-2018

12

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 - Institutional Values and Social Responsibilities

7.1.1 Gender Equity (Number of gender equity promotion programmes organized by the institution

during the year)
Period (from-
Title of the programme to) Participants
Female Male
Plays on ‘Gender Equity’ in College Aug. 15,2018
Morning Assembly
Students of house on duty
Creation of quote of the week board that Throughout the
presents famous and diverse views on session
‘Equity’
All the students
Research projects and classroom Sem -1, Sem-IllI,
assignments on ‘Gender Equity’ (B.Ed.) and Sem-
| (B.Ed.-M.Ed.
Integrated)July-
Dec.,2018 All the students
Extension lectures by guest speakers on
‘Gender Equity’
Nov.19,2018 All the students
Lectures on ‘How religion and Gender
Intersect in Life’ on the occasion of
‘International Women Day’
March08,2018 All the students
Sem —I, Sem-IIl,
(B.Ed.) and Sem-
Purchase of books in library on ‘Gender I (B.Ed.-M.Ed.
Equity and Bias’ Integrated)July-
Dec.,2018 For all the students
Sem —I, Sem-IIl, All faculty members and
Classroom observation to detect ‘Bias (B.Ed.) and Sem- | class representatives (46) 6
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Interaction’ | (B.Ed.-M.Ed.
Integrated)July-
Dec.,2018

7.1.2 Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the College met by the renewable energy sources

e Ban on plastic bags in college premises under the “Waste Management Programme”

e Extension lectures on the preservation and judicious use of environmental recourses
Organisation of a rally on “Environment Consciousness and Sustainability”” on the occasion of
International National Disaster Day i.e. 13 Oct. 2018

Plantation move by NSS students inside and outside college campus

Project on ‘Tree Plantation® in semester-1 of B.Ed.-M.Ed. three years Integrated course students
Development of ‘Plants Nursery’ in college garden

Promotion of paperless office with the introduction of E-governance by the management

e Lectures to support the use of green/organic food products

e Placing carbon neutral plant (i.e. snake plants) near offices, laboratories and class-rooms

7.1.3 Differently abled (Divyangjan) friendliness

Items Facilities Yes/No No. of Beneficiaries

Physical facilities Yes Nil
Provision for lift No Nil

Ramp/ Rails Yes Nil

Braille Software/facilities Yes Nil

Rest Rooms Yes For needed
Scribes for examination Yes 2

Special skill development for differently abled students Yes For Needed
Any other similar facility Yes For Needed

7.1.4 Inclusion and Situatedness

Enlist most important initiatives taken to address locational advantages and disadvantages during the

year
Year Number of Number of Date and Name of the Issues Number
initiatives to initiatives taken to | duration of the | initiative addressed of
address locational | engage with and initiative participati
advantages and contribute to local ng
disadvantages community students
and staff
2017-18 5 5 Session 2017- | 1)Workshop on | To bridge the | Student
18 English gap between | s of
communication | urban & rural | B Eq.
skill for the background Sem- |
students from stqdents and & Sem-
Rural bring the I
background marginalized i
2)Book bank to main B.Ed.-
facility for the | stream M.Ed.
students from Integrat
the college ed Sem-
library I, M.Ed.
3)Fee- Sem- ||
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concession for &

needy students PGDCA
4)Provision of (500)
employment in
the college in
special
coaching
classes for poor
but bright
students
5)Help the
bright and
needy students
to access to
stable
employment
and higher
education
opportunities
by the staff and
management
6)Project by
the students of
B.Ed-M.Ed
Integrated
Sem-I on ‘Each
One Teach
One’

7.1.5 Human Values and Professional Ethics

Code of conduct (handbooks) for various stakeholders

Title Date of Publication Follow up (maximum 100 words each)
Prospectus 5t July 2018 FOR STUDENTS
2018 Read Notice Board daily and carefully.

Be punctual and regular in their classes.

Not miss the periods when present in the college.
Always maintain discipline and decorum in the
college campus.

Take care of college property.

Keep the campus clean.

Actively participate in all the activities of the
college.

Not hold any meeting without the permission of
the Principal in the college campus.

Not use mobile phones in the working hours in the
college except break.

Not involve in any type of ragging activity in the
college campus.

FOR TEACHERS:

Responsible conduct & demeanour expected by
the community.

Manage their private affairs with the dignity of

Guidelines of IQAC and submission of AQAR for Affiliated/Constituent Colleges Page 33




their profession.

e Make professional growth continuous through
study & research.

e Perform their duties in the form of teaching,
tutorials, practicals, seminars & research work
with dedication.

e Co-operate and assist in carrying out functions of
college & university.

e Modest behaviour with male & female students
and other employees.

e Refrain from availing leave except in unavoidable
circumstances.

e Tryto maintain cordial contacts with management,
principal & guardians.

e Refrain from consuming any intoxicating drug.

7.1.6 Activities conducted for promotion of universal Values and Ethics

Number of

Activity Duration (from------- to------- ) participants
Commencement of new session Aug 13 2018 Students of B.Ed.
with ‘Ardas Diwas’ to seek Sem- | & Sem-l11,

blessings of almighty and binding B.Ed.-M.Ed.

students with traditions

Integrated Sem- I,
M.Ed. Sem- Il &

PGDCA (500)
Mandatory ‘yoga classes’ to July 23 2018 to Nov 28 2018 Students of B.Ed.
promote self-discipline Sem- | & Sem-lIll,
B.Ed.-M.Ed.

Integrated Sem- I,
M.Ed. Sem- Il &

PGDCA (500)
Experts’ discourse on occasion of Nov 19 2018 Students of B.Ed.
‘National Integration Day’ to Sem- | & Sem-lIll,
promote righteous conduct, peace B.Ed.-M.Ed.

and universal brotherhood

Integrated Sem- I,
M.Ed. Sem- Il &

PGDCA (500)
Celebration of ‘Gandhi Jayanti’, Sept 1,5, 8,222018 Students of B.Ed.
‘Teachers’ Day’ and ‘Literacy Day’ Oct 06, 13, 20, 27 2018 Sem- | & Sem-I1l,
in morning assemblies by the B.Ed.-M.Ed.

tutorials named on different values
like courage, honour, faith, honesty,

Integrated Sem- I,
M.Ed. Sem- Il &

determination, self-respect and PGDCA (500)
happiness to promote different

universal values and ethics
‘Recognition of helping staff on Sept 21 2018 12

festivals to show gratitude to their
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everyday help on the occasion of
World Gratitude Day’

Poster making and slogan writing Sept 21 2018 25
competition to promote humility
and peach

Celebration of ‘Youth Festival’ Oct 8, 9, 10 2018 50

7.1.7 Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Introduction of ‘Environmental Education’ as an optional paper in B.Ed. & M.Ed. course to
create environmental sensitivity among students and make them eco-friendly

e Showcase the movies/short-films/documentaries on ‘Environmental Awareness and
Sustainability’

e Code of conduct for students in college prospectus to keep a bay from mobiles during college
hours

e Establishment of ‘College Beautification Committee’ including students, teachers and other
employees to make eco- friendly campus

e Planting trees and plants, creation of grounds and infrastructure without disturbing green belt
in the campus

e Maintaining nursery of ornamental fruits and flower plants
e Placing ‘Dust-Bins’ to avoid littering and to keep the campus clean

7.2 Best Practices

Describe at least two institutional best practices
Upload details of two best practices successfully implemented by the
institution as per NAAC format in your institution website, provide the link

e The college faculty are made mobile so that they can see their professional world outside
their institutions and they also voluntarily provide innovative and latest information regarding
teaching-learning practices/skills to pre-service and in-service teachers of nearby schools.

¢ In-service services, extension services, bridge courses (such as D.EIL.Ed. and Induction
Program for Punjab Govt. Teachers) and various campaigns run by government of India are
also organized time to time by the college.

7.3 Institutional Distinctiveness

Provide the details of the performance of the institution in one area distinctive to its vision, priority
and thrust

Provide the weblink of the institution in not more than 500 words
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Our college pursues distinctiveness to ensure that the college stands out from other institutions in Teacher
Education and is known nationally among the best of all those pursuing similar goals. Our institution pursues
distinctiveness as a way of focusing intellectual energy and using limited resources wisely to provide quality
teachers rather than quantity teachers to the society. Our efforts to be distinctive must be in harmony with
our vision, priority and thrust area. Institutional distinctiveness sets a central theme around which excellence
is built. For this, college focuses on:

e Student-centred learning

e  Excellence in teaching

e Scholarship/Undergraduate research Engaged in creating a rich learning environment

e Student focus and a culture of caring

e Understanding and respecting diversity and cultural differences Engaged in the community

e Learning through experience

e  Service focus on campus and in the community

e Applied research to improve and enrich our teaching

e Teacher-scholars classroom,

e Mentor students to develop as leaders and to make transitions to the professional world

e Conduct research in the scholarship of teaching and learning, the processes of creative
thought, and the foundations of educational development,

e Small classes which promote situations where students can actively solve problems,

e Opportunities for laboratory, field, and studio experiences

e  Culture of creative activities in and out of the classroom

Students engagement in a variety of off-campus experiences as student teachers, interns,

service learners, and volunteers

Professionals come from the working world to campus to share their expertise with our students and for
placement

We aspire to become an institution known for: Our best practices in integrating inquiry and action, theory
and practice. Our general liberal education program, which offers students a common exploration of the
modes of intellectual inquiry and gives them processes of thought to use in their major fields of study. The
expertise we have in the scholarship of teaching and learning, and in problem-based and inquiry-based
learning. Our creation of classroom situations that facilitate and encourage students to become intellectuals,
problem solvers, and agents of change. Our requirement that all students participate in a culminating course
or experience in which they apply the lessons of their discipline. The fact that our students and their
teachers, indeed all members of the Khalsa College of Education, Ranjit Avenue, Amritsar community, are
engaged in professional or service activities in Amritsar and beyond.

8. Future Plans of action for next academic year (500 words)

e Planning to introduce courses like B.A/B. SC-B.Ed. four years Integrated
course, Diploma in Environmental Education, Diploma in Peace Education
and Diploma in Value Education

e Planning to construct new building to accommodate the new entrants opting
for new courses

e Planning to provide Unique Identification Number to every Teacher Educator

— to facilitate Manpower Planning in Teacher Education p—

Gui e Setting up of proper Counselling Cell and legal Cell to facilitate the students Page 36
with personal, educational and vocational Counselling. The Legal Cell to make
them aware regarding legal matters

e Teaching staff should be given adeauate renpresentation in the manasement.
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Name: Dr. Surinder Kaur Name: Dr. SurinderPal Kaur Dhillon

Signature of the Coordinator, IQAC Signature of the Chairperson, IQAC

*kx
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Abbreviations:
CAS
CAT
CBCS
CE
COP
CPE
DPE
GATE
NET
PEI
SAP
SF
SLET

TEI

Career Advancement Scheme
Common Admission Test

Choice Based Credit System

Centre for Excellence

Career Oriented Programme

College with Potential for Excellence
Department with Potential for Excellence
Graduate Aptitude Test

National Eligibility Test

Physical Education Institution
Special Assistance Programme

Self Financing

State Level Eligibility Test

Teacher Education Institution

*khkkhkhkhkhkkhkhkhkiikikk

Annexure |
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I/ For Communication with NAAC \\

The Director

National Assessment and Accreditation Council (NAAC)
(An Autonomous Institution of the University Grants Commission)

P. O. Box. No. 1075, Nagarbhavi

Bengaluru - 560 072

Phone: +91-80-2321 0261/62/63/64/65

Fax: +91-80-2321 0268, 2321 0270

E-mail: director.naac@gmail.com

‘\ Website: www.naac.gov.in /’
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INTERNAL QUALITY ASSURANCE CELL

To maintain high academic standards, the college holds regular meeting of IQAC. In the light of revised
guidelines for the creation of the Internal Qualities Assurance Cell (IQAC) the composition of revised IQAC is as under:

1. Chairperson Dr. Surinder Pal Kaur Dhillon, Principal, Khalsa | Contact No.
College of Education, Ranjit Avenue, Amritsar 0183-2507029 (O)
98150-20300(M)
2. Sen. Adms. Officers i) Dr. H.S. Soch, Former V.C. Guru Nanak Dev | 3098082 (R)
University, Amritsar 2273040 (R)
9 Hukam Singh Road, Amritsar
i) Dr. J. S. Dhillon 98151-20300(M)
V.C. Guru Kashi University, Sabo Ki Talwandi, | 2450203(Tel Fax),
Bathinda 5028600(R)
iii) Dr. Amit Kauts 09815222084 (M)
HOD, Dept. of Education, GNDU, Amritsar
iv) Dr. Satinder Pal Kaur Gill 99882-73781(M)
154-A. Ranjit Avenue, Amritsar
3. Teacher Members i) Dr. Gurmanjit Kaur 98152-37732 (M)
ii) Dr. Parwinderjit Kaur 98768-81533
iii) Dr. Satnam Kaur 8289040911
4. Members of M.C. i) S. Rajindermohan Singh Chhina 98728-99729(M)
Hony Secy.,, Khalsa College Charitable Society, | 2258348
Amritsar.
iii) S. Ajmer Singh Heir, Sec. Legal and property, | 09815813894
Khalsa College Charitable Society, Amritsar.
iii) S. Gunbir Singh 0183- 2506706(R),
Joint secretary Finance
Khalsa College Charitable Society, Amritsar
5. Local Societies Nominees i) Dr. Davinder Singh Johal 98140-44213(M)
HOD, Dept. of Psychology, GNDU, Amritsar
ii) Dr. Harmohinder Singh Nagpal 0183-2258329
Hartej Nursing Home, Amritsar
iii) Mrs. Mandeep Kaur Principal /Deputy D.O. Govt.
Girls Sen. Sec. School
The Mall, Amritsr 09501088944
6. Student Members M.Ed., B.Ed. & PGDCA(TE) Students
7. Co-ordinator(I1QAC) Dr.(Mrs.) Surinder Kaur 98147-90220(M)
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IQAC CALENDAR (2017-18)

Month

Programmes

Dates

August, 2017

I IQAC Meeting

Aug. 12, 2017 (Saturday)

Two days workshop on Workshop on
English communication skill for the
students from Rural background

Aug. 25-26,2017 (Friday & Saturday)

September, 2017

Celebration of Teacher’s Day
in the Morning Assembly

Sept. 05, 2017 (Tuesday)

Two days workshop for the
preparation of 'University Youth Fest'
items in the college campus by the
experts

Sept. 08-09, 2017 (Friday-Saturday)

November, 2017

Extension lecture on organic farming

Nov. 11, 2017 (Saturday)

An extension Lecture On 'How to

prepare Synopsis’

Nov. 25, 2017 (Saturday))

December, 2017

Celebration of Human rights day

Dec. 09, 2017 (Saturday)

Extension Lecture on Integration of
Technology in Education’

Dec. 16, 2017 (Saturday)

January, 2018

I1 IQAC Meeting

Jan. 20, 2018 (Saturday)

March, 2018

Extension Lecture International Women

>

Day

March 08,2018
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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

KHALSA COLLEGE OF EDUCATI ON RANJI T
AVENUE AMRI TSAR

Name of the head of the Institution

Dr. SurinderPal Kaur Dhillon

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01832507029
Mobile no. 9815020300

Registered Email

spkdhil lon@edi ffrmail.com

Alternate Email

kceranjit@nmuail.com

Address Khal sa Col | ege of Education Ranjit
Avenue Anritsar

City/Town Anritsar

State/UT Punj ab

Pincode 143001




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Surinder Kaur

Phone no/Alternate Phone no.

01832507029

Mobile no.

9814790220

Registered Email

dr.surinder70@nmuail.com

Alternate Email

kceranjit@nmail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://kceranjit.org/canpus/report-2017
-18

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://kceranjit.org/ canpus/acadeni c-
cal endar-18-19

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 2.54 2008 28- Mar- 2008 | 27- Mar-2013
2 A 3.12 2014 24- Sep- 2014 | 23- Sep- 2019
6. Date of Establishment of IQAC 08- Aug- 2008

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://kceranjit.org/campus/report-2017-18
http://kceranjit.org/campus/report-2017-18
http://kceranjit.org/campus/academic-calendar-18-19
http://kceranjit.org/campus/academic-calendar-18-19

Car eer Counseling 16-Jan- 2020 175
1
Ext ensi on Lecture on 04- Feb- 2019 157
Teachi ng Effectiveness 1
Organi zati on of Youth 08- Cct-2018 50
Festi val 3
Adoption of Village 22-QCct - 2018 80
6
Prof essi onal Training of 18- Jul - 2018 6
adm ni strative staff 2
Extension Activity on UNO 22- Sep- 2018 55
1
Conmputer literacy 23- Aug- 2018 30
pr ogr amre 1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

Khal sa Col | ege M nor Khal sa Col | ege 2019 75000

of educati on, charitabl e 365

Ranjit Avenue, soci ety,

Antitsar Anritsar
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes

the funding agency to support its activities

during the year?

If yes, mention the amount 50000

Year 2019



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6486_Quality_Initiatives.xls
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/6486_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6486_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6486_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e The college has taken the initiative to train college adm nistrative staff for
which facilitation from managenent was sought. The staff was sent to attend the
training sessions regarding new policies initiated by managenment fromtine to
tine.

Val ue added courses- Calligraphy and Mehndi have been introduced by the coll ege.

I ncubation centre has been started by the institution for devel oping
entrepreneurial skills among students. Two clubs nanmely Art and Craft; Theatre
skills club were initiated under the incubation centre. The centre has been
sponsored by Khal sa Coll ege Charitable Society, Anritsar.

e “Strengthening Ties with the Community” to cultivate a sense of socia
responsibility in the students and inspire themfor community work. The coll ege
has adopted a village and works for it’s upliftment in all senses.

Heal t h Canpai gn was organi sed by | QAC

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Training of Non Teaching Staff The coll ege has taken the initiative to
train college adm nistrative staff
resulting into their skill enhancenent

“Strengthening Ties with the Community” [The col | ege has adopted a village under
this initiative. The initiative
resulted into upliftrment of the village
fromall aspects and cultivated the
sense of social responsibility anpong

t he students.

Di scussion on UNO s thene, “Planet To achieve UNO s objective of
50-50 by 2030: step it up for Gender accel erating nonentum t owar ds gender
Equal ity”, organised by | QAC equal ity and the enpowernent of every

girl and woman the discussion was hel d.
The wonen got orientation to tackle the

chall enges in real life situations.
Ext ensi on Lecture on Teachi ng To inprove the quality of teachers and
Ef f ecti veness teachi ng an Extension Lecture on

Teachi ng Ef fectiveness was organi sed.
It hel ped the prospective teachers to
devel op the know edge base regarding

the paranmeters of effective teaching.

Organi sation of Zonal Youth Festival of |Faculty and students devel oped the
Educati on Col | eges skills of:-Planning the event,
- Conducti ng and nmanagi ng the event, The



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6486_Contribution.xlsx

col | ege bagged the overal |l chanpi onship
trophy.
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Khal sa Col | ege Charitable Society 19- Dec- 2019
Anritsar
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 04- Feb- 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 20- Feb- 2019
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules ? Planni ng and Devel opnent: < For
currently operational (maximum 500 words) sal ary, salary nodul e of egovernance is

used to prepare salary and upl oad
salary slips. It keeps the track of al
personnel details of enployees. -
Institute maintains its website

wWwmw. kceranjit.org to communicate its
phi |l osophy and updates to externa
stakehol ders. ? Admi nistration: e

Coll ege maintains all the record
related with faculty, support staff and
students on egovernance website. ?

Fi nance and Accounts: The Institute has
al ready taken various steps for

i npl enent ati on of EGovernance in

Fi nance Accounts: ¢« On line salary
paynment. ¢ On |ine deposit of PF/ ESI -
On line deposit of TDS « On line
approval of leaves « On |ine payslips
and | eave records of staff ? Student
Admi ssi on and Support: e« Al data of
the student’s i.e. personal details,
date of adm ssion, status of fees etc.
are avail abl e on e governance website.
? Examination: ¢ The record of
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students’ internal evaluation and
result are al so maintai ned through
egovernance. ? Faculty Profiles: e
Managenent | nformation System
facilitates in maintaining and updating
personal profiles of Faculty and staff.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

Since our institution is affiliated to Guru Nanak Dev University Anritsar, it
is mandatory for us to follow curricul um devel oped as prescri bed by the said
Uni versity. Curriculum provides a franework for the college s core-teaching and
| earning. Qur college pays utnost attention, through the adoption of various
nmeasures, to the holistic conpletion and execution of the prescribed curricul um
and syl |l abus. Qur academ c cal endar is based on the tine frane provided by the
university. The Tinetable Conmittee fornulates, finalizes and comunicates the
timetable of the Institution nuch prior to the commencenent of every acadenic
year. The activities to be carried out throughout the academ c year are
featured in the Coll ege Handbook enabling the faculty and students to obtain
prior information. This enables the faculty nmenbers to plan their teaching
schedule with greater flexibility and well in advance. During the year, the
Heads of different conmittees conduct regular neetings to ensure snpoth
functioning of the college. Al the staff nenbers are encouraged to attend the
sem nars presented by the fellow staff nenbers to brush up the topics and to
add the individual insights for enhancing the theoretical as well as the
practical know edge of the topics covered. The subjects are allotted after
careful consideration of their qualifications, subject specializations,
experience and performance of the faculty. The faculty nenbers are expected to
undertake a thorough analysis of the prescribed syllabus and draw up a teaching
plan to match the | earning capacities of students. The theoretical framework of
the given curriculumin practical ternms is provided through val ue-oriented
education and community service programes for inculcating ethical, social and
aest hetic values. To serve the above said purpose; exposure to diverse
cultures, sem nars, workshops, extension |lectures, orientation programes,
nor ni ng assenblies, celebration of significant days, quiz conpetitions,
excursions and ot her techniques of higher |learning are executed in the
institution. Qur college utilizes a maximal potential of avail able human and
materi al resources through innovative techniques |ike teamteaching, co-
operative teaching, role-playing, project nethod, |CT-based teaching, enquiry
based instruction and bl ended teaching with the help of well-equipped
classroons, labs, digital library and playgrounds etc. The faculty nenbers
deliver their |ectures using various teaching-I|earning nethods, keeping in mnd
their teaching plan. At the commencenent of each senester, discussion of
syllabi with the students and encouragi ng themto downl oad the sanme fromthe
Uni versity website ensures transparency. The teacher in charges of each course
regularly nonitors the progress of the teaching programe. Using the digital
formats, the Institution plans to soon make the entire docunentation process
paperl ess. The Online Students’ Feedback form has a provision for the
assessnent of the faculty’ s handling of the syllabus along with the pace and
guantum of conpl etion. The feedback is nmade avail able to the concerned teacher
It's al so perused by the Principal and any reported deficiencies are noted and
di scussed with the concerned faculty menber. Al these innovative activities




are executed under the able gui dance and supervision of college Principal. By
inmparting quality education, the institution tries its best to achieve the goal
of gl obalized citizenship.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Yoga Ni | 01/ 06/ 2018 30 Yes Yes
Dramatics Ni | 01/ 06/ 2018 45 Yes Yes

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 57 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Cal I'i graphy 01/ 06/ 2018 25
Mehndi 01/ 06/ 2018 27
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
I nt egr at ed( PG School | nternship- 50
Oientation to School
System
I nt egr at ed( PG Fi el d Engagenent with 50

Prospective Papers

VEd Internship in a School 22
with stage specific
speci al i sation

BEd Fi el d Engagenent with 157
School
BEd School Internship 194

BEd Fi el d Engagenent 194
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View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The growt h of any educational body rests on a well-structured, organic feedback
mechani sm whi ch in term depends upon ‘holistic planning’ with distinct macro
and mcro goals. Khalsa college of Education, Ranjit Avenue, Anritsar has stood
as firm advocate of Feedback Mechani sm which caters to versatile needs of its
various organic entities viz-a-viz enployees, enployers, students, alumi and
parents. The ultimate goal of the feedback strategy is to enhance the ‘' Content
Val ue’ of the education system by providing teachers and students tinely and
appropriate information, thus equipping themto nake effective decisions within
a short period of tine. Faculty: Through feedback, teachers can provide the
students with suggestions for devel opnent, |earning strategies, and correction
for errors. The inportance of ‘Constructive Feedback’ is that it allows for
many positive opportunities. This conponent al so enhances a student’s self-
efficiency and provides an avenue for notivation. Faculty neetings on a
periodic basis are held for the sane suitable suggestions are provided and

i npl emented by the concerned teacher for productive outconmes. Al umni: The

al umi’s feedback is very hel pful in restructuring the curriculumas the al umi
usual Iy answer the question in regard to the materials learned in college this
is a good practice and a very inportant assessnent tool. W, at Khal sa Coll ege
of Education, Ranjit Avenue, Anritsar firnmly believe that alumi survey can be
designed to obtain information to establish the identity and focus on
Curriculum Thus, our institution organises alummi neetings every year to tap
this useful resource. Most inportantly, we believe that alummi perceptions can
be utilised for prioritising certain topics. Parents: Using effective channels
of comuni cation and getting parents involved in decisions helps to build
strong rel ati onshi ps and encourages invol venent in student’s |earning and
progress. Making parents feel involved by asking their opinions may solicit

ot her ideas and suggestions fromthem W give due weight age to parent’s
survey as they provide invaluable evidence for our institution’s evaluation. It
al so helps us to find out what policies and decisions parents are and aren’t
supportive of in our institution. Feedback to Students: It helps themto see
their leaning in new ways and gain increased satisfaction fromit. The pupi
teacher’s are assessed through regular classes, class tests, periodic
assessnent test, nodel exam nation and school internship programes. The
university pattern of questions is followed in the internal exam nation and
simlar environnent is provided which enhances the student’s adaptation and the
nmodel exami nation at the end of the year is a rehearsal for the fina

exam nation. Neverthel ess, this conponent al so enhances a student’s self-
sufficiency and provi des an avenue for notivation.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile
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2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
PGDCA Educat i on 40 30 24
BEd Educat i on 200 240 157
I nt egrat ed( PG Educati on 50 70 50
VEd Educat i on 50 7 0
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 231 0 32 10 10

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
42 28 6 7 2 6

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

There is a tutorial system in the institute where teachers act as academic mentors and offer counselling to
students. The mentor and the mentee relationship emphasize the inculcation of intellectual, social, moral,
aesthetic, cultural and spiritual values. Mentor regularly interacts with the students and monitors their academic
performance and attendance. The teacher personally accumulates particulars from her wards and ensures to
keep the particulars confidential. Students are also counselled regarding their career options. Mentoring of
students is an important aspect to create equitable service to all the students from different background. Its aims
are: ? To increase the teacher-student contact hours ? To increase students scholastic performance and
attendance ? To minimize the students’ dropout rate ? To identify the slow learners and encourage advanced
learners The students are given guidance for career, personal, besides academic issues. A special arrangement
is also made available to the students to deal with psychosocial issues like single parenting, bread earner in the
family etc. While dealing with the student, a teacher might come across array of students with diverse needs and
in order to comprehend and highlight their potentials, it becomes mandatory to employ right number of mentee
mentor ratio. The better the mentee mentor relationship, better would be the results and cases of delinquent
behavior, isolated behavior and maladjustment would be less. The meetings of mentorship are conducted every
month, in which students meet their mentors for academic and personal issues. The students who have less
attendance and who have missed their internal tests are paid special attention from mentors’ side. Teacher
maintains a proper record of every student and keeps updating the information from time to time. Information
collected further helps the mentors to perform various functions such as: ? Guidance and counselling in case it is
needed ? Individual meeting with the student is also planned in case of some personal issue ? Group meetings
are also arranged on weekly basis as tutorials for guidance purpose (in general) ? Time to time meetings with the
parents are also scheduled as per the need Remedial classes are also arranged by the mentor with the
concerned subject teacher. Students are supported and guided both in co-curricular and extracurricular activities.
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The mentors of the class discuss with each and every student individually and support them in all the possible
ways to enrich their academic performance. The mentor contacts the parents and educates them about their
wards performance and the academic programmes of the college. The mentors always keep a check on the
attendance of the students, the marks/grades obtained in the internal external examinations, and regarding

his/her candidature in the campus placement and provides remedial coaching.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

231

42

1:18

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

42 40

0

2

9

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2018 Vi nay

Vai d Assi st ant

Pr of essor

Prant Prabhari
Punj ab by Crayon
Art Society Tonk,

Raj ast han

2018

Pooj a Sharma

Assi st ant

Pr of essor

Performance in
Nat i onal festival
Sahayat Manch at

Murbai

2018

Dr. Surinder

Kaur

Pr of essor

Resour ce Person for
Two Day Capacity
Bui | di ng Programme
on Cl assroom
managenent by CBSE

2018 Vi nay

vai d Assi st ant

Pr of essor

Resource Person at
Manali Wnter/Art

canp

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

PCGDCA NI L I 20/ 05/ 2019 16/ 07/ 2019

I nt egr at ed( PG NI L I 14/ 05/ 2019 03/ 09/ 2019
VEd NI L [V 14/ 05/ 2019 25/ 09/ 2019

I nt egr at ed( PG NI L I 10/ 12/ 2018 01/ 03/ 2019
PGDCA NI L | 11/ 12/ 2018 27/ 02/ 2019
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VEd NI L 111 12/ 12/ 2018 20/ 03/ 2019

BEd Ni | I 14/ 05/ 2019 29/ 07/ 2019

BEd Ni | 111 07/ 12/ 2018 02/ 04/ 2019

BEd NI L Il 16/ 05/ 2019 27/ 07/ 2019

BEd Ni | I 10/ 12/ 2018 29/ 03/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The eval uati on of the students on the basis of exam nations is an integral part
of the teaching-learning process. As per the university guidelines, interna
and external exam nations carry the ratio of 30:70. For external exam nations,
the question papers are designed by the university and provided manually. The
Coll ege follows the guidelines of GNDU for internal evaluation and assessnent
procedure. At the beginning of new senester, the teaching faculty orients the
students with the syllabus, its objectives and paper pattern. Counselling is
al so provided to students by the faculty nenbers fromtinme to tine. The
followi ng are eval uation processes in the college: ? Seminar: The college
conducts sem nar where content know edge, presentation skills, conmunication
skills are the criteria to evaluate students. ? G oup discussion: Through this
techni que student’s know edge, social skills, vocabulary skills, oral skills
etc. are evaluated and marks are credited to themas per their participation
and performance. ? Field Engagenent Activities: Various field engagenent
activities such as visit to orphanage, nmuseum red-cross etc. are arranged for
the students. The teachers evaluate their projects in order to pronote critical
t hi nki ng, analytical skills and team work anong the students. ? Assignnent
Work: Students are required to prepare their assignnent files for each paper in
their respective senesters. Subject teacher certify these assignnents as per
student’ s performances. ? Performance in unit tests and house exam nations: The
Col | ege conducts unit tests as well as house tests in each senester. Subject
teacher credit marks to students as per their perfornmance. ? Senester
Exam nation: As per university guidelines, students of all classes appear for
t he senmester exam nations.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academi c and cultural calendar is prepared before the commencenent of new
session by the college faculty as per the guidelines of the affiliated
university. The Institute strongly trusts in transparency for its functioning.
The academ c cal endar shows the start and end of each senmester stating various
activities to be conducted such as schedul e of mcro-teaching, the internal
eval uation and the tentative schedul e of external evaluation along with the
list of holidays etc. Cultural cal endar shows the schedul e of norning
assenblies, celebration of inportant days, festivals and tentative dates of
youth festivals. Scheme of course of all the senesters of each streamis
provided in the handbook of infornmation along with the acadenic cal endar.
Various other activities perfornmed by the institution included in cal endar are
as follows: ? Picnic / excursions to various places or institutes ? Honoring
alumi/ em nent persons ? Adult literacy programis undertaken by the NSS
vol unteers ? Organi zati on of National and International cultural events ?
Inviting experts and students fromdifferent universities of the world to
interact with our students ? Parent Teacher Meetings ? Visit to orphanage,
blind institute, organic farmng farm various religious places, Pingalwara and
Red Cross Society ? Environnment awareness canpai gn regardi ng conservation and
protection of our natural resources ? Tree plantation canp
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2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://kceranjit.org/canpus/program and-course-out cones
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Ni | Integrated(P | Education 43 43 100
G
Ni | Integrated(P | Education 45 45 100
G
Ni | BEd Educati on 145 136 93.79
NI | BEd Educat i on 188 185 98. 40
Ni | BEd Educat i on 147 130 88. 43
Ni | BEd Educati on 186 183 98. 38
Ni | VEd Educat i on 22 22 100
Ni | PGDCA Educat i on 22 19 86. 36
Ni | PGDCA Educati on 17 15 88. 23
Ni | VEd Educat i on 22 22 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://kceranjit.org/canpus/student-satisfaction-survey

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor Projects 365 KCCS 75000 75000
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Wor kshop on Yoga and
Medi t ati on

Teacher Education Yoga,
Uni versity of GCsl ow

09/ 02/ 2019

Cel ebration of Wnen Day

Khal sa Col | ege of
Education, Ranjit Avenue,
Antitsar

08/ 03/ 2019
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Senmi nar on Road Safety
and Traffic Rules

ACP ADCP, Traffic
Depart nment,

Anritsar

26/ 03/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Knife Painting [ M. Vinay Vaid Crayon Art 23/ 11/ 2018 Art and Craft
Soci ety Tonk,

Raj ast han
Si x Thi nki ng Dr. Mandeep A Soul 29/ 12/ 2018 Teachi ng
Hat s kaur Educati on
Soci ety,
Dehr adun
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 I ncubati on Khal sa Art and Ski | | 29/ 11/ 2018
Cel | Col | ege Craft Devel opnent
Charitable
Soci et y,
Anritsar
1 | ncubati on Khal sa Theatre Ski Il 21/ 08/ 2018
Cel | Col | ege Skills Devel opnent
Charitable
Soci ety,
Antitsar
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

1

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Educati on

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Educati on 16 3
I nt ernati onal Educati on 2 2

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Educati on

13

View File
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3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Dr. Baba Dr. Internatio 2018 0 Khal sa 0
Saheb Gurmanjit |nal multil Col | ege of
AMoedhar Kaur i ngual Educat i on
and research Ranj it
Humani sm j our nal Avenue
AnritsarO
Budhi smis Dr. Current 2018 0 Khal sa 0
a Gurmanj it d obal Col | ege of
phi | osophy Kaur Revi ewer Educat i on
not a Ranj i t
religion Avenue
Antitsar
Education [Dr.Harjind |G obal pea 2018 0 Khal sa 0
systemin er kaur ce: Boudha Col | ege of
Buddhas Dhanmma Educat i on
Era and Ranj i t
Pr esent Avenue Anr
Educati on i tsarKhal s
System a Col |l ege
of
Educat i on
Ranj it
Avenue
Anritsar
Buddhas Mandeep First 2018 0 Khal sa 0
Appr oaches Kaur scienti st Col | ege of
to in the Educat i on
over cone worl d Lord Ranj it
addi ction Gaut am Avenue
Budha Antitsar
St udy of Poonam Educat i on 2018 0 Khal sa 0
Hone Envir Mahaj an AL Quest Col | ege of
onment and Educat i on
adj ust nent Ranj it
anong adol Avenue
escents of Antitsar
wor ki ng
and non
wor ki ng
not hers
The Nobel Poonam First 2018 0 Khal sa 0
Ei ghtfold Mahaj an Sci enti st Col | ege of
Pat h- The in the Educat i on
Heart of Wrld Lord Ranj it
Buddha’ s Gaut am Avenue
Teachi ng Buddha Antitsar
Dr. Baba |Dr. Parwin |Internatio 2018 0 Khal sa 0
Saheb derjit nal Ml til Col | ege of




ANVbedhar Kaur i ngual Educati on
and Resear ch Ranj it
Humani sm Jour nal Avenue
Speci al Antitsar
| ssue
Sel f - Dr. Parwin | Periodic 2018 0 Khal sa 0
concept derjit Resear ch, Col | ege of
and Kaur Educat i on
percei ved Ranj it
| onel i ness Avenue
A conpar Anritsar
ative
study of
mai nstream
and
segregat ed
visual ly
i mpaired
students
Web based Dr. Aar hat Ml 2018 0 Khal sa 0
instructio Mandeep tidiscipli Col | ege of
n for Psyc Kaur nary |nter Educat i on
honot or nat i onal Ranj it
Domai n: A Educat i on Avenue
need for Resear ch Antitsar
skill deve Jour nal ,
| oprent .
Future Dr. I nvertis 2018 0 Khal sa 0
t echnol ogy Mandeep Journal of Col | ege of
for Kaur Sci ence Educat i on
students Technol ogy Ranj i t
wi th di sab Avenue
ilities Anritsar
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
The | npact |Kanal preet [Internatio 2019 2 2 Lovely Pro
of Organiz Kaur nal f essi onal
ati onal Jour nal of Uni versity
Justice on Recent
Organi zat i Technol ogy
onal Comm and Engi ne
tnment: a ering
Per cepti on
St udy on
Teachers
of Bhut an.
Wb based Dr. Aar hat Ml 2018 3 0 Khal sa
instructio Mandeep tidiscipli Col | ege of
n for Psyc Kaur nary Inter Educat i on
honot or nat i onal Ranj it
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Domai n: A Educat i on Avenue Anr
need for Resear ch i tsarKhal s
skill deve Jour nal a Col |l ege
| oprent . of
Educat i on
Ranj it
Avenue
Antitsar
Denogr aphi Dr. Internatio 2018 2 1 Lovely Pro
c Study on |kanal preet nal f essi onal
Academ c P Kaur Journal in Uni versity
rocrastina Educati onl
ti on Anpong
Secondary
School
St udent s
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi na 0 0 0
rs/ Wor kshops
Present ed 1 0 0
papers
Resour ce 0 0 0
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

on Pl acenent

activities activities
Val ue I ncul cation Aj anta Public 2 79
School Anritsar
Computer Literacy Har sha Chhi na 5 20
Pr ogr amme School , Anritsar
Art Conpetition on Part ner School s, 12 150
Ai ds Awar eness, Anritsar
CGender |ssues and
Corruption
Er adi cati on
Heal t h Canpai gn Red Cross, Anrtitsar 15 195
Car eer Counselling | BT Institute 5 150
Ext ensi on Lecture Al | ahabad 8 174
on Paraneters of Uni versity,
Teachi ng Al | ahabad
Ef fecti venes
Ext ensi on Lecture |AIECS Pvt. Linmited 2 250
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View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Nati onal Art Canp Certificate of NI FT Kangra, HP 54
| nt er nati onal Appr eci ati on
Exhi bi ti on
Conputer Literacy Awar d of Har sha Chhi na 10
Appr eci ati on School , Anritsarl
Heal t h Canpai gn Awar d of I ndi an Red Cross 13
Appr eci ation Soci ety
Val ue I ncul cation Awar d of Ajanta Public 79
Appreci ati on School , Anritsar
Chal k Carvi ng Awar d of Art Motivation 125
Appr eci ation
Zonal Youth Awar d of G\NDU Anri t sar 557
Festi val Appr eci ati on

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at Har sha Chhi na |C eanliness and 26 190
School , Pl ant ati on
Anritsar Drive
ECO C ub NGO Sem nar on 30 200
Swachh Bhar at
novenent
Comunal Khal sa Col | ege | Wal k for Peace 10 150
Har nony of Educati on,
Ranjit Avenue
Pronoti on of Khal sa Col | ege Processi on 32 387
Secul ari sm Charitable Devoted to Guru
Soci ety, Nanak Dev Ji's
Anritsar Bi r t hday
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

prograne at Shaheed
Bhagat Si ngh
Col | ege of

Charitabl e Society
Antitsar

Nature of activity Participant Source of financial support Duration
Facul ty Exchange 6 Khal sa Col | ege 3
programe at GN\NDU Charitable Society

Antitsar
Facul ty Exchange 3 Khal sa Col | ege 2
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Education, Patti
Facul ty Exchange 3 Khal sa Col | ege 2
prograne at Anand Charitabl e Society
Col | ege of Anritsar
Educati on, Jet huwal
St udent Exchange 28 Khal sa Col | ege 4
Programe at GN\DU Charitabl e Society
Antitsar
St udent Exchange 17 Khal sa Col | ege 3
Programe at Khal sa Charitabl e Society
Col | ege of Antitsar
Educati on, GI Road,
Anritsar
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
B. Ed School Aj ant a 09/ 08/ 2018 23/ 11/ 2018 11
I nternship I nt ernship Publ i c
Sem | |1 Pr ogr ame School ,
Basant
Avenue,
Antitsar
B. Ed School CGovt . Sen. 09/ 08/ 2018 23/ 11/ 2018 12
I nternship Internship [Sec. School,
Sem ||| Pr ogr amre Kar anpur a,
Ranj it
Avenue
Anritsar
B. Ed School Sri GQuru 09/ 08/ 2018 23/ 11/ 2018 10
I nternship I nt ernship Hakri shan
Sem 111 Pr ogr amme Publ i c
School ,
Ranj it
Avenue D
Bl ock
Antitsar
B. Ed School Shri Quru 09/ 08/ 2018 23/ 11/ 2018 12
I nternship I nternship Har gobi nd
Sem |11 Pr ograme Khal sa Sen.
Sec. School ,
Chhehart a,
Antitsar
B. Ed School Shaheed Udam| 09/08/2018 23/ 11/ 2018 12
I nternship I nt ernship Si ngh
Sem |11 Pr ogr amme Menori al
Secondary
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School ,
Put | i ghar,
Antitsar
B. Ed School Khal sa 09/ 08/ 2018 23/ 11/ 2018 12
I nternship Internship |[Coll ege Sen.
Sem |11 Pr ogr amme Sec. School
(Boys), G T.
Road,
Anti tsar
B. Ed School Khal sa 09/ 08/ 2018 23/ 11/ 2018 13
I nternship Internship |[College Sen
Sem |11 Pr ogr amme Sec. School
(Grls),
G T. Road,
Antitsar
B. Ed School Khal sa 09/ 08/ 2018 23/ 11/ 2018 12
I nternship I nt ernship Col | ege
Sem |11 Pr ogr ame Publ i c
School, G T.
Road,
Anritsar
B. Ed School Khal sa Inter | 09/08/2018 23/ 11/ 2018 14
I nternship I nt ernship nati ona
Sem |11 Pr ogr ame Publ i c
School ,
Ranj it
Avenue,
Antitsar
B. Ed School Sri Guru 09/ 08/ 2018 23/ 11/ 2018 12
I nternship I nternship Hakri shan
Sem |11 Pr ogr amre Publ i c
School ,
Basant
Avenue,
Antitsar
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Guru Kashi 16/ 07/ 2018 Pl acement and 8
Uni versity, Resear ch
Bat hi nda
Shaheed Bhagat 01/11/2018 Facul ty, 10
Si ngh Col | ege of i nformati on and
Educati on, Patti cul tural Exchange
Si dana Col | ege of 23/ 01/ 2019 Faculty and Student 25
Educati on, Anritsar Exchange
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES
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4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

550000

453210

4.1.2 — Details of augmentation in infrastructure facilities during the year

purchased (G eater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added
Canmpus Area Newl y Added
Cl ass roons Newl y Added
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Newl y Added
Sem nar halls with ICT facilities Exi sting
Nunber of inportant equi pnents Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCCSMVs Ful |y 1 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 11140 3545607 472 48605 11612 3594212
Ref er ence 490 863200 20 5064 510 868264
Books
e- Books 650 0 145 0 795 0
Jour nal s 20 14750 4 3800 24 18550
e-Journal s 32 0 3 0 35 0
Di gital 1 0 0 0 1 0
Dat abase
CD & Vi deo 239 500 2 100 241 600
Li brary 1 0 0 0 1 0
Aut omat i on
Weedi ng 0 0 0 0 0 0
(hard &
soft)
O her s(spe 0 0 0 0 0 0
cify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
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(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. Ruchi Bhargava |Learning Soci al DTH Channel No. 32, |07/07/2018
Sci ence at Upper SwayanPr abha
Primary Level
Dr. Surinder Kaur | deal i sm KCCS 12/ 09/ 2018
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 27 2 1 0 0 0 32 0
g
Added 0 0 0 0 0 0 0 0
Tot al 27 2 1 0 0 0 32 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
32 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Tri pod, Speaker,

VWi te Board, Projector,
headphones,

canera, Canera
| apt op

http://kceranjit.org/canpus/e-lectures

4.4 — Maintenance of Campus Infrastructure

component, during the year

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1220000

1184314

300000

179995

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

regul ar

meet

I nfrastructure Mai ntenance:
mai ntai ning and utilizing physical,

existing infrastructure is a commopn practice.
requi rements of

i nfrastructural

An action plan

augnment ati on and nmai nt enance.

The institution follows procedures and policies for
academ c and support facilities.
updates to augnment the infrastructure in addition to nmaintain the

The

is chal ked out to
Thi s action

plan is determ ned on the basis of feedback of the students, faculty nenbers,
| ab and support staff, and visitors to the college and also on the topical
requi renents. Suggestions and demands received from students, teachers, support
staff and different conmittees regarding infrastructure naintenance are al so
di scussed with the Principal through their respective heads or conveners. M nor
and energency infrastructure mai ntenance requirenents are not included in the
action plan as these are net with i mediate effect by the Principal. The
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expenditure incurred is met fromthe financial grants received from funding
agency i.e. managenent funds. The specific staff for regular naintenance of
infrastructure includes - electricians, conputer |abs technicians, plunber,
carpenter, mason, nmails and janitors in addition to security staff. A
hi erarchical systemw th clearly defined duties and responsibilities is set up
to maintain infrastructure. Al the teaching bl ocks are under a senior teacher
who acts as the coordinator of the block, |ooking after the mai ntenance and
cleanliness affairs of the block. The coordinators work in consultation wth
the Principal. Mintenance and housekeeping staff is associated with
coordinators for snooth conduct of related activities. The coordinators are
allowed freedomto formteans fromfaculty nenbers for effective functioning of
the system The responsibility of the |ibrary nmaintenance lies with the
l'ibrarian. The adm nistrative block is under the care of the Ofice
Superintendant. The coll ege canpus is maintained by the Canpus Ecol ogy and
Mai nt enance Conmttee of the college which | ooks after general cleanliness,
support facilities like notice boards, drinking water, waste nmanagenent and
other facilities for students. It also |ooks after the Student Centre and the
Hostel Mess through their respective contractors. The girls and boys hostels
are the responsibility of their respective wardens. Sports playgrounds are
mai nt ai ned by the support staff under the supervision of the Physical Education
teacher. Labs in different departnents are the responsibility of their
respective heads. Labs have a sufficient number of support staff which takes
care of lab nmaintenance. The Internet facilities and networking extended
t hroughout the canpus is naintained by the head of the conputer | ab.
Infrastructure Uilization: The institution has a definite policy of optinmum
utilization of institutional infrastructure. Specific duties have been assigned
in this regard. Exam nation and tinetable conrittee is responsible for
finalizing the tine table in consultation with the Principal for optinml use of
classroons and | abs. Requests for use of college infrastructure by outside
agencies are dealt with by the Principal directly Through 1. Conducting various
exam nations. 2. Sports grounds for fitness purposes are also allowed. 3.
Library is permtted to scholars and students not belonging to the institution
These prograns are to generate financial resources for college

http://kceranijit.org/campus/procedures-policies-for-maintaining-utilizing-infrastructure/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Fi nanci al support 81 541200

frominstitution |from Khal sa Coll ege

Charitable Society,
Antitsar

Fi nanci al Support
from G her Sources

a) Nati onal Nat i onal 9 0
Schol arshi p Schene

b) I nt er nati onal Ni | 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
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D. El. Ed 11/11/ 2018 100 NI OS sponsored
Teacher Trai ning
Programe for
El ementary Teacher
CGovt. of Punjab
Sem nar on Road 26/ 03/ 2019 210 Traffic
Safety and Traffic Conmi ssi oner at e of
Rul es Awar eness Pol i ce, Anritsar
Sem nar on Autism 06/ 04/ 2019 200 Pi ngal war a,
Awar eness Anritsar
Extension | ecture 07/ 03/ 2019 210 Al ECS, Private Ltd
regardi ng pl acenent
Wor kshop on Yoga 09/ 02/ 2019 250 Yoga Al liance
and neditation Foundat i on,
Csl o( Nor way)
Career counselling 16/ 01/ 2019 195 | BT Institute,
for Conmpetitive Antitsar
Exam
Ext ensi on Lecture 22/ 08/ 2018 167 Aj anta public
on Health Fitness School anritsar
(Yoga Meditation)
Special Tinme Table 16/ 11/ 2018 50 Khal sa Col | ege of

for Renedi al
Teachi ng

Education, Ranjit
Avenue, Anritsar

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 B. Ed 70 70 67 26
Entrance
Test
2018 TET Entrance 140 140 27 20
Test
2018 UGC 22 5 3 3
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
7 4
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
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Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Mount Litra 25 3 Sri Guru 10 5
School Har kri shan |
nt er nat i onal
School , D
Bl ock Ranjit
Avenue
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 5 B. Ed. Khal sa Guru Nanak M Ed.
Col | ege of Dev
Educat i on, Uni versity,
Ranj it Anritsar.
Avenue,
Antitsar.
2018 10 B. Ed. Khal sa Guru Nanak M A.
Col | ege of Dev
Educati on, Uni versity,
Ranj it Anritsar.
Avenue,
Antitsar.
2018 6 M Ed. Khal sa | ELTS Di pl oma/ Degr
Col | ege of ee in higher
Educat i on, educati on
Ranj it
Avenue,
Anritsar.
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 3

Any O her 13

Any O her 14

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Yout h Festi val Uni versity Level 557
Sports Meet Col | ege | evel 250
Li ght Sound State Level 50

View File
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5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Appreci at i Nat i onal 0 1 1510 Gur pr eet
on Certifi kaur
cate
2019 Appreci ati Nat i onal 0 1 1179 Tar un
on Certifi Bhar nar hi a
cate
2018 Appreci ati Nat i onal 0 1 132 Japneet
on Award kaur
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The college facilitates the progress of student through student support
services and | QAC ensures that students are abide by that. For the snooth
functioning and adm nistration of the college various commttees are formed in
t he organi zational structure of the coll ege which | ook after various academn c
and adninistrative functions of the institution. Following is the |ist of
various conmittees which have student teacher’'s representation on it: 1.
Acadenmic Committee. The main task of this comrittee to ensure the snooth
functioning of academi c activities throughout the year. The Acadenic Conmittee
is responsible for evaluation of the academ c performance of student teachers
t hrough nonthly and m d-termexanms. 2. Bursar Committee: The main task of this
committee was to take care for the purchase of the college. It maintains the
stock register and plans for new purchase according to denands and expectations
of students. Zonal youth festival of Guru Nanak Dev University was hosted by
this coll ege and bursar conmittee perforned their duties renmarkably. 3.
Research Commttee: Research Committee fosters the growth of know edge of staff
and expertise themin research. College Principal ensured at |east two staff
menber’s participation in each workshop conducted under MHRD GNDU. Regul ar
sem nars/ wor kshops/ extension | ectures were organized in the college to extend
t he know edge and pronote research. 4. Anti-Ragging Conmttee: Anti-Ragging
Committee was forned to nonitor and oversee the raggi ng cases in the
institution. For this online anti -ragging forns were filled by the students as
mandat ory. Proper Record was mnaintained by the conmttee. 5. Admi ssion
Committee: The Admi ssion Conmittee ensures the snooth functioning of adm ssion
process. Fromfilling of formtill allocation of seats, students were properly
gui ded and proper record of admi ssion forns and certificates of students was
done by this conmttee for further reference. 6. College Discipline Commttee:
Di scipline Commttee was forned to take care of the student discipline and its
rel ated problens. They ensure full discipline throughout the year during
regul ar classes and for the snmooth inplenentation of the college tinetable. 7.
Time table Conmittee: Tine table committee helps in snmooth and cordia
functioning of institution. Special tinetable was framed during youth festival
and renedi al teaching tinmetable was franed for the academ cally weaker
students. 8. Library Committee: Library commttee |ooks into fornulating the
norms for issuing of the relevant books to the student teachers and ot her
functioning of the library such updating of library resources, purchase and
upgrade of software, enhancing library services. 9. Exam nation Conmittee: The
Exam nation Conmittee was fornmed to ensure snooth execution of house test.
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Record of notices with regard to exans, datesheets and award lists of the house
tests were properly nmaintained by this conmttee. 10. 1QAC Commttee: | QAC
committee was forned to initiate, plan and supervise various activities which
are necessary to increase the quality of the education inparted in college.

Si nmul t aneously teachers were assigned the duties to wite chapter w se report
11. Cultural commttee: Cultural conmittee was fornmed to organi ze cultura
events in the college during youth festival as well as during college functions
and norni ng assenbl i es.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Khal sa Col | ege of Education, Ranjit Avenue, Anritsar was established in 2005
and Alumi Association of our college was al so regi stered. Every year there was
a remarkabl e enrol nent in the nunber of alumi nenbers. These nenbers are

al ways the big source of notivation for the students. This alumi is very

i nportant and hel pful for the placenment of our students in different schools
because many al ummi nenbers are hol ding the position of principal, coordinator
and ot her prestigious positions. These nenbers are invited on the various
occasions of college |like teachers day, annual functions, orientation day etc
to share their experience with the institution and the way they can lead their
life in the better way. On 2nd March 2019 there was alumi neet headed by

coll ege principal. Mre than 70 alumi nenbers participated in that neet. Dr
Gur preet Kaur gave the tips with regard to research specially howto wite
synopsis to M Ed students. These nenbers are frequently invited during skill in
teaching final discussion |esson as an external supervisor. During this period,
they give excellent feedback to inprove their teaching abilities to serve
better in real school environnent. On this occasion alumi nenbers were

acknow edged. Awareness with regard to gl obal warm ng and eco-friendly canpaign
was organi sed with the hel p of alumi nenbers. Extension |ecture on fitness and
heal th was given by alumi nenber Dr. Prashant Mehra. Tips on advance research
was shared by alummi nenbers with research students. List of other activities
perfornmed by Alumi Menbers 1. Financial help by these nenbers to financially
weak students. 2. Donation of books in the library. 3. Helps in the placenent
of the students by inform ng about the requirements of teachers in various
schools. 4. Filling of feedback Perfornma for the inprovenent of functioning of
the institution 5. One of the inportant event of our institute i.e Procession
on Guru Nanak Dev Ji's Prakash Gurupurb, they are always invited to join. 6.
550t h birthday of Shri Guru Nanak Dev ji was cel ebrated at grand scale. College
organi sed Light and Sound show to preach the teachings of Quruji in various
educational institute, wherein the alumi of the college also participated and
attended. The coll ege alumi association is noving ahead with selfless
intentions for the growth and devel opnent of college students and the society
around. The association will continuously work towards its vision for a better
t onorr ow.

5.4.2 — No. of enrolled Alumni:

200

5.4.3 — Alumni contribution during the year (in Rupees) :

60000

5.4.4 — Meetings/activities organized by Alumni Association :

Four neetings in a year 1. Research tips on howto wite synopsis by al umi
menber with research scholars 2. Canpaign on the theme gl obal warm ng and eco-
friendly with alumi nenbers to sensitize society for environnment protection.




3. Extension lecture on fitness and health was given by alumi nenber Dr.
Prashant Mehra 4. Acknowl edgenent and honouring of Al ummi nenbers in
convocation as on 3rd March, 2019

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

OUR VI SI ON Khal sa Col | ege of Education shall provide a sustainable and
accessi bl e environnent where we support and encourage student possibilities by
buil ding on the vibrancy of the town and where we are guided by the principles

of inclusiveness, integrity, innovation, creativity, and quality. Enmpowered

t hrough resources, collegiality, and public support, the college will provide
di verse comunities with excell ent educational opportunities and services. W
will inspire participatory global citizenship grounded in critical thinking and

an engaged, forward thinking student body. Decentralization * Various
conmttees and cells such as Admi ssion Commttee, Cultural Commttee, Acadenic
Conmittee, Placenent cell, Guidance and Counselling cell and I QAC etc. are
constituted. ¢ The faculty nenbers are nomi nated in various conmttees and
cells for decision maki ng and managi ng the various functions of the
institution. Regular inputs are taken fromfaculty and support staff through
regul ar nmeetings for continues inprovenent. ¢ ldeas are invited from Al umi and
ot her stakehol ders for innovation and inprovenent in functioning of institution
with regard to teaching | earning strategies, exam nation, NSS, placenent etc.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent e Before the comencenent of the
session, faculty nenbers go through
curriculum and gi ve suggestions on

curriculumenrichment and devel opnent.

o After careful review of curriculum
curriculumis inplemented. « In this

context em nent speaker and experts in
curriculumfield are invited to give

their deliberation for curriculum

devel opnment. ¢ Every year curriculumis

upgraded by addi ng add-on and val ue
added cour ses.

Teachi ng and Learni ng » The col |l ege provides infrastructura
support to inprove the teaching
| earni ng process as per requirement. o
Sem nars and extension |lectures are
organi sed to keep the teachers and
students up-to-date with | atest
devel opnments in their respective field.
e Add-on courses and skill devel opnent
prograns for all round devel opnent of
students are also offered by college. -
Flexibility in tinme table. ¢ Renedi al
teaching is a regular feature of




teaching | earning process. ¢ Teaching

met hodol ogy adopted by teachers is

according to diverse needs of the
students.

Exam nati on and Eval uati on

e The college follows the rules and
regul ati ons regardi ng exam nati on and
eval uati on as stipulated by the
affiliating university. ¢ The coll ege
exam nation conmittee neets once in a
semester to discuss various matters
regardi ng the conduct of exam nation
foll owed by student progression in
academ cs. ¢ The suggestions and
feedback fromthe students help the
coll ege in taking decisions to enhance
academ c performance of the students. e
Internal assessment is based on house
exan nation and overall performance of
curricular and co-curricular activities
of the students.

Research and Devel opnent

e The teachers are encouraged to apply
m nor and nej or research projects from
various fundi ng agencies. ¢ The
teachers al so partici pate and present
their research papers at different
| evel s such as local, state, nationa
i nternational sem nars, conferences and

congress. ¢ The coll ege organi zes
wor kshop, conferences and senminars in
order to keep the faculty and students
up-to-date with | atest devel opnents in
various fields. ¢ College annually
publishes its own Journal in the field
of Educati on-Khal sa Journal of Research
in Education ¢« The faculty nenbers are
i nvol ved in the supervision of Doctoral
and Master |evel research work.

Li brary, I CT and Physica
Infrastructure / Instrunentation

e College has a well-established
internet facility within the campus and
al so I CT enabl ed and snmart cl assroons.
e The entire canpus has access to W -
Fi. « Well-equipped library with
conmputer facility and free access to W -
Fi. ¢ The issuing and returning of
books in library are done autonated. -
CCTV caneras are installed in college
for ensuring discipline and snmooth
functioning. ¢ The attendance of
faculty nenbers as well as of students
is marked on bio netric attendance
machi ne.

Human Resource Managenent

e The college has a well stated policy
regarding staff and support staff,
training and devel opnent, conpensation
and handling grievances. ¢ Faculty
menbers are entitled to get self-




apprai sal according to the norns of UGC
and GNDU Anritsar. ¢ Faculty nenbers
(Teachi ng and non-teaching) can avail
maternity | eave, duty |leave for FDPs
and research work, Medical |eave and

earned | eave. ¢ Seninars and wor kshops
are conducted by college for skill

devel opment of faculty nenbers.

I ndustry Interaction / Coll aboration

e The coll ege Training Placenent cell
organi ses interaction programwth
di fferent schools and col |l aborated with
GNDU, Anritsar for training of interns.
« The college level interactive
sessions were al so organi sed for the
teaching staff along with the outside
participants and enployers. ¢« Tine to
time interaction with the practicing
schools by the college Principal to
know their requirenents « College is
collaborated with NIGS and is running
open courses i.e. D EL.ED. Program and
Bri dge course for in service teachers.

Adm ssi on of Students

e Adnission of B.Ed. is purely based on
an entrance test conducted by one of
the three universities, i.e. G\DU
(Anritsar), Panjab University
(Chandigarh ) and Punjabi University
(Patiala) « The adm ssion in MEd. is
done through CET (Conmon Entrance Test)
conducted by the GNDU Anritsar ¢ The
adm ssion in B.Ed.-MEd. 3 Years
integrated is done by coll ege based on
nmerit cumtest, conducted by one of the
three universities, i.e. G\DU
(Anritsar), Panjab University
(Chandi garh )and Punj abi University
(Patial a)

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

e Year of inplenentation of e-
governance in planning and devel opnent
is 2014. « Annual budget and ot her
expenses are pre planned and
i mpl ement ed through recomendati on of
Princi pal and approval by Khal sa
Col l ege Charitable Society. e« For
sal ary, salary nodul e of e-governance
is used to prepare salary and upl oad
salary slips. It keeps the track of al
personal details of enployees. -
Institute maintains its website
www. kceranjit.org to conmunicate its
phi | osophy and updates to stakehol ders.

Adm ni stration

e The administrative activities involve
mai nt enance of records related to




infrastructure, faculty, support staff
and students, inventory etc. of the
coll ege. * Fees record of students,

salary and increnment records of faculty

and non-teaching staff, maintenance of

adm ssion records of different teacher

training prograns are naintained on e-

gover nance.

Fi nance and Accounts

The Institute has already taken various
steps for inplenentation of E-
Governance in Finance Accounts: ¢ On
line salary payment ¢« On |ine deposit
of PF/ESI ¢« On line deposit of TDS ¢« On
i ne approval of |leaves « On line
payslips and | eave records of staff

St udent Admi ssi on and Support

e Coll ege provides support to students
fromentry to exit in various forms. e
All data of the student’s i.e. persona
details, date of adm ssion, status of
fees etc. are available on e governance
website. ¢ Students can avai
Schol arshi ps granted by Khal sa Col | ege
Charitable Society, Anritsar on the
basis of nerit, fatherless cases,
academ c and co-curricul ar excell ence
and in sports category. ¢ Managenent
al so provides wel fare schenes |ike
medi cal insurance, in canmpus nedica
facility, loan facility for needy
students.

Exam nati on

? Internal and practical assessnents
are uploaded on affiliating University
online portal. ? Exami nation fees is
paid online on affiliating University
online exam nation portal ? Regul ar
hone assignnents, class tests,
tutorials are given to student as a
part of continuous assessnent process
and internal assessnent are based on
t hese paraneters.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional

bodies during the year

Si ngh

| nstructional
strategies for
soci al science
t eachers

wer e organi zed
by GNDU
Antitsar in
col | abor ati on
wi th PMVIVNMI
Schene and were
free for

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 M Yudhpr eet Wor kshop on Al'l wor kshops 11037




t eachers.

2018 M Paranjit Wor kshop on Al'l wor kshops 11361
Si ngh I nstructional wer e organi zed
strategies for by GNDU
soci al science Anritsar in
teachers col I aborati on
wi th PMVIVNMT
Schene and were
free for
t eachers.
2018 Dr. Mandeep Wor kshop on “E | All wor kshops 29911
Kaur Cont ent wer e organi zed
Devel opnent” by GNDU
Anritsar in
col | aborati on
wi th PMVIVNMT
Schene and were
free for
t eachers.
2018 Dr Parw nderjit [ Wrkshop on “E | All workshops 22730
Kaur Cont ent wer e organi zed
Devel opnent” by GNDU
Anritsar in
col | aborati on
with PMVIVNMT
Schene and were
free for
t eachers.
2018 Dr Ruchi Wor kshop on Al'l workshops 13221
Bhar gava I nstructional wer e organi zed
strategies for by GNDU
soci al science Anritsar in
t eacher sWorksho | col | aborati on
p on wi th PMVIVNMI
Instructional |[Schene and were
strategies for free for
soci al science teachers.
teachers
2018 Ms. Lakshm Wor kshop on Al'l workshops 11695
Mal hot ra I nstructional wer e organi zed
strategies for by GNDU
soci al science Anritsar in
teachers col I aborati on
with PMVIVNMT
Schene and were
free for
t eachers.
2018 Dr Vi shakha Wor kshop on Al'l wor kshops 8822
Bodhi I nstructional wer e organi zed

strategies for
soci al science
t eachers

by G\DU
Anritsar in
col | aborati on
wi th PMMVNMI
Schene and were
free for
t eachers.




2018 Ms. Jaspreet Wor kshop on Al'l workshops 11361
Sai ni I nstructional wer e organi zed
strategies for by GN\DU,
soci al science Anritsar in
t eachers col | aborati on
wi th PMVIVNMT
Schene and were
free for
t eachers.
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Wor kshop Ni | 08/ 05/ 2019 |09/ 05/ 2019 35 0
on “E
Content De
vel opnent”
by Dr.
Mandeep
Kaur
2018 “Heal th “Heal th 20/ 11/ 2018 |20/ 11/ 2018 35 7
Fi t ness Fi t ness
Pr ogr ant Pr ogr ant
Ext ensi on | Ext ensi on
Lecture Lecture
conduct ed | conduct ed
by Dr. by Dr.
Pr ashant Pr ashant
Mehra M. Mehra M.
Arun Arun
Shar ma Shar ma
(ASl in (ASlI in
Cl D) Cl D)

2019 Ext ensi on Ni | 02/ 04/ 2019 |02/ 04/ 2019 28 0
Lecture on
“Par anet er

s of
Teaching E
ffectivene

ss” by

Pr of .

P. K. Sahoo

2018 Wor kshop Wor kshop |08/ 09/2018 |08/ 09/ 2018 32 5
on “Yoga M]on “Yoga M
editation” |editation”
by Allette |by Allette

Thygesen Thygesen
St ephens, St ephens,
Gsl o Gsl o



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/6486_Faculty_Emp_1600334869.xls

Nor way Nor way
2018 Ni | Wor kshop |04/ 08/2018 |04/ 08/ 2018 2
on “E-gove
rnance nai
nt enance”

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

[ nducti on
Trai ni ng

Pr ogram ( GNDU,
Antitsar)

13

15/ 05/ 2018

13/ 06/ 2018

30

Wor kshop on
| nstructional
strategies for
soci al science
t eachers

10/ 05/ 2019

23/ 05/ 2019

14

Wor kshop on “E
Cont ent
Devel opnent”
conduct ed by
GNDU Anritsar

19/ 04/ 2019

02/ 05/ 2019

14

Ref resher
Cour se

08/ 03/ 2019

28/ 03/ 2019

21

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

6

0

0

15

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

PF,
Medi cal
Medi cal

loan facility,
i nsur ance,
Leave

ESI C, PF

Dr Anbedkar

Nat i onal

Schenme, N.G O Medi cal
I nsurance

Schene and
Schol arshi p

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

internal audit
in addition to

of all

The institute has a nechani sm for
nechani sm wher e i nternal
auditors to verify and certify the entire |Incone

t he external

and Expenditure and the Capital
Qualified Internal

i nternal
audi t

and external

audi t .

We have our own

i'S an on-goi ng conti nuous process

Expenditure of the Institute each year.

Audi tors from ext ernal

in each financi al

year.

resources have been pernmanently
appoi nted and a team of staff under them do a thorough check and verification
transactions that are carried out

Li kewi se, an



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6486_Development_training_programmes_1600335570.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6486_Training_Programmes_1600144092.xls

| external audit is also carried out in an elaborate way on quarterly basis.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Teacher Donation Fund 72000 To support financially
week students
View File
6.4.3 — Total corpus fund generated
658200

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes GN\DU Yes Enpl oyer
Adm nistrative Yes GN\DU Yes Enpl oyer

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e For ensuring the parental participation, the college arranges parent -
teacher neetings to discuss the various problenms of theirs wards ¢ The parents
are intinmated tine to tine by the coll ege regarding fee issues, discipline,
attendance and other university related information ¢« Parents provi de support
in cultural as well as acadenic events.

6.5.3 — Development programmes for support staff (at least three)

Regul ar Staff neetings for support staff to address their need and upgrade
their skills are conducted. 2. Coll ege has organi sed various extension
| ectures/ workshops/ seminars for creating general awareness and enriching
know edge of the support staff. 3. The support staff is encouraged to attend
wor kshops and training program conducted by conpetent authority outside the
Col | ege.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Coll ege website has been redesigned « College library is upgraded with new
books of different teacher training prograns. |ICT enabl ed classroomns

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Ext ensi on 05/ 03/ 2018 05/ 03/ 2018 05/ 03/ 2018 180

Lecture on
Benefits of



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/6486_Funds_or_Grants_1599463317.xls

Ayur veda and
side effects
of junk food
and
al | opat hy
nmedi ci ne.

2019

Ext ensi on
Lecture on
Car eer
Counsel I'i ng
for
Conpetitive
Exam

16/ 01/ 2019

16/ 01/ 2019

16/ 01/ 2019

150

2019

Ext ensi on
Lecture on
Guru Nanak
Dev Ji “
Jeewan,
Rachna te
Phal saf a”

02/ 04/ 2019

02/ 04/ 2019

02/ 04/ 2019

178

2019

Ext ensi on
Lecture on
“Pawan Guru
Paani Pita
Mat a Dhart

Mahat ”
devoted for
t he
cel ebration
of 550th
birth
anni versary
of Guru

Nanak Dev

i

02/ 06/ 2019

02/ 06/ 2018

02/ 06/ 2019

180

2019

Wor kshop on
Yoga and
nmedi tati on.

02/ 09/ 2019

02/ 09/ 2019

02/ 09/ 2019

170

2019

Al 1India
Art Wor kshop

03/ 12/ 2019

03/ 12/ 2019

03/ 12/ 2019

50

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Per form ng of 15/ 08/ 2018 27/ 10/ 2018 420 25

Pl ays on the
t hene ‘ Gender
Equity’ in



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/6486_Quality_Initiatives_B_1599463757.xls

Col I ege by the
students of
house on duty.

Creation of 15/ 08/ 2018 27/ 10/ 2018 420 25
“quote of the
week” board
that presents
fanous and
di verse vi ews
on ‘Equity and
Equality’ by
t he students of
house on duty.

Ext ensi on 20/ 08/ 2018 20/ 08/ 2018 420 25
Lectures on
“How religion
and CGender
Intersect in
Life'.

Di scussi on on 22/ 09/ 2018 22/ 09/ 2018 420 25
UNO s t hene,
“Pl anet 50-50
by 2030: step
it up for
CGender
Equality”,
or gani sed by

| QAC.

Resear ch 07/01/ 2019 30/ 04/ 2019 96 13
proj ects and
cl assroom
assi gnnents on
‘ Gender
Equity’ .

On the occasi on 08/ 03/ 2019 08/ 03/ 2019 420 25
of
“| nternational
Wonen’' s Day”
Ext ensi on
Lectures on
“UNO s thene
‘“Equality for
WOIEenN i s
progress for
al

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

 Awareness nove for, “Plastic-free “college canpus under the “Waste Managenent
Program . ¢ Extension |lectures on, “Environmental consciousness and
sustainability” to develop a mindset to Save Environnent for their future,
among Ml lennials (CGeneration Y). ¢« Organization of a rally both by faculty and
students, in which the roads around the coll ege canpus were cl eaned,
recogni sing the National C eanliness Drive- “Swachh Bharat Abhiyan”, |aunched
on Mahatama Gandhi’s birth anniversary. ¢ Project on, “Tree- plantation” in




al |

senester- |
areas. -

managenent. e

| ectures by dieticians,
Provi ding | ow cost organi c vegetables and fruits from Khal sa Col |l ege Charitable
Society’s Organic Farnms through its outlets at the Ramtirath Road. -
I i ke snake plants,
nmove by NSS students inside and outside college canpus involving
students and teachers by nmaki ng conpul sory to plant at

car bon neutral
pl ant ati on”

of B. Ed. -
Devel opnent of a “Pl ant
facilitate college guests with different ornanental
of paperless office by replacing office work through e-governance by the
Drive to support the use of green/organic food products through
agricul turists,

pl ant

M Ed.

Nur sery”

(3 years integrated course) students in the rural
in the coll ege garden,
pl ant saplings. -

so as to
Pronoti on

doctors and organi c pharnmacists. e

ferns,

each of them

al oe-

ver a,

tul si,

Pl anti ng
etc.

“Tr ee-

| east five plants by

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for lift Yes 0

Ranp/ Rai | s Yes 0

Braille Yes 0
Software/facilities
Rest Roons Yes 0
Scribes for exam nation Yes 0
Speci al skill devel opnment Yes 5
for differently abled

student s
Any ot her sinilar Yes 2

facility

7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 31/ 08/ 201 1 Traffic To nmake 95
8 Saf ety |aware our
Program |youth and
extension| people
| ecture, around
di spl ay about
of poster r oad
near by safety
t he and ot her
col l ege |associate
d effects
2018 1 1 17/ 09/ 201 12 Provision| To Help 11
8 of enpl oy [t he needy
nment in and
speci al |deserving
coachi ng ex




cl asses |students
for poor for
but t emrpor ary
bri ght enpl oynen
students [t and to
and Hel p bri dge
t he the gap
bri ght bet ween
and needy ur ban
students |rural bac
to access | kground
to stable|students
enpl oynen |and bring
t and the mar gi
hi gher nal i zed
education| to main
oppor t uni stream
ties
2018 01/ 10/ 201 6 Pr oj ect To 24
8 by the |benefit m
students |arginalis
of B.Ed.- |ed around
M Ed. Int
egrat ed
Sem -1 on
‘Each One
Teach
One’ by
t eachi ng
one unedu
cat ed
ar ound
2019 09/ 02/ 201 1 Awar eness |For envir 17
9 canp on |onnental
Eco sust ai nab
friendly [ility and
festivals make
cel ebrati conmon
ons peopl e
orientate
regar di ng
t hese
practices
2019 28/ 02/ 201 1 Or gani sat Soci al 8
9 ion and p| wel fare
artici pat
ion in
Bl ood
Donat i on
Canp
2019 16/ 03/ 201 1 Visits to |Devel opne 46
9 O phanage nt of
s and O d| val ues
Age Hones

View File



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/6486_Inclusion_1600336096.xls

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Prospectus 2018-19

01/07/ 2018

FOR LI BRARI AN: « Ensure
di scipline of the
students in the library.
* Prepare and issue
Li brary cards to students
e Follow up return of
books issued to students
and staff nenbers. o
Mai ntain fine collection
regi ster and instruct
students to deposit the
fine. « Submt list of
requi renment of books to
the principal for further
procurenent. < Display
new arrivals by photocopy
of the cover page of the
books and journals. -
Recei ve internationa
journal s magazi nes and
circul ate highlights of
important articles news.
e Conpil e back vol unes of
journal s and peri odical s
and arrange for binding
and Stacking.  Display
of cuttings of news
papers on education
/social matters on notice
boar d.

Prospectus 2018-19

01/ 07/ 2018

FOR NON- TEACHI NG STAFF:
Non- Teachi ng staff
working in the College
of fice should remain on
duty during Coll ege
hours. ¢ Non-Teachi ng
Staff assigned to
Laboratori es shoul d keep
the Labs clean. ¢ Any
Loss or damage to any
article in the Lab or
Cl ass Room shoul d be
reported to the Principal
or Teacher in-charge in
witing imediately. -
Non-teaching staff wll
carry out their duties as
i nstructed by the
authorities to whomthey
are attached.

Prospectus 2018-19

01/ 07/ 2018

FOR STUDENTS Read Noti ce
Board daily and
carefully. < Be punctual
and regular in their




classes. » Not mss the
peri ods when present in
the college. « Al ways
mai ntai n di scipline and
decorumin the college
campus. ¢ Take care of
col l ege property. < Keep
the canpus clean. -
Actively participate in
all the activities of the
college. « Not hold any
neeting wthout the
perm ssion of the
Principal in the college
canpus. ¢ Not use nobile
phones in the working
hours in the coll ege
except break. < Not
i nvol ve in any type of
raggi ng activity in the
col | ege canpus.

Prospectus 2018-19

01/ 07/ 2018

FOR TEACHERS: -
Responsi bl e conduct
demeanour expected by the
community. ¢ Manage their
private affairs with the
dignity of their
prof ession. « Make
prof essi onal growth
conti nuous through study
research. < Performtheir
duties in the form of
teaching, tutorials,
practicals, sem nars
research work wth
dedi cation. ¢ Co-operate
and assist in carrying
out functions of college
uni versity. ¢ Mdest
behavi our with nal e
fermal e students and ot her
enpl oyees. ¢ Refrain from
availing | eave except in
unavoi dabl e
circunmstances. ¢ Try to
mai ntai n cordial contacts
w t h managenent,
princi pal guardi ans. -
Refrain from consum ng
any intoxicating drug.

Prospectus 2018-19

01/07/ 2018

LABORATORY TEACHER | N-
CHARGES: Wth the hel p of
hel pi ng staff: < Shal
mai ntain a stock register
for all the articles,
equi pnents, cheni cal s,
etc. « Tinme to tine




informthe Principal for
| atest requirenents of

the |l abs. < Shall

mai ntain an i ssuing
regi ster for the issue

and return of lab
material. o Maintain all
the | ogistics year w se
for the college audit.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Cel ebration of
‘Ardas Diwas’ to
seek bl essings of

al m ghty and
bi ndi ng students
with traditions

13/ 08/ 2018

13/ 08/ 2018

449

Organi sati on of
nor ni ng assenbl i es
as a forumfor
students to nurture
their talents and
| earn various
val ues and ethics

14/ 08/ 2018

27/ 10/ 2018

449

Cel ebration of
| ndependence Day in

the Assenbly
organi sed by M Ed.
Sem |

14/ 08/ 2018

14/ 08/ 2018

449

Cel ebration of *
Wrld Gratitude
Day” to show
gratitude to
hel pi ng staff

21/ 09/ 2018

21/ 09/ 2018

488

Divinity cl asses
and divinity exam

22/ 09/ 2018

22/ 09/ 2018

25

Cel ebration of
G N.D. U Youth
Festival’

08/ 10/ 2018

10/ 10/ 2018

50

Pl edge taking
cerenony by Faculty
and students on the

occasi on of
‘Nat i onal
Integration Day’ to
pronote ri ghteous
conduct, peace and
uni ver sal
br ot her hood

20/ 11/ 2018

20/ 11/ 2018

500

Procession by the

Institution from

coll ege to “Col den
Tenpl e”.

23/ 11/ 2018

23/ 11/ 2018

482




(bservati on of 01/ 12/ 2018 01/ 12/ 2018 449
World Al DS Day

Ext ensi on Lecture 03/ 12/ 2018 03/ 12/ 2018 449
on | nternational
Day of Persons with
Disabilities

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Sustai nabl e Landscape and Organic Farm ng ¢ Energy Conservation through
natural ventilation and lighting through its building, energy efficient
lighting in all classroons and | aboratories

e Paper waste managenent through paper- less office, Verm -conposting and | eaf-
composting is done in college itself

* College Beautification Conmttee’ to make eco- friendly canmpus ¢ Generating
awar eness through the formation of eco- clubs, by organising rallies about
sense of responsibility for pronoting sustainabl e devel opnent and conservati on
of environnent

e Mai ntenance of the nursery of ornanental, fruits and flower plants in the
coll ege canpus ¢« Placing ‘Dust-Bins’ to avoid littering and to keep the canpus
cl ean

* Tree plantation drive inside and outside to increase green belt in and around
t he campus

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

The institutional best practices: 1) One of the notable best practices of our
college is the efforts to “Strengthening Ties with the Community” to cultivate
a sense of social responsibility in the students and inspire themfor conmunity
service. Conmunity service is exactly what it sounds |ike: services that one
does to benefit the community. It can be done in |lot nmany different forns to
hel p folks out in the society and it starts fromthe very first day of fornal
schooling of a learner. Many of us in education and conmunity devel opnment today
realize that educational institutions alone cannot prepare our youth for
productive adulthood. It is evident that educational institutions and
communi ties should work closely with each other to neet their nutual goals.
Appropriate and effective coll aboration and team ng between comunity and
educational institutions nake the students self-sufficient in future. These
servi ces enphasi ze personal and conmunity awar eness anmpong students. They need
to learn to understand how actions are based on personal values and to refl ect
on and question their own values. If learners are to grow as individuals, it is
essential that they engage with their own values and do not see service as a
requi rement or chore. They need to spend tine and effort understandi ng the not
just those who are high academ c achievers. The culture of the school needs to
evi dence regul ar, sincere and w despread di al ogue around service | earning.
Community service ideally should be |linked to a student’s passions, persona
goal s and anbitions. The college takes care of this and provides plenty of
opportunities for those with particular skills to apply themto community
service. These are as follows: ? Students with aptitudes in disciplines Iike
| anguages and mat hematics tutor others. ? Performng artists provide
entertai nment by hosting exhibitions and have their art inspired from
activities in the community. ? Students with | eadership and entrepreneuri al
experience nurture and i nprove their know edge as well as others. ? Students
participate in blood donation canps, plantation drives, cleanliness canpaigns.



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/6486_promotion_activities_1600151219.xls

The coll ege al so organi zes many social prograns in partnership with comunity,
shares college facilities and equi pments with other institutions, collaborative
fund raising is also done to help the needy, volunteer assistance by the
coll ege students for working with community, nmentoring and training from
prof essional s and others with special expertise information sharing and
di ssem nation, share responsibility for planning, inplenentation and eval uation
of progranms and services |ike banking, expanding opportunities for internships
with the help of different institutions in the society, securing jobs and
recreation opportunities. Educational Institutions -community partnerships can
i nterconnect together many resources and strategies to enhance communities that
support all youth and their famlies. These practices inprove or strengthen
nei ghbour hoods and | ead to a noticeable reduction in young peoples problens. It
gi ves students chal |l engi ng, real service that engages them actively rather than
as observers so that they feel that they are nmaking a positive contribution.
Students who do community service are nore likely to do well in studies. The
col l age has adopted a village and works for its up-liftnent in all senses. 2)
The second not abl e best practice of our college is the efforts by the Students
regularly taken to “Wrk for Mrginalized”. The current clinmate of
di vi si veness, anger and fear in this country is having a significant inpact on
many i ndividuals. Feelings of uncertainty are particularly heightened for
communities and famlies struggling to understand and cope wi th hate-based
vi ol ence, discrimnatory or threatening actions or speech, and shifting
policies that are causing new uncertainties for specific populations. Tine to
time study tours and field work is a part and parcel of this best practice. It
is mandatory practice for students of all the courses. Study tours hel p and
encourage students to understand the realities about and status of these groups
in the society. Both sociological and social work aspects nust be covered as
forced possible we organi zed inportant institutional visit ideal villages or
communi ty devel opnent projects, governnment and non governnent fundi ng agencies
al so included. Besides this creation general relevant ideas nay al so be
included |ike social cultural changes in the places / regions visited exchange
of ideas and exposure to group life. The students tine to tinme work in the
organi zations |like old age honmes, orphanages and various NGOs. To practice with
peopl e at the margi ns of society. The college has got one ‘m nor UGC project’
on the ‘rehabilitation of inprisoned wonen’. So, the students here are
enpower ed t hrough these kinds of educational and co-curricular tasks alike to
be better citizens and | eaders in fast-changing culture of the country. That is
why reputed educational organizations cone for canpus placenments and have al so
recruited many of our students in the previous years. It is essential also that
all prospective teachers and teacher educators not only understand the powers
and processes that |lead to di sadvantage and nmargi nalization but devel op the
know edge and skills needed to bring about change and uphol d social justice in
all aspects of their professional practice. 3) Apart fromthese above two
practices we also inculcate “Sensitivity and Responsibility towards
Environnent” in our students as environnmental crisis is a burning issue from
| ast two decades. To nake the canpus eco-friendly, the college maintains three
ornanmental gardens. We use scientific biodegradabl e waste managenent through
verm — conpost pit and two manure pits (5 feet deep). Qur college has
devel oped conprehensive prograns focusing on environnmental challenges,
prevention of water and plants. The college also inspires and educates students
and staff about environnental issues, equipping themto make infornmed about the
i npact of their actions. Qur college organi ses workshops, sem nars and
extension | ectures on Environnental Awareness. The coll ege al so organi ses Tree
Pl antation Drive by NSS students which devel ops their concerns and
responsibilities about their environnment. The staff menbers and students are
made aware in this regard through extension |ectures which help themin keeping
thensel ves heal thy and devel op positive well being. The coll ege al ways concerns
about keeping its surroundings, building and nei ghbourhood clean. There are so




many activities organised by the college fromtinme to tine in order to support
different social causes |like creating sensitivity and responsi veness about our
surroundi ngs. Qur college is also providing books, notes, assignnents, gadgets
etc. It gives the opportunities to educators and students for nore dynam c and
interactive | earning experiences that spark student’s engagenent in this issue.
Activities organised by the college al so notivates the students and staff to
i nprove their school, home, nei ghbourhood based on what they learn in their
col l ege and cl assroons. W are also helping to prepare 21st century workforce
faced with increasingly conplex environmental issues. Sustainable Landscaping
and Organic Farming is very inportant step taken by the college to sowits
concern regardi ng environnmental sensitivity. Many practices are also foll owed
in order to conserve energy |ike natural ventilation and lighting in the
buil ding, energy efficient lights in all classroons and | aboratories, paper-
| ess office. The college has a proper ‘College Beautification Cormittee to
make the canpus eco-friendly. The college has eco clubs and has signed MOU with
p | ocal NGO ‘ECO AMRITSAR, an initiative started by local sikh comunity. Eco-
Anritsar is an initiative begun by Sikhs but supported by a diversity of I|ocal
stakehol ders to make Anritsar a greener city, because it is a holy city. It
hel ps the visitors and residents to be respectful of the natural environnent in
accordance with their religious beliefs, and for Anritsar to be a nodel of
green action throughout the whole of India. It helps the Gty of Amitsar to
reduce waste, conserve water, and expand greenery projects through tree
pl anti ngs and open spaces. Its aimis for pilgrinms comng to Antitsar to visit
a clean green city, and to return home with ideas to inprove their own
footprint, and have (and pass on) a sense that being faithful is being gentle
to the planet. The coll ege students tine to tinme voluntarily give their
services for this noble cause. Consciousness and Sustainability in the Coll ege
is also taken care by sone activities |like awareness nove for Plastic-free
col | ege canpus, Extension |lectures on, “Environnental consciousness and
sustainability” to develop a mndset to Save Environnent for their future
generation, organization of cleanliness rallies under the National C eanliness
Drive- “Swachh Bharat Abhiyan”, |aunched by the Mddi governnment on Mahat anma
Gandhi’s birth anniversary. “Tree- plantation” nove by NSS students inside and
out si de col | ege canpus involving all students and teachers by maki ng conpul sory
to plant at least five plants by each of them The college follows the
tradition of offering plant saplings to honour the guests in the various
col | ege functions.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://kceranjit.org/canpus/best-practices

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Recogni zing its privileged position as a premer institute of Teacher
Educati on, Khal sa Col | ege of Education, Ranjit Avenue, Anritsar, college stands
out fromother institutions in Teacher Education nmaking consistent efforts in
fulfilling its social responsibility towards all the sections of society. The
coll ege authorities, staff and students believe that the true essence of
enpowernent lies in creating sustained forns of enmanci pation by generating
| asting opportunities for all. The outreach ained to highlight that education
and i ndependent thought are the nost effective neans of breaki ng down soci al
taboos. The col | ege pursues distinctiveness as a way of focusing intellectual
energy and using limted resources wisely to provide quality teachers rather
than quantity teachers to the society. Qur efforts to be distinctive nmust be in
harmony with our vision, priority and thrust area. Institutiona
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di stinctiveness sets a central thene around which excellence is built. For
this, college focuses on the holistic devel opnment of our students by devel opi ng
their conpetencies and chisel their professional skills. Wth the rare
amal gamati on of the Indian cultural traditions and nodern technol ogies, the
coll ege ains at creating the best human resources reservoir to produce world

class professionals and citizens. ‘Education’ is synonynous with ‘liberation
liberation fromall hackles, liberation fromall vices, liberation fromcrue
custons and unjust traditions. The coll ege expands all its resources, hunman as

wel |l as material to prepare passionate, innovative, secular, and hunmane
teachers with commtnment to excell ence and professional outlook. The college
enshrines and espouses certain objectives to keep itself in sync with the
society: 1. To stinmulate academ ¢ environnment for enhancing quality of teaching-
| earni ng process by encouragi ng i nnovative practices. 2. To re-invigorate
research in teacher education by pronoting interdisciplinary approach,
essential for innovations in the field of Teacher Education. 3. To help the
prospective teachers to becone a part of ‘w sdom society’ through organization
of sem nars, workshops, conferences and other techniques of higher |earning. 4.
To provide exposure to prospective teachers to diverse cultures and prepare
students for gl obal education challenge by bringing internationalismto the
campus through student/faculty exchange progranmmes. 5. To devel op the students
holistically by inculcating ethical, social, aesthetic val ues anong prospective
teachers through val ue- oriented education and community service programmes. W
aspire to beconme an institution known for its integrating inquiry and action,
theory and practice. Qur general liberal education program which offers
students a conmon exploration of the nodes of intellectual inquiry and gives
t hem processes of thought to use in their major fields of study. The expertise
we have in the scholarship of teaching and I earning, and in probl em based and
i nqui ry-based | earning. Qur creation of classroomsituations that facilitate
and encourage students to becone intellectuals, problemsolvers, and agents of
change. Qur requirenment that all students participate in a culmninating course
or experience in which they apply the | essons of their discipline. The fact
that our students and their teachers, indeed all nenbers of the Khal sa Coll ege
of Education, Ranjit Avenue, Anritsar comunity, are engaged in professional or
service activities in Anmritsar and beyond.

Provide the weblink of the institution

WWw. kceranjit.org/canpus/institutional-distinctiveness/

8.Future Plans of Actions for Next Academic Year

Many of our plans are today a reality. Yet we understand that professiona
education needs to be dynamic. It needs to cope with the rapid changes in the
society. For the coming years we |ay down follow ng goals in our journey towards
excel l ence. Following are the future plans: ¢ Establishing Ph.D. Centre in the
college with the permission of our affiliating body Guru Nanak Dev University. e
Starting nore nunber of diploms and certificate courses. ¢ Collaborations with
various agencies for research oriented works. ¢ Pronoting students for undergoing
Internships in various renowned National |evel Teacher Education Institutions. e
St udent -t eacher exchange prograns through collaboration with sone national and
international institutions. ¢ Planning to construct new building to accommobdate
the new entrants opting for new courses. ¢ Planning to provide Unique
I dentification Nunber to every Teacher Educator to facilitate Manpower Pl anning
i n Teacher Education. ¢ Teaching staff should be given adequate representation in
the managenent. ¢« Planning to initiate sone services to seek the participation of
di fferent stakehol ders (practicing schools, admi nistrators, students- teachers,
guardi ans and community) to inprove the existing practices in the college ¢ The
managenent and admi ni strators should be watchful in nmaintaining the health of the
institutions so as to nmake theminnovative and progressive. ¢ Practice of
honouring invited guests by presenting plant saplings — a step to nmake people



www.kceranjit.org/campus/institutional-distinctiveness/

nmore Environmental Conscious and Sensitive ¢ Provision of financial awards to the
coll ege faculty by the revered Managenent for their teaching and research
excel l ence. ¢ Celebrating the inportant days of faculty menbers (birthdays,

anni versaries, etc.) to make them feel good. ¢ Provision of conplete
‘Digitalization of Fee Paynment systemto proclaimthe benefit of Digital India
Canpai gn. « Provision of sending teachers and principals to reputed foreign
institutions to undergo training akin to the way teachers in the best schools of
the world are trained. For this, they can be sent to foreign universities, 1ITs,
IIMs so that they also feel that their training is being invested in. ¢« Efforts
to change the current education systemwhich has transformed into a nere
certificate distribution nechanismby inproving quality academ c achi evenents of
students through proper eval uation. Renoving the taboo of highlighting pass
percentage as the bench mark of efficiency, avoiding of awardi ng marks and grades
liberally to the students so that students care quality and change their attitude
towards studi es and becone nore serious and sincere in their studies ¢ Rethinking
and re-planni ng graduate and post- graduate curriculume Inprovenent in Renedia
teaching to raise levels of educational attainment, conputer-aided instruction in
renedi al teaching for substantial benefits ¢ Re-construction of nore well -

equi pped hostels for both girls and boys. ¢ Starting certain distance |earning
courses to cater the needs of faraway students. ¢ Encouraging increased use of
technol ogy by upgradi ng our website, making all classroons W-Fi and | CT enabl ed,
i ncreasing speed of W-Fi connectivity, obtaining |atest software and hardwi res
to inprove the technol ogy based | earning, subscription of nore e-I|earning
resources, processing adm ssions in online node. « Above all developing a
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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

KHALSA COLLEGE OF EDUCATI ON RANJI T
AVENUE AMRI TSAR

Name of the head of the Institution

Dr. SurinderPal Kaur Dhillon

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01832507029
Mobile no. 9815020300

Registered Email

spkdhil lon@edi ffrmail.com

Alternate Email

kceranjit@nmuail.com

Address Khal sa Col | ege of Education Ranjit
Avenue Anritsar

City/Town Anritsar

State/UT Punj ab

Pincode 143001




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Surinder Kaur

Phone no/Alternate Phone no.

01832507029

Mobile no.

9814790220

Registered Email

dr.surinder70@nmuail.com

Alternate Email

kceranjit@nmail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://kceranjit.org/canpus/report-18-1
9

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://kceranjit.org/ canpus/acadeni c-
cal endar-19-20

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AT Period From Period To
2 A 3.12 2014 24- Sep- 2014 23- Sep- 2019
1 B 2.54 2008 28- Mar - 2008 27- Mar - 2013

6. Date of Establishment of IQAC

08- Aug- 2008

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries
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Ext ensi on Lecture on 10-Jul - 2019 285
Devel opi ng Readi ng Habits 1

Extension | ecture on 10- Sep- 2019 442
Gover nnent 1

Sem nar on | nnovative 29- Nov- 2019 34
Practices of Internship 1

Programe (for faculty)

Debat e Conpetition on the 10- Dec- 2019 26
t henme 1

Sem nar on Research 22- Feb- 2020 82
Basi cs 1

Ext ensi on Lecture on 17- Mar - 2020 48
Witing Synopsis 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Khal sa Col | ege M nor KCCS 2019 60000
of Education 547
Ranjit Avenue
Antitsar
Khal sa Col | ege M nor UcC 2019 85000
of Education 547
Ranjit Avenue
Antitsar
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes
the funding agency to support its activities
during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6503_Quality_Initiatives.xls
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/6503_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6503_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6503_Minutes.pdf

If yes, mention the amount 30000

Year 2019

12. Significant contributions made by IQAC during the current year(maximum five bullets)

The coll ege has taken the initiative to train college admnistrative staff for
which facilitation from managenent was sought. The staff was sent to attend the
training sessions regarding new policies initiated by managenment fromtinme to
tinme.

Val ue added courses have been introduced by the college. Conmunication skills and
phul kari. Drawi ng and painting and self defence (certificate and di pl ona courses)

I ncubation centre has been started by the institution for devel opi ng
entrepreneurial skills among students. A club nanely Creative Witing was
initiated under the incubation centre. The centre has been sponsored by Khal sa
Col l ege Charitable Society, Anritsar.

The Coll ege Started new programme B. A -B.Ed. (Four Years Integrated) fromthis
sessi on.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Training of NonTeaching Staff The col |l ege has taken the initiative to
train college adm nistrative staff
resulting into their skill enhancenent.

“Strengthening Ties with the Community” [The col | ege has adopted a village under
this initiative. The initiative
resulted into upliftrment of the village
fromall aspects and cultivated the
sense of social responsibility anpong

t he students.

Ext ension | ecture on Governnent’s Keeping in view the trend of
Nati onal “Support to Training and vocational i sation of Education an
Enpl oynment Programre for Winen (STEP)” |Extension |ecture on Governnent’s

Nat i onal “Support to Training and

Enmpl oynent Programre for Wonen (STEP)”
was organi sed specifically for fenmale
students of the institute. Fenuale
studentsgot oriented with the

enpl oynent trends and opportunities
avai able for themin different sectors.

Sem nar on Innovative Practices of To inmprove the quality of Internship
I nt ernshi p Progranme teaching a seminar on Innovative
Practices of Internship Progranme was



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6503_Contribution.xls

organi sed for faculty. It hel ped the
institute to inprove the training
aspect of the prospective teachers

| eading to better placenent of

students.
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Khal sa Col | ege Charitable Society 14- Sep- 2020
Anritsar
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 20- Feb- 2020
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 14- Jul - 2020
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules ? ? Planning and Devel opnent: ¢ For
currently operational (maximum 500 words) sal ary, salary nodul e of egovernance is

used to prepare salary and upl oad
salary slips. It keeps the track of al
personnel details of enployees. -
Institute maintains its website

www. kceranjit.org to communicate its
phi |l osophy and updates to externa

st ake? Adm nistration: « College

mai ntains all the record related with
faculty, support staff and students on
egover nance website.? Finance and
Accounts: The Institute has al ready
taken various steps for inplenentation
of EGovernance in Finance Accounts: e
On line salary paynent. « On line
deposit of PF/ESI ¢ On |ine deposit of
TDS « On line approval of |eaves « On
Iine payslips and | eave records of
staff Student Adm ssion and Support: -
Al'l data of the student’s i.e. persona
details, date of adm ssion, status of



https://assessmentonline.naac.gov.in/public/Postacc/Quality/6503_Quality.xls

fees etc. are available on e governance
website ? Exam nation: ¢ The record of
students’ internal evaluation and
result are al so maintai ned through
egovernance. ? Faculty Profiles: o
Managenent | nformation System
facilitates in maintaining and updating
personal profiles of Faculty and staff.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Guru Nanak Dev University, Anritsar prescribes curriculumfor the affiliated
col | eges of Education and our institution being a part of the above said
uni versity follows the same curriculum Teaching and | earning scenario of any
institution relies totally on the strength of the curriculumand its execution
with vigilant care. Holistic growmh of the pupils is largely ensured while
teaching or practicing this franmework. Every year, the tine-table conmittee of
the institute prepares tinme-table as per the guidelines of academ c cal endar.
The tinme-table is prepared much prior to the comencenent of classes and sane
is comunicated to the concerned teachers so as to give themtine to plan and
execute the syllabi with utnost perfection. After the allotnment, the faculty
diligently nakes a conprehensive teaching plan considering the conpetencies and
| earni ng outconmes of students. Flexibility in the curriculumis also ensured
wi th weekly neetings conducted by the curricul um devel opnent commttee and
subjects requiring nore tinme are provided nore weight age in the tine-table.
Subject allotnent to the faculty is done as per their qualification and subject
speci alization. Faculty delivers the curriculumusing different techniques |ike
team teaching, role playing, project nethod, |CT-based teaching and flipped
cl assroom t hrough wel | equi pped cl assroons and | aboratories. Beside these
strategi es, students are al so acquainted with sem nars, workshops, extension
| ectures, orientation prograns, norning assenblies, celebration of national and
i nternational days, quiz conpetitions, excursions and other techniques; to
provi de exposure, wisdomand life skills training. The | ocus of control renains
on using appropriate teaching strategies to ensure conpletion of the course
well in tinme. The role of teacher is not just to organize formative and
sunmmati ve assessnments fromtine to tinme but also to conduct diagnostic
assessnent to provide renedial teaching for the weak students. Students provide
witten as well as oral feedback for inproved and quality teaching. Al these
i nnovative activities are executed under the gui dance and abl e supervision of
college Principal. The institution | eaves no stone unturned to create equality
and equity in ternms of creating holistically devel oped and wel | adjusted
i ndi vi dual s.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Drawi ng and Ni | 12/ 06/ 2019 1 Yes Yes
Pai nti ng

Sel f Def ence Ni | 12/ 06/ 2019 1 Yes Yes




1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
B. A BEd Educat i on 01/ 06/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
68

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Communi cation Skills

12/ 06/ 2019

22

Phul kar i

12/ 06/ 2019

7

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

I nt egr at ed( PG School | nternshi p- 49
Orientation to School
System
I nt egr at ed( PG Fi el d Engagenent with 49
Prospective Papers
I nt egr at ed( PG School Internship 42
I nt egr at ed( PG Fi el d Engagenent with 42
conmuni ty
VEd Internship in Teacher 13
Education Institution
BEd Fi el d Engagenent with 177
School
BEd School Internship 141
BEd Fi el d Engagenent & CP 141

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/6503_Program_introduced_1600320249.xls
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6503_Value_added_courses_1600320667.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6503_Projects_undertaken_1600321147.xls

Alumni Yes

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback systemis the vital conponent for devel opnment of an institution. It
requires a conprehensive plan to initiate, deploy and execute. Khal sa Coll ege
of Education, Ranjit Avenue, Anritsar has introduced a feedback programthat
accommodat es al |l stakehol ders, including enployees, students, alumi, enployers
and parents to hel p individuals and organi zations as a whole, which in a way
enhances efficiency and effectiveness. Feedback is obtained at institutiona

| evel regarding the teaching schedul es, teaching nethods and student assessnent
which is required to take suitable steps for inprovenent in teaching-I|earning
procedure. STUDENTS FEEDBACK FOR EMPLOYEES: At the end of academ c session, the
feedback fromevery student (in the formof structured Performa) is obtained.
When encouragi ng feedback is not received for the enpl oyees every concerned
person is called by the coordinator to discuss and inprovise the teaching
strategies for the upcom ng session. Students also give suggestive feedback for
resource availability in the various |aboratories for enhanced | earning
environnment. FACULTY: The institution has nmade it a tradition to hold al
faculty neetings on a periodic basis where discussions are conducted on ways
and neans of inproving the curricular and co-curricular activities, teaching

| earni ng net hodol ogy and devi sing innovative ways to enbark on various

i nportant events and days. Appropriate recommendations for inplenentation are
given to the teachers concerned. ALUWI : Since the alumi are considered to be
the brand anbassador(s) of our institutions, the input of the alumi is taken
into account with due consideration. The Alumi Meeting is schedul ed every year
and the rel evant feedback is obtained by distributing performas on rel evance
and professional inportance of the course. Qur institution maintains a strong
relationship with the Alummi as the recommendations provided in the perfornma
are conpiled in the formof feedback report and it is forwarded to the
Principal for taking stock of good results and room for change. PARENTS: As a
significant stakeholder in this nethod, the input fromthe parents is often
collected and eval uated. Many of the criteria included in parents feedback
conpri se standard of teaching, student discipline, sports facilities, and

| aboratory facilities, student activities such as transport, library and
assessnent techniques. Al the suggestions and feedback given by parents are

gi ven due inportance and a record of the suggestion made is enlisted for the
future staff neetings for discussion and anal ysis of the problem FEEDBACK TO
STUDENTS: The pupil teacher’s are assessed through regular class tests,
periodi c assessnent tests, nodel exam nation, mcro teaching, sem nars and
extenpore. The university pattern of examnation is followed in the interna
exam nation whi ch enhances the students’ adaptation of the exanination at the
end of the term The internal exam nation assessnent is scrutinized by the

subj ect and course in charge in which the students are graded according to the
mar ks obtained. In order to help the students progress all problens are

di agnosed, discussed and structured and renedy classes are conducted. The

subj ect teachers guide the students for the sanme. This conponent al so enhances
student’s sel f-sufficiency and provi des an avenue for notivation.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received




PGDCA Educati on 40 13 11
B. A. BEd Educati on 100 34 29
BEd Educati on 200 225 184
I nt egr at ed( PG Educat i on 50 65 50
VEd Educati on 50 28 13
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 274 13 42 10 10

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
52 52 9 4 3 9

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Student Mentoring System is adopted in the Institution. This put emphasis on the inculcation of intellectual,
social, moral, aesthetic, cultural and spiritual values. This enables bridging gap between the Teachers and
Students. This helps to create a better environment in the college, where students can approach teachers for
both educational and personal guidance. It provides guidance as well as suggestions for the slow learners. The
mentor displays punctuality, sincerity and devotion to his work while monitoring the mentee. Mentors are required
to monitor students and keep track of mentee’s performance. The meetings of mentorship are conducted every
month, in which students meet their mentors for academic and personal issues. The students who have less
attendance and who have missed their internal tests are paid special attention from mentor’s side. Even the
students with many issues are asked to call parents for parents- mentor meetings. Mentoring of students is an
important aspect to create equitable service to all the students from different background. Its aims: ? To increase
the teacher-student contact hours ? To increase student’s scholastic performance and attendance ? To minimize
the students’ dropout rate Mentors help greatly in identifying diversity in terms of learning challenges as well.
They provide first-hand support to the students with difficulties and give relevant inputs which help the subject
teachers be more effective in handling these students. Teacher maintains a proper record of every student and
keeps updating the information from time to time (class test, monthly attendance record etc.) to mark his growth
by the end of every year. This detailed information of the students is also shared with the parents/guardians.
Information collected further helps the mentors to perform various functions such as: ? Guidance and counseling
in case it is needed ? Individual meeting with the student is also planned in case of some personal/issue ? Group
meetings are also arranged on weekly basis as tutorials for guidance purpose (in general) ? Time to time
meetings with the parents are also scheduled as per the need ? Remedial classes are also arranged by the
mentor with the concerned subject teacher This mentor mentee relationship typically is mentee or student
centered. All the possible efforts are made to ensure healthy and cooperative relationship between the society
and college/institution at large. It creates a healthy and congenial environment in the college, where student can
approach teachers anytime for both educational and personal guidance. It helps them to motivate in preparation
of civil services examination, obtaining scholarships for studying in abroad and various other central and state



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6503_Demand_ratio_1600324103.xls
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6503_ict_tools_1601017511.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6503_e_resource_1601017523.xls

queries of the students which keep them motivated.

government jobs etc. Mentors who are in charge of student clubs generally work with students who share
common curricular or extracurricular interests. Such Mentors are usually experts in a field and are passionate
about the domains of their clubs. The college creates a WhatsApp group for each class and for each teaching

subject where concerned teachers are also part of the respective group the teacher instantly replies to the

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

287

52

1:18

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions

the current year

Positions filled during

No. of faculty with
Ph.D

52

49 1

2

10

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Vi nay Vaid Assi st ant Prof essor Punjab State
representative
Award by Incredible
talents
organi zati on, New
Del hi
2019 Pooj a Shar ma Assi st ant Professor | Acted in Bollywood
novie Kali Khui in
(2019) directed by
Terrie Samundra
2019 Yudhpr eet singh Assi st ant Prof essor Li ght and Sound
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

B. A. BEd NI L [ 25/ 05/ 2020 20/ 07/ 2020

B. A. BEd NI L I 23/ 12/ 2019 10/ 07/ 2020

MEd NI L [ 25/ 05/ 2019 15/ 07/ 2020

VEd NI L I 23/ 12/ 2019 19/ 03/ 2019

BEd NI L I 23/ 12/ 2019 07/ 07/ 2020

BEd Ni | [ 25/ 05/ 2020 19/ 07/ 2020

I nt egr at ed( PG NI L I 23/ 12/ 2019 02/ 07/ 2020

I nt egr at ed( PG Ni | [ 25/ 05/ 2019 19/ 07/ 2020




I nt egr at ed( PG NI L 111 23/ 12/ 2020 13/ 07/ 2020

I nt egr at ed( PG NI L IV 25/ 05/ 2020 20/ 07/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Coll ege follows guidelines of GNDU for internal evaluation and assessnent
procedure. The college used to display all circulars on notice board fromtine
to tinme. At the beginning of new senester, the teaching faculty infornms and
el aborates the syllabus, its objectives and paper pattern to the students.
Extra guidelines and counseling is also provided to students by the faculty
menbers fromtinme to tinme. The followi ng are eval uati on processes that are
being inpl enented by the college: ? Sem nar: The Coll ege conducts sem nar for
all students on selected and assigned topics related to subject. Content-matter
know edge, presentation skills, comunication skills are the criteria to
eval uate the class and students. ? G oup discussion: Through this technique
student’s content-matter, know edge, vocabulary skills, oral skills etc. are
eval uat ed. Subject teacher also credit nmarks to students as per their
participation and performance. This techni que hel ps students to exchange their
i deas with each other. ? Field Engagenent Activities: Various field engagenent
activities such as visit to orphanage, nuseum red-cross etc. are arranged for
the students. The teachers evaluate their projects in order to pronote critical
t hi nki ng, analytical skills and team work anmong the students. ? Assignnent
Work: Students are required to prepare their assignnment files for each paper in
their respective senesters. Subject teacher certifies these assignnents as per
student’ s performances. ? Performance in unit tests and house exam nations: The
Col | ege conducts unit tests as well as house tests in each senester. Subject
teacher credit marks to students as per their perfornmance.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Institute adheres to very transparent procedure for conduct of exam nation
and other related matters. The institute has devel oped dynam c academ c
teaching plans and it follows a well-defined acadenic cal endar. The activity
cal endar shows the start and end of each senester stating various activities to
be conducted, the internal evaluation schedule and the tentative schedul e of
external eval uation. Academ c calendar is also provided in the handbook of
i nformation/ prospectus which is mandatory for every student to have it. The
schedul e of norning assenblies, mcro-teaching, celebration of National and
I nternational days, celebration of festivals, and internal exam nation schedul e
is also given in the handbook. Syllabus of all the senesters of each streamis
provi ded in the handbook al ong with the academ c cal endar. O her activities in
the cal endar include picnic / excursions to various places or institutes.
Various other activities perforned by the institution are ? C eanliness and
beautification of canpus is undertaken by the NSS volunteers ? Organization of
Nati onal and International cultural events ? Inviting experts and students from
different universities of the world to interact with our students ? Honoring
alumi/ em nent persons ? Visit to 1. orphanage, blind institute, organic
farmng farm various religious places, Pingalwara and Red Cross Society 2.
rural and urban polluted sites in order to create awareness anpong them
regardi ng conservation and protection of our natural resources ? Tree
pl antati on canp

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://kceranjit.org/canpus/2019-20



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6503_Evaluation_1600323523.xls
http://kceranjit.org/campus/2019-20

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

Ni | Integrated(P | Education 49 49 100

©)
Ni | Integrated(P | Education 49 45 91. 83

©)
Ni | PGDCA Educati on 11 8 72.72
Ni | BEd Educat i on 183 158 86. 33
Ni | BEd Educat i on 183 183 100
Ni | BEd Educati on 145 145 100
Ni | VEd Educati on 13 10 76. 92
Ni | VEd Educat i on 13 13 100
Ni | Integrated(P | Education 43 41 95. 34

&)
Ni | Integrated(P | Education 42 42 100

©)

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://kceranjit.org/canpus/student-satisfactory-survey-19-20

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor Projects 547 KCCS 60000 60000
M nor Projects 547 UGC 85000 85000
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Wor kshop on I nnovati ve Khal sa Col | ege of 19/ 09/ 2019
Teachi ng Met hodol ogi es Education, Ranjit Avenue,
for School Teachers Antitsar
Cel ebration of Wnen Day Khal sa Col | ege of 07/ 03/ 2020
Education, Ranjit Avenue,
Anritsar

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6503_Pass_percentage_1600324777.xls
http://kceranjit.org/campus/student-satisfactory-survey-19-20
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6503_Research_Fund_1600489267.xls

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Kal a Rat na M. Yudhpreet |[Art Motivation, 14/ 01/ 2020 Theatre
Awar d Si ngh HP
Chal k Scul pture Vi nay Vaid I ncredi bl e 16/ 11/ 2019 Art and Craft
Tal ents, New
Del hi
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 | ncubati on Khal sa Creative Ski | | 12/ 07/ 2019
Cel | Col | ege Witing Cub | Devel opnent
Charitable
Soci ety,
Antitsar
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 1 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Ni | 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Educati on 20 2.5
I nt er nati onal Educat i on 6 1.5

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Educati on ]

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/6503_Awards_won_1601266926.xls
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/6503_Incubation_centres_1600489547.xls
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6503_journals_notified_on_UGC_1600489801.xls
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6503_Books_and_Chapters_1600489836.xls
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/6503_Bibliometrics_1601093324.xls

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Denogr aphi Dr. Internatio 2019 2 0 Lovely Pro
c study on |Kanal preet nal f essi onal
Acadenmic P Kaur Jour nal of Uni versity
rocrastina Educat i on
tion anmong
Secondary
School
students
Mul ti phasi Dr. Resear ch 2020 3 0 Khal sa
c Mandeep and Col | ege of
Interests Kaur Refl ectio Educat i on
anong nsonetk Ranj it
Adol escent ducat Avenue
Students: A i on Antitsar
survey
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi na 4 0 0
rs/ Wr kshops
Present ed 4 0 0
paper s
Resour ce 0 4 3
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Programme by Dr.
Mandeep Kochhar

activities activities
Sem nar on Witing | Khal sa Col | ege of 3 55
Synopsis by Dr. J.S| Education, Ranjit
Dhil I on Avenue, Anritsar
Heal t h Canpai gn I ndi an Red Cross 13 205
Society, Amitsar
Sem nar on Research Al | ahabad 3 70
basics by Dr. P.K Uni versity,
Sahoo Al | ahabad
Sem nar on Bonbay Teacher 2 34
| nnovati ve Trai ni ng Col | ege,
Practices of Murbai
I nternship



https://assessmentonline.naac.gov.in/public/Postacc/Index/6503_Index_1601093595.xls
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6503_Faculty_participation_1600490406.xls

Ext ensi on Lecture
on Devel opi ng
Readi ng Habits by
Dr. Prabhjot Kaur

District Library,
Anritsar

250

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited

Life Skills Awar d of Har sha Chhi na 52

Appr eci ati on School , Anritsar
Gender Awar d of Ajanta Public 82

Sensi tization Appreci ation School , Anritsar
Best out of Waste Awar d of Art Affina 12

Appreci ati on Organi sati on,
Anritsar
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Wast e Har sha Chhi na Wor kshop on 26 190
Managenent School , Best Qut of
Antitsar Wast e
Gender Govt. and Sem nar on CGood 15 200
Sensitization |[Private Schools | and Bad Touch
of Anritsar
Eco friendly Khal sa Col | ege Ext ensi on 5 100
practices of Educati on, | ecture on
Ranjit Avenue, Poi sonous
Anritsar Pl astic
Pronoti on of Khal sa Col | ege Pr ocessi on 35 350
Secul ari sm Charitable Devoted to Guru
Soci ety, Nanak Dev Ji’'s
Antitsar Bi rt hday
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

prograne at Shaheed
Bhagat Si ngh
Col | ege of

Charitabl e Society
Antitsar

Nature of activity Participant Source of financial support Duration
Facul ty Exchange 3 Khal sa Col | ege 1
Programe at Si dana Charitabl e Society
Col | ege of Antitsar
Education, Anritsar
Facul ty Exchange 4 Khal sa Col | ege 1



https://assessmentonline.naac.gov.in/public/Postacc/Extension/6503_Extension_1600490985.xls
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/6503_Awards_for_extension_1600504540.xls
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6503_Students_in_extension_1600491259.xls

Education, Patti
Facul ty Exchange 2 Khal sa Col | ege 1
prograne at Anand Charitabl e Society
Col | ege of Anritsar
Educati on, Jet huwal
St udent Exchange 25 Khal sa Col | ege 1
Programe at Khal sa Charitabl e Society
Col | ege of Antitsar
Educati on, GI Road,
Anritsar
Student Exchange 15 Khal sa Col | ege 1
Programme at Si dana Charitabl e Society
Col | ege of Antitsar
Education, GI Road,
Anritsar
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact
details

Duration From Duration To Participant

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Cheena Col | ege of E 01/ 08/ 2019 Faculty and Student 10
ducati on, Ki shankot , Exchange, Resear ch,
Gur daspur Ext ensi on
Activities

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

250000

737669

4.1.2 — Details of augmentation in infrastructure facilities during the year

pur chased (Greater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added
Sem nar halls with ICT facilities Newl y Added
Nunber of inportant equiprents Newl y Added



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6503_Collab_activities_1600491523.xls
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6503_Linkages_1601023201.xls
https://assessmentonline.naac.gov.in/public/Postacc/MoU/6503_MoU_1600491707.xls

Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Vi deo Centre Newl y Added
Sem nar halls with ICT facilities Newl y Added
Senmi nar Halls Newl y Added
Cl ass rooms Newl y Added
Canmpus Area Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCCSMs Ful ly 1 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 11612 3594212 1116 204743 12728 3798955
Ref erence 510 868264 29 3680 539 871944
Books
e-Journal s 32 0 0 0 32 0
Journal s 24 21050 0 0 24 21050
Weedi ng 14 2350 0 0 14 2350
(hard &
soft)
O her s(spe 13 13480 2 2160 15 15640
cify)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 27 1 2 1 0 3 1 32 2
g
Added 20 0 0 0 0 0 0 18 0



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/6503_e-content_by_teachers_1601270903.xls

Tot al 47 1 2 1 0 3 1 50 2

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Smart Board, Projector, canera, Canera |https://drive.google.comfile/d/17aEHTL

Tri pod, Speaker, headphones, | aptop, DNz CJKBot 88By U-
UPS xgdVSb4GZ/ vi ew?usp=shari ng

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1220000 1443950 300000 791151

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The infrastructure pertaining to physical, acaden c and support facilities in
college are regularly maintained to ensure maxi mum benefit of the students as
wel | as teaching and non teaching staff. Suitable budget is allocated every
year by the nanagenent for the maintenance of various facilities. The coll ege
principal forns various commttees to ensure the maintenance of the
infrastructure. It is a conmon practice to receive suggestions and demands
recei ved from students, teachers and faculty nenbers regarding infrastructure
mai nt enance. The respective heads and concerned nenbers di scuss these
suggestions with the principal. A hierarchical systemwth clearly defined
duties and responsibilities is set up. Al the teaching bl ocks are under a
seni or teacher who acts as the coordinator, |ooking after the naintenance and
cleanliness affairs of the block. The coordinators are free to formteans from
faculty menbers for effective functioning of the system The specific staff for
regul ar mai ntenance of infrastructure includes - electricians, conputer |abs
techni ci ans, plunber, carpenter, mason, nmalis and janitors in addition to
security staff. Mintenance and housekeeping staff is associated with
coordi nators for snoboth conduct of related activities and neticul ously maintain
hygi ene, cleanliness and infrastructure on the canpus so as to provide a
congeni al | earning environment. The green covers of the canpus are well
mai ntai ned by full tinme gardeners. The responsibility of the library
mai ntenance lies with the librarian. Pest control of library books and records
is done every year by the maintenance departnent. The adm nistrative block is
under the care of the O fice Superintendant. Parking facility is well
organi zed. The canpus mai ntenance is nmonitored through surveillance caneras.
The col |l ege canpus is maintained by the maintenance conmttee of the college
whi ch | ooks after general cleanliness, support facilities |like notice boards,
drinking water, waste managenent and other facilities for students. It also
| ooks after the student centre and the hostel mess through their respective
contractors. The girls and boys hostels are the responsibility of their
respective wardens. Sports playgrounds are maintai ned by the support staff
under the supervision of the physical education teacher. The Internet
facilities and networking is extended throughout the canmpus and maintai ned by
the head of the conmputer |ab. Every departnment maintains a stock register for



https://drive.google.com/file/d/17aEHTLDmnNzCJKBot88ByU-xgdVSb4GZ/view?usp=sharing
https://drive.google.com/file/d/17aEHTLDmnNzCJKBot88ByU-xgdVSb4GZ/view?usp=sharing
https://drive.google.com/file/d/17aEHTLDmnNzCJKBot88ByU-xgdVSb4GZ/view?usp=sharing

the avail abl e equi pments. Proper inspection is done and verification of stock
takes place at the end of every year. Infrastructure Utilization: The
institution has a definite policy of optimumutilization of institutiona
infrastructure. Specific duties have been assigned in this regard. Exam nation
and tinetable committee is responsible for finalizing the tine table in
consultation with the principal for optinmal use of classroons and | aboratori es.
Students take optinmum benefit from open self systemavailable in the college
library. Requests for use of college infrastructure by outside agencies are
dealt with by the principal directly through: (i) Conducting various
exam nations (ii) Sports grounds for fitness purposes are also allowed, and
(ii1) Library is permtted to scholars and students not belonging to the
institution etc. These prograns al so generate financial resources for coll ege.

http://kceranijit.org/campus/procedures-policies-for-maintaining-utilizing-infrastructure-19-20

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Number of students
enrolled

Name of the capability
enhancement scheme

Date of implemetation Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 B. Ed 85 85 85 0
Entrance
Test
2019 PTET 120 120 8 16
Entrance
Test
2019 UGC 22 5 3 3
2019 CTET 70 70 8 6
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal



http://kceranjit.org/campus/procedures-policies-for-maintaining-utilizing-infrastructure-19-20
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6503_Scholarships_1601017168.xls
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6503_Development_Schemes_1601016901.xls
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6503_Guidance_1601267727.xls

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 6 M Ed. Khal sa | ELTS Di pl oma/ Degr
Col | ege of ee in higher
Educat i on, educati on
Ranj it
Avenue,
Antitsar.
2019 14 B. Ed. Khal sa Guru Nanak M A
Col | ege of Dev
Educat i on, Uni versity,
Ranj it Anritsar.
Avenue,
Antitsar.
2019 2 B. Ed Khal sa Guru Nanak M Ed.
Col | ege of Dev
Educati on, Uni versity,
Ranj it Antitsar.
Avenue,
Antitsar.
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 3

Any O her 7

Any O her 5

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

550t h Birthday of Guru

Activity Level Number of Participants
Sports Meet Col |l ege | evel 270
Li ght Sound State Level 50
Jashan (Wl cone to Col | ege Level 330
Freshers)
Akhand Paat h(ln Lieu Col | ege Level 440



https://assessmentonline.naac.gov.in/public/Postacc/Placement/6503_Placement_1601015653.xls
https://assessmentonline.naac.gov.in/public/Postacc/Progression/6503_Progression_1601267517.xls
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/6503_Qualifying_1601267283.xls

Nanak Dev Ji Birthday

I nter House Quiz Col | ege Level 20
Conpetition
On the spot teaching Ad Col | ege Level 45

Preparation

View File

5.3 — Student Participation and Activities
5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The college facilitates the progress of student through student support
services. Following is the list of various conmttees including student
teachers’ representation: 1. Educational Devel opnment Committee: The committee
contributes to the | earning environnment for students to ensure the snooth
functioning of academ c activities throughout the year and nentoring the new
first year students (Starting college life is a challenging new experience for
1st Year students of B.A B. Ed Integrated). 2 Anti-Ragging Conmmttee: As per
the 3rd Amendnment of UGC Regul ations on “Curbing the nenace of Ragging in
H gher Educational Institutions, 2016 ‘Zero tolerance” policy is adopted. 3.
Admi ssion Conmittee: The Admi ssion Committee has forned to ensure the snooth
functioning of adm ssion process - filling of form allocation of seats and
mai ntai ni ng record of admi ssion forns. 4. College Discipline Conmittee:
Di scipline Conmttee has been forned to take care of the student discipline and
its related problens throughout the year during regular classes as well as on
the various events. 5. Tine table Conmittee: At the beginning of each semester
preparation of over all tinmetables and its effective inplenentation. 6. Library
Committee: Formulating the norns for issuing of the relevant books, updating of
Iibrary resources, purchase and upgrade of software and enhancing of library
7. Exam nation Committee: Ensuring snooth execution of house test,

servi ces.
record notices, date-sheets and award |lists of the house tests. 8. Sports
Commi ttee: Encouraging participation in sport activities and organi zi ng sport

events. 9. Literary Comrittee: This committee conducts conpetitions for
literary events |ike debates, elocutions and so on within the college, display
notices regarding inter and intra literary events and encourage students to
attend literary events outside college. 10. 1QAC Committee: |IQAC conmittee is
formed to initiate, plan and supervise various activities to increase the
quality of the education inparted in college. 11. College canteen comittee:
Ensuring nutritious neals to staff and students, naintaining cleanliness and
di spl aying proper rate list. 12. Cultural committee: Organizing cultural events
in the college, conducting norning assenblies and youth festival preparations.
13. Society for Pronmption of Indian O assical Misic and Cul ture anbngst Youth:
To incul cate values of our culture performance and denonstrate of great
artists. 14. Youth Welfare Conmittee (YWC): Devel opi ng students’ personality
t hrough their exposure to the outer/adventurous activities, like: Inter-state
site-seeing Hi king and Trekking Inter-state Cycling Yoga Tal ent Hunt painting,
phot ography, public speaking, etc. 15. Paryavaran Wl fare Commttee (PWD):
Envi ronnent and social activities to save environnent. The Conmittee nenbers



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6503_Activities_Organised_1601267393.xls

neet at the beginning of the year to plan the activities, place the plans
before the principal for approval, inplenent themunder her |eadership, follow
up and col |l aboratively evaluate the success and areas for inprovenment wth
remar kabl e contribution of students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes. Khal sa Col | ege of Education, Ranjit Avenue, Anritsar has established in
2005. Alummi Associ ation of our college was al so registered in 2006. A

remar kabl e addition of new alummi nenbers is a common practice every year. The
Al ummi  Associ ati on has been honouring distingui shed alumi every year. The
alumi nenbers, who are owners of educational institutions or are working on
the very good positions |ike principals, coordinators and other prestigious
positions, are helping in the placenment of our students in different schools.
These menbers are invited to the college on various occasions |ike teacher’s
day, annual functions, orientation day etc. to notivate students, share their
experiences with the institution and the world after |eaving the institution.
75 Alumi nenbers participated in that neet, which was organi zed on 2nd
January, 2020 and headed by the college principal. Two al umi nenbers Dr
Gurpreet Kaur and Dr. Deepi ka Kohli (teaching research as teacher educators)
were invited for extension lecture to give the tips with regard to research
specially howto wite synopsis to M Ed (Semll) and B. Ed / M Ed Integrated
(Sem111) students. Alumi nenbers Dr. Parshant Mehra, Poonam Sarkaria, Monika
and Poonam are frequently invited during skill in teaching final discussion

| esson as an external supervisor. During this period they give excellent
feedback to inprove their teaching abilities to serve better in real schoo
environment. The Legacy neet of 2005-08 batch was al so supposed to held in the
month of April 6-7, 2020, but could not be arranged due worl dw de Pandem c
(COvVID-19). An event to mark the passing out of students, titled “The Alumi in
the Making” was held on 8th of Decenber, 2019, wherein the graduates of 2019
were wel coned in the alumi fold. Extension lecture on fitness and health was
given by alumi menber Dr. Prashant Mehra. List of other activities perforned
by Alumi Menbers 1. Financial help by these nenbers to financially weak
students. 2. Donation of books in the library. 3. Helps in the placenent of the
students by in form ng about the requirenent of teachers in various schools. 4.
Filling of feedback Perfornma for the inprovenent of functioning of the
institution 5. Invitation to join on one of the inportant event of our
institute i.e Procession on Guru Nanak’s Gurupurb. 6. 550th birthday of Shri
Guru Nanak Dev ji was celebrated at grand scale. College organi sed Light and
Sound to preach the teachings of Guruji in various educational institutions.
Alumi are the reflection of organization’s past, representation of its present
and a link to its future. Qur alumi are proud to have graduated fromthis
institution and strong alumi relations and offering services of a
ment or/ mentee relationship. The junior alumi get in touch with experienced
alumi and learn fromtheir expertise and best practices in their field, while
senior alumi show interest to learn new skills from junior alumi. The college
al umi association is noving ahead with selfless intentions for the growth and
devel opnent of college students and the society around.

5.4.2 — No. of enrolled Alumni:

220

5.4.3 — Alumni contribution during the year (in Rupees) :

27000




5.4.4 — Meetings/activities organized by Alumni Association :

One annual neet with alumi done every year .During the year follow ng
activities were organised with the help of Alumi nenbers 1. Research tips on
how to wite synopsis by alumi nenber with research scholars 2. Canpai gn on
the theme Road Safety with alumi nenbers for sensitizing society for Traffic
Rul es. 3. Extension lecture on fitness and health was given by alunm ni nenber

Dr. Prashant Mehra 4. Acknow edgenment and honouring of Al ummi nenber Sher Singh
for delivering lecture on life of Sri Guru Nanak Devji on 3rd January, 2020

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Vi sion Khal sa Col | ege of Education shall provide a sustainable and accessible
envi ronment where we support and encourage student possibilities by building on
the vi brancy of the town and where we are guided by the principles of
i ncl usi veness, integrity, innovation, creativity, and quality. Enpowered

t hrough resources, collegiality, and public support, the college will provide
di verse comunities with excell ent educational opportunities and services. W
will inspire participatory global citizenship grounded in critical thinking and

an engaged, forward thinking student body. Decentralization ¢ The nanagenent
bel i eves in enpowernment to achieve stated objectives. They have entrusted the
responsibilities and i ndependence to the Principal to attain the m ssion and
vision of the college. ¢ Faculty nenbers are treated equally and provide
opportunities to share their opinions and ideas for the betternent of the
college. ¢ Students are al so encouraged to participate in the snooth
functioning of the coll ege.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students * Adnmission in various courses in our
institution is done on nerit cum
entrance test based systemtaken by one
of the three universities, i.e. G\DU
(Anritsar), Panjab University
(Chandi gar h) and Punj abi University
(Patiala) « College prospectus with al
details of all courses, requirenents,
fee structure and rules and
regul ations, etc. is printed and nmade
available well on tine. « Staff nenbers
are nmade avail abl e to provide every
help to the candidates willing to seek
any information regarding the coll ege,
subj ects and its adm ssion processes.

Industry Interaction / Collaboration | Every year MOU signed by college with
various schools and coll eges for
academ c, research and cul tural

exchange and activities. ¢ The coll ege

has set up a career guidance cell for




gui di ng the students about vari ous
scopes and opportunities in the

profession. ¢ The coll ege Pl acenent
cell organises interaction programwth
di fferent schools. ¢ The college |evel
interactive sessions are al so organised
for the teaching staff along with the

partici pants and enpl oyers.

Human Resour ce Managenent

e Teaching as well as non-teaching
menbers of staff are included in
various conmittees constituted at the
begi nni ng of session. Responsibilities
are entrusted as per the capabilities
of enpl oyees for acconplishing the
various college activities o Faculty
nmenbers participate in faculty
devel opment progranmes periodically to
update the know edge base and
pedagogi cal skills. ¢ Students are
provi ded gui dance and information by
the faculty pertaining to higher
education, schol arshi ps, and career
advancement possibilities. ¢ Training
and devel opnent programres were
conducted for the up-gradation of
skills and abilities of the non-
teaching staff, to notivate them and
equi p them for enhanced perfornmance.

Curricul um Devel opnent

e The senior faculty nenbers of the
institution actively contribute to the
devel opment of the curriculumby the
uni versity. Faculty menbers attend the
Syl I abus Detailing Wrkshops Faculty
Devel opnent progranms O gani zed by
Uni versity for curriculumenrichnment
prograns. e Through regul ar
i nteractions advice and suggestions of
Princi pal / Seni or faculty menbers
regardi ng curricul um devel opnent are
put before the concerning University so
that proper up gradation of curriculum
wi Il be inplenmented.

Teachi ng and Learni ng

e The coll ege has well qualified and
experienced faculty. The coll ege
foll ows the acadenic cal endar as per
the GNDU Anritsar guidelines, and m d-
termtests and the exam nations are
conducted accordingly. ¢« W are working
in the direction to enable coll ege
| aboratories and classroons with ICT
facility. ¢ Learning in all courses is
made student-centric. ¢ To keep the
teachers and students up-to-date with
| at est devel opnents in their respective
field different sem nars, workshops and
extension |l ectures are organi sed ¢ For
all round devel opnent of students add-




on courses and skill devel opnent
progranshave al so been introduced by
the college. ¢ Faculty nmenbers nake
t heir planning cal endar for the whole
senester of successful inplenmentation
of curricular and co-curricul ar
activities.

Exam nati on and Eval uati on

* Regardi ng exam nation and eval uati on
the college follows the rules and
regul ati ons as proposed by the
affiliating university, Guru Nanak Dev
University Anritsar. ¢ Diagnostic and
renedi al teaching is done after
eval uation of student’s performance
based on internal house exam nation. -«
The col |l ege exani nation council neets
once in a senester to discuss various
matters of the college including
st udent progression. ¢ The suggestions
and feedback fromthe students and
parents hel ps the college in taking
decisions in anmending a suitable system
to assure and enhance academic
performance of the students.

Resear ch and Devel opnent

e Qur faculty nenbers are supervising
the Ph.D. students of Guru Kashi
Uni versity, Bhatinda. ¢ The teachers do
their Ph. D. research work along with
teaching and contribute to their
knowl edge by witing research papers. e
Teaching staff is regularly intinmated
regardi ng conferences, workshops, short
term courses schedul ed by vari ous
organi sations. Faculty nmenbers are
notivated for academ c advancenent. e
To keep the research tenper alive in
the college the faculty nmenbers of the
college are also notivated to take up
research projects initiated by the
affiliating university or the UGC

Li brary, I CT and Physica
Infrastructure / Instrunentation

e The new coners, both faculty nenbers
and students were given an orientation
on effective use of library resources.
e Feedback is taken from students,
parents and staff and suggestions are
put forward to inprove library services
and physical infrastructure of the
college. « College has a well -
established internet facility within
the campus. ¢ The entire campus has
access to W-Fi. « CCTV caneras are
installed at the necessary places for
ensuring discipline and snooth

functioning of the coll ege.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details




Pl anni ng and Devel opnent

e ¢ Annual budget and ot her expenses
are pre planned and i npl enented through
recommendati on of Principal and
approval by Khal sa Col | ege Charitable
Society, Anritsar. ¢ For salary, salary
nodul e of e-governance is used to
prepare salary and upload salary slips.
It keeps the track of all persona
detail s of enpl oyees.

Adm ni stration

e Preparation of nmonthly salary
statenment for teaching and Non-teaching
staff has been done using software. e
Hel pi ng the students to apply online
for various schol arshi ps under
different welfare schenes. ¢ Fees
record of students, salary and
i ncrement records of faculty and non-
teaching staff, mai ntenance of
adm ssion records in different teacher
training prograns are nai ntai ned by e-
gover nance.

Fi nance and Accounts

e Day to day transactions, vouchers and
bills are saved and conpiled on e-
governance software. ¢ The institution
has been using conpetent software to
mai ntai n and nmanage the inflow and
out fl ow of the finances.

Student Admi ssion and Support

e During the adm ssion tine, conplete
details of student’s i.e. persona
data, qualification, fees deposit etc.
are saved in the e governance software.
e Proper support is provided to new
appl i cants of various teachers training
programrelated with adnm ssion and
pedagogy sel ecti on.

Exam nati on

e Internal assessnent is based on
performance of students in curricular
and co-curricul ar aspects and there
mar ks are saved on conputerised system
e The institution has installed web
cameras to nonitor the conduct of
exam nations in all classroons and
vi deo data has been saved on conputer.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

“Integration of
Val ue and Peace
Education in

wer e organi zed
by G\NDU
Anritsar in

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Ms Rupneet Kaur Wor kshop on Al'l workshops 10762




Teachi ng col I aboration
Practice W t h PMVIVNMT
Schene and were
free for
teachers.
2019 Ms. Poonam Wor kshop on Al'l workshops 11037
Mahaj an “Action wer e organi zed
Resear ch and by G\DU
Case Studies Anritsar in
col I aborati on
with PMVIVNMT
Schene and were
free for
t eachers.
2019 Dr Parw nderjit Wor kshop on Al'l wor kshops 24045
Kaur “Action wer e organi zed
Resear ch and by GN\NDU
Case Studies Anritsar in
col I aborati on
wi th PMVIVNMT
Schene and were
free for
t eachers.
2019 Dr Gurmanjit Wor kshop on Al'l wor kshops 32597
kaur “Action wer e organi zed
Resear ch and by GNDU
Case Studies Anritsar in
col I aborati on
wi th PMVIVNMT
Schene and were
free for
t eachers.
2020 Ms Gunneer a Wor kshop on Al'l workshops 7704
“Devel opnent of | were organi zed
Modul es for by GNDU
I nstructional Anritsar in
Strategies for col | aborati on
Language wi th PMVIVNMI
Teachi ng Schene and were
free for
t eachers.
2020 Dr Harji nder Wor kshop on Al'l workshops 17369
Kaur “Devel opnent of | were organi zed
Modul es for by GNDU
I nstructional Anritsar in
Strategies for col | aborati on
Language wi th PMVIVNMI
Teachi ng Schene and were
free for
teachers.
2019 Ms. Neelu Arora Wor kshop on Al'l workshops 11420

“lInstructional
Strategies for
Sci ence
Teachers

wer e organi zed
by G\DU
Anritsar in
col | aborati on
wi th PMVIVNMT




Schene and were

strategi es of

col | abor ati on

free for
t eachers.
2019 Ms Sanita Wor kshop on Al'l workshops 11695
“Fl i pped wer e organi zed
Lear ni ng and by GNDU,
| CT enabl ed Antritsar in
t eachi ng col | aborati on
| ear ni ng wi t h PMVIMNMI
Schene and were
free for
t eachers.
2019 Dr Suri nder Wor kshop on “ Al'l workshops 31842
Kaur Devel opnent of |were organized
assessnent by G\DU,
tool s and Anritsar in
eval uation col I aboration
strategi es of W t h PMVIVNMT
i nternship Schene and were
programin free for
t eacher teachers.
education
cour ses
2019 Ms. Kanal preet ment of Al'l workshops 11412
Kaur assessnent wer e organi zed
tool s and by GNDU,
eval uati on Anritsar in

i nternship wi t h PMVIMNMI
programin Schene and were
t eacher free for
education t eachers
cour ses
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year

Title of the

professional
development
programme

Title of the
administrative
training
programme

organised for
teaching staff

organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/6503_Faculty_Emp_1600924095.xls
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6503_Development_training_programmes_1600924201.xls
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6503_Training_Programmes_1600924262.xls

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

1 0 0 12

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
PF, loan facility, ESIC, PF Dr Anbedkar Schene and
Medi cal i nsurance, Nat i onal Schol arship
Medi cal Leave Schene, N.G O Medi cal
I nsur ance

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution has online financial data system connected to our own
managenent i.e. Khasla College Charitable Society, Anritsar. Hence every incone
and expendi ture has an internal check and internal audit. Then periodica
internal auditors do internal audit verifying the related receipts, vouchers,
| edger postings etc. and the external audit is also done by auditors by an
aut horized C. A.. The system of maintaining accounts except petty cash is done
by bank transactions thus ensures internal check and bal ance of accounts.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Managenent (Khal sa Col | ege 69000 Fi nanci al support from
Charitabl e Society, institution for
Antitsar) fatherl ess student Case
View File

6.4.3 — Total corpus fund generated

256400

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes GNDU Antit sar Yes Enpl oyer
Admi ni strative Yes GN\DU Anri t sar Yes Enpl oyer

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e « The aimof PTA is to enhance the interaction anong the various stakehol ders
i.e. parents, students and faculty menbers. Parents al so provide feedback in
prescri bed feedback Performa by college. ¢ Providing val uabl e suggestions for
devel opnment of the institution, chal king out the weaknesses of the coll ege and
suggesting rectifications. ¢ Parents conmunicate the views which the students

feel shy to comunicate directly to the teachers about the coll ege.

6.5.3 — Development programmes for support staff (at least three)

Conmput er Training 2.Yoga training stress managenent 3. Soft skill training



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/6503_Funds_or_Grants_1600924381.xls

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e o Up gradation of conputer
Psychol ogy | ab was upgraded wi th new psychol ogi cal
facility. « Smart board for effective teaching |eaning

systemwith W-Fi
e College got affiliation of new

environment is installed in Technol ogy Lab.

I ab wi th new purchased conputer systens e

tests and new conputer

.e. B.A.-B.Ed. 4 years integrated

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Senmi nar on 10/ 07/ 2019 10/ 07/ 2019 10/ 07/ 2019 250
How t o
Devel op
Readi ng
Habi t s
2019 Senmi nar on 22/ 02/ 2020 22/ 02/ 2020 22/ 02/ 2020 250
Pr of essi onal
Devel opnent
2019 Seni nar on 17/ 03/ 2020 17/ 03/ 2020 17/ 03/ 2020 55
“How to
wite
Synopsi s

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the
programme

Period from Period To

Number of Participants

Female

Male

e Morning

Assenbl y
or gani sed on

t he t hene,
“Rang Punj ab
De” depicting
the condition
of wonen in
Punj ab from pre-
i ndependence
till today.

31/ 08/ 2019

31/ 08/ 2019

435

39

e Extension
| ecture on
Governnent’ s

10/ 09/ 2019

10/ 09/ 2019

435

39
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Nat i onal
“Support to
Trai ni ng and

Enmpl oynent
Programme for
Wmen ( STEP)

 Extension
| ecture on

‘“Wbman Heal t h
and Safety’

14/ 09/ 2019

14/ 09/ 2019

435

39

e Post er - Maki ng
and sl ogan
witing
Conpetition on
t he t hene,
“Wonen
Emanci pati on
and G oba
Peace

21/ 09/ 2019

21/ 09/ 2019

12

e Essay
Conpetition on
The topic,
‘Navi gat i ng
career and
Mot her hood: a
bi ggest
chal | enge’

10/ 10/ 2019

10/ 10/ 2019

52

e Col |l ege
student s of
t heatre group
perfornmed a
play on ‘' Fenal e
Foeti ci de’ at
Art Gllery,
Anritsar, on
account of
cel ebrati ons on
t he occasi on of
550t h year of
“Shri Quru
Nanak Devji ‘s
Prakash Utsav’.

12/ 10/ 2019

12/ 10/ 2019

12

Beti Bachao
Beti Padhao’
Canpai gn
Organi sed By
NSS Vol unt eer s
on the occasion
of NCC Day

23/ 11/ 2019

23/ 11/ 2019

30

e Debate
Conpetition on
the thene
“Yout h 1 nsi ght
on Gender
Equality” on
t he occasi on of

10/ 12/ 2019

10/ 12/ 2019

10




I nt ernati onal
Human R ghts
Day in the
I ight ofthe
t henme of the
year 2019,
“Yout h St andi ng
Up for Human
Ri ghts”

e Cel ebrated 06/ 03/ 2020 06/ 03/ 2020 435 39
‘“Wonen’ s Day’

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The college, following the notto Reduce, Reuse and Recycle, did subsequent
steps in the above nmentioned context: ¢ In addition to ban on using plastic
bags in college prem ses under the “WAaste Managenent Programme”, college al so
made aware the students to reuse plastic grocery bags for other purposes like
to plant seedlings, to store old clothes and books, to make doornmats, etc. to
cut down on litter. ¢ Joining of ‘carpool’ by the staff menbers and students to
save fuel and reduce its cost. ¢ Use of own cerami c cups at workplace in order
to avoi d using disposable cups to maintain hygiene at workplace and reduce
envi ronmental waste. ¢ Organisation of workshops by Arts Department on
recycling of newspapers, and reusing of gift raps/ bags. ¢ Encourage senior
students not to throw away their notes and books at the end of the senester,
rat her donate in the college library or their juniors so as to avoid paper
wast age and energy. ¢ Devel opment of ‘Plants Nursery’ in college garden by
‘plant propagation’ through stemcutting, grafting, etc. « *Print little’
pronotion with paperless office and the continuation of E-governance practice
by the managenent. e« Lectures to aware the use of bags nade by processed waste
(eco-friendly/bio-degradable) |ike bags prepared by sugarcane waste, straw
fibres, jute twi ne, coconut husks, elephant excreta, etc. to help to support
deforestation drive.  Mintaining carbon neutrality through *Plantation Mve’
by NSS students inside and outside college canpus. ¢ Celebration of ‘Wrld
Envi ronnent Day’ with the thenme, ‘Reduce, Reuse and Recycle’.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for lift Yes 0

Ranp/ Rai | s Yes 0

Rest Rooms Yes 2

Scri bes for exam nation Yes 0
Speci al skill devel opnent Yes 0
for differently abled

students
Any ot her simlar Yes 6

facility

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students




locational | engage with and staff

advantages and
and disadva |contribute to

ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Prospectus 2019-20 01/ 07/ 2019 FOR TEACHERS:
Responsi bl e conduct
demeanour expected by the
community. ¢ Manage their
private affairs with the
dignity of their
prof ession. ¢ Make
prof essi onal growth
conti nuous through study
research. < Find new ways
of thinking and probl em
sol ving and avoi d bl am ng
ot hers by taking
responsibility. « Perform
their duties in the form
of teaching, tutorials,
practicals, sem nars
research work with
dedi cation. ¢ Co-operate
and assist in carrying
out functions of college
uni versity. ¢ Mdest
behavi our with nal e
femal e students and ot her
enpl oyees. ¢ Refrain from
availing | eave except in
unavoi dabl e
circunstances. ¢ Try to
mai ntai n cordial contacts
wi t h managenent,
princi pal guardi ans. -
Refrain from consum ng
any intoxicating drug.

Prospectus 2019- 20 01/ 07/ 2019 LABORATORY TEACHER | N
CHARGES: Wth the hel p of
hel ping staff: < Shal
mai ntain a stock register
for all the articles,
equi prents, cheni cal s,
etc. « Time to tine
informthe Principal for
| at est requirenents of
the |labs. ¢ Shal
mai ntain an i ssuing
regi ster for the issue
and return of |ab
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material. ¢ Miintain al
the | ogistics year w se
for the college audit.

Prospectus 2019-20

01/ 07/ 2019

FOR LI BRARI AN: « Ensure
di scipline of the
students in the library.
* Prepare and issue
Li brary cards to students
e Follow up return of
books issued to students
and staff nenbers. o
Mai ntain fine collection
regi ster and instruct
students to deposit the
fine. » Submt list of
requi renment of books to
the principal for further
procurenent. < Display
new arrivals by photocopy
of the cover page of the
books and journals. -
Recei ve internationa
journal s magazi nes and
circul ate highlights of
important articles news.
e Conpil e back vol unes of
journal s and periodicals
and arrange for binding
and Stacking. ¢ Display
of cuttings of news
papers on education
/social matters on notice
boar d.

Prospectus 2019-20

01/ 07/ 2019

FOR NON- TEACHI NG STAFF:
Non- Teachi ng st aff
working in the College
of fice should remain on
duty during Coll ege
hours. ¢ Non-Teachi ng
Staff assigned to
Laboratori es shoul d keep
the Labs clean. < Any
Loss or damage to any
article in the Lab or
Cl ass Room shoul d be
reported to the Principal
or Teacher in-charge in
witing imediately. e
Non-teaching staff wll
carry out their duties as
instructed by the
authorities to whomthey
are attached.

Prospectus 2019- 20

01/ 07/ 2019

FOR STUDENTS: ¢ Be
punctual and regular in
their classes. « Do not

nm ss the periods when




present in the college. -
Al ways mai ntain
di sci pline and decorumin
the col |l ege canpus. -
Take care of college
property. ¢ Keep the
campus clean. « Actively
participate in all the
activities of the
college. « Not hold any
meeting without the
perm ssion of the
Principal in the college
canpus. ¢ Not use nobile
phones in the working
hours in the college
except break. ¢ Not
involve in any type of
raggi ng activity in the
col | ege canmpus. FOR
TEACHERS: + Responsi bl e
conduct demeanour
expected by the
community. ¢ Manage their
private affairs with the
dignity of their
prof ession. ¢ Make
prof essi onal growth
conti nuous through study
research. ¢« Find new ways
of thinking and probl em
sol ving and avoi d bl am ng
ot hers by taking
responsibility. « Perform
their duties in the form
of teaching, tutorials,
practicals, sem nars
research work wth
dedi cation. ¢ Co-operate
and assist in carrying
out functions of college
uni versity. ¢ Mdest
behavi our with nal e
fermal e students and ot her
enpl oyees. ¢ Refrain from
availing | eave except in
unavoi dabl e
circunstances. ¢ Try to
mai ntai n cordi al contacts
W t h nmanagenent,
princi pal guardi ans. -
Refrain from consum ng
any intoxicating drug.
LABORATORY TEACHER | N-
CHARGES: Wth the hel p of
hel ping staff: < Shal
mai ntain a stock register
for all the articles,




equi prents, cheni cal s,
etc. « Time to tine
informthe Principal for
| at est requirenents of
the labs. ¢ Shal
mai ntain an i ssuing
regi ster for the issue
and return of |ab
material. « Maintain all
the | ogistics year w se
for the college audit.
FOR LI BRARI AN: ¢ Ensure
di scipline of the
students in the library.
* Prepare and issue
Li brary cards to students
e Follow up return of
books issued to students
and staff menbers. o
Mai ntain fine collection
regi ster and instruct
students to deposit the
fine. « Submt list of
requi rement of books to
the principal for further
procurement. ¢ Display
new arrival s by photocopy
of the cover page of the
books and journals. -«
Recei ve internationa
journal s magazi nes and
circulate highlights of
i mportant articles news.
e Conpil e back vol unes of
journal s and periodicals
and arrange for binding
and Stacking. ¢ Display
of cuttings of news
papers on education
/social matters on notice
board. FOR NON TEACHI NG
STAFF. « Non- Teachi ng
staff working in the
Col | ege office should
remain on duty during
Col | ege hours. ¢ Non-
Teaching Staff assigned
to Laboratories should
keep the Labs clean. -
Any Loss or damage to any
article in the Lab or
Cl ass Room shoul d be
reported to the Principal
or Teacher in-charge in
witing imediately. -«
Non-teaching staff wll
carry out their duties as
i nstructed by the




authorities to whomthey
are attached. FOR
PARENTS: « Al parents
and visitors to the
col l ege be aware of their
responsibilities and
contributes their best in
the collage affairs in
order to nmaintain an
orderly, respectful and
secure educati onal
envi ronment for the
students and staff. o
Help their children to
understand that in a
denocratic society
appropriate rules are
required to maintain a
safe and orderly
envi ronment for the
col |l age. * Ensure that
children bring only those
items appropriate and
related to the
i nstructional program at
coll age. « Aware of rules
and regul ati ons of the
institution help their
chil dren understand t hem
e Convey to their
children a supportive
attitude toward
education. ¢ Convince
their children to build
good rel ationships with
teachers, other parents
and their childrens
friends. ¢« Help their
children to dea
effectively with peer
pressure. e« Inform
coll ege officials of
changes in the hone
situation that may affect
student conduct or
per formance. < Check
their children be dressed
and grooned in a manner
consistent with the
student dress code as
they are abide by the
rul e and regul ati on of
the coll ege.

Prospectus 2019- 20

01/ 07/ 2019

FOR STUDENTS: ¢ Be
punctual and regular in
their classes. « Do not

nm ss the periods when
present in the college. -«




Al ways mai ntain

di sci pline and decorumin

the col |l ege canpus. -
Take care of college
property. ¢ Keep the

campus clean. « Actively

participate in all the
activities of the

college. « Not hold any

neeting w thout the
perm ssion of the

Principal in the college
campus. ¢ Not use nobile

phones in the working
hours in the coll ege
except break. ¢ Not

involve in any type of

raggi ng activity in the

col | ege canpus.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Pre internship/

for B.Ed.-M Ed.,
Sem —Il11 (3yrs.

I ntegrated) and
B.Ed., Sem-I11I
(2yrs.), to
orientate them
about their
pr of essi onal code
of ethics outlines
teachers’ nmain
responsibilities to
their students and
institution.

Orientation program

08/ 07/ 2019

11/ 07/ 2019

236

. An
Ext ensi on Lecture
on “How to devel op

Readi ng Habits
anong children” to
orientate
prospective
teachers to
i ncul cate the val ue
of intensive
readi ng anong
st udents.

12/ 07/ 2019

12/ 07/ 2019

265

Cel ebrati on of
“Ardas Diwas”, to
carry on this pious
tradition of the
college and to
i mbi be do well in
their ventures by

28/ 08/ 2019

28/ 08/ 2019

469




i nvoki ng the
bl essi ngs of the
God.

: Mor ni ng
assenbly organi zed
by house on duty
on, “Teacher’s Day”
to pay respect and
to show their
gratitude to
teachers.

07/ 09/ 2019

07/ 09/ 2019

470

“Worl d
H ndi Di was”,
Cel ebrations with
the spirit to
respect our
Nati onal Language

07/ 09/ 2019

07/ 09/ 2019

470

Cel ebrati ons of
“Internationa
Peace Day” to help
the students to
focus on buil ding
peacef ul and
sust ai nabl e worl d

21/ 09/ 2019

21/ 09/ 2019

471

Visit to various
Social Institutions
(A d Age Hone,
Bl i nd School ,

O phanage, and Red
Cross etc.) and
H storical Places
(Panorma, Gol den
Tenpl e, War
menorial, Qlla
Gobi ndgar h)

08/ 10/ 2019

12/ 10/ 2019

474

. “Kirtan
Darbar” in the
conmenor ati on of
550th Birth
anni versary of Shri
Guru Nanak Devj i

12/ 11/ 2019

12/ 11/ 2019

474

Procession from
col l ege to Gol den
Tenpl e on The 550th
birth anni versary
of shri Q@uru Nanak
Devj i

11/11/ 2019

11/11/ 2019

474

: St agi ng
of “Light and Sound
Prograni in
di fferent
Educat i onal

09/ 09/ 2019

27/ 11/ 2019

50




Institutions and
Anritsar Art
Gl lery

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Practice of planting and giving out pots Ssaplings as souvenirs at various
col l ege events. ¢ Provision of novies/short-filnms/docunentaries/drives and
nmoves on ‘ Environnmental Consciousness and Sustainability’.

 Code of conduct for all stakeholders to not to destroy the green belt of the
col | ege, students and faculty keep a bay from nobiles during coll ege hours,
mai ntai n hygi ene, etc.

e Establishnent of ‘College Beautification Conmittee’ including students,
teachers and ot her enpl oyees to nake eco- friendly canpus.

e Maintaining nursery of ornanental fruits and flower plants.

* Placing display boards having instructions to how to keep the canpus cl ean
and nore eco-friendly.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Qur college is committed to cherish the vision of holistic devel opnent of
teacher interns and teacher educators to give a new direction to our society as
quality of Iife in a society depends upon the quality of education. Keeping
this notto in mind following are the best practices of our college: ¢« Mst of
the significant devel opnents that one can observe today can be attributed to
the i npact of Science and Technol ogy. The advantages of using nodern tools and
technol ogi cal innovations in the day-to-day-life as well as in teaching-
| earning process are well recognized. To use technology as a | earning resource,
managi ng the activities of the institution in a technol ogy-enabled way w ||
ensure effective institutional functioning. The college is totally technol ogy
enabled. In the college 247 hours internet and W-Fi connections are avail abl e
for staff and students. The college has al so various kinds of teaching and
|l earning aids |ike OHP projector, OHP transparent sheets, and audi o-visua
equi prents |ike tape recorder, television, nicrophones, and vi deo-canera.
Admi ni strative office and | aboratories are equipped with digital facilities.
Col l ege administrative office have fully furnished with high configured system
with scanner and printer. Bionmetric systemto nonitor the nmovements of the
staff has been available in the college. Bionmetric systemto nonitor the daily
attendance of students is been available in the college as well. The library of
the college also has Internet and W-Fi connection for the staff and students.
The availability of scientific and digital resources in our college provides
opportunity for the students to gain val uable conputer skills which are so nuch
demanding in job market. All these digital resources are utilised in the
college in order to nake teaching -learning nore attractive and neani ngful .
There is provision for up gradation and mai ntenance of these avail able
resources. For the mmintenance and upkeep of these digital and technical
equi prents, the college has full tinme |ab attendants, who manage the whol e
canpus area networking and handling the system and ot her accessories. The
col | ege has good nunber of branded conmputers with | atest configuration. The
Col I ege has nodern fully equi pped conputer |aboratory with up to date hardware
and software. Conputer support services are designed to provide students with
hel p, advice and full assistance in their coursework. Smart classes fully
equi pped with interactive board, interactive panel, visualiser, projector have
been properly updated. College is also provides an environnent for users to get
support and assistance with conputer related i ssues. Labs are open to al
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students, faculty and staff. These technology | abs are used as a place for free
internet access to students and a place to perform Conputer Based Exam nations
and Web Based Examinations. Qur college invested heavily on ICT in order to
easily deliver higher quality and acceptabl e standards. The internet has been
accessi bl e around canpus providing a reliable and efficient connection to
students, faculty nmenbers and staff. The staff and student-teacher use the
avai l abl e conputers in the college for curricular and co-curricular activities
i ke power point presentations, sem nars and assessnents etc. The staff avai
the ICT facilities to enhance their teaching conpetences and for their research
wor k. The col | ege al ways endeavours to pronote the responsible, discerning and
i magi nati ve use of |CT anongst our staff and students. Qur College investigates
t he advances in information and comunication technol ogy and constantly gazes
to new and i nnovative ways of supporting teaching and |earning in the
classroons. Qur college is excited to be working on a new | earning platform
(Khal sa Col | ege Educational Tel evision Channel) over the course of this
academ ¢ year and are working with the Khal sa Coll ege Charitable Society on
this project. The second best practice of the college is: ¢« The world today is
full of stress and distress, pronmotion of mental health and well being of
students is very inportant for their harnoni ous personality devel opnent. The
collage follows the “practice of inproving the nental health” of its students.
Mental health is a key part of our successful life and our overall well-being.
The World Health Organi zation (WHO) states that there is no health w thout
mental health. It is the source of our collective and individual ability as
human beings to reach our full potential. Good Mental health is the way in
whi ch students can be aware of their own abilities so that they can cope well
with the difficulties of life. For enjoying good nental health our students
nmust be physically healthy, intellectually sound, socially well adjusted,
enotional ly balanced and norally upright only then they can be capabl e of
wor ki ng productively and can give a positive contribution to their comunity.
The col |l ege has major concerns in this regard so that the students may get
success, happiness, and satisfaction in their life. The college has regul ar
teacher educators with masters in Psychol ogy for providing counselling and
gui dance to students to deal with personal or academ c chall enges. The students
are hel ped to choose careers and intervene when students face behavi oural,
physical, or nmental health challenges. The coll ege has Gui dance and counselling
Cell attached to Psychol ogy Laboratory of the college. The | ab organizes
nmeeti ngs according to the need and requirenent of the students with the
Psychol ogi sts fromthe Departnent of Psychol ogy, Guru Nanak Dev University and
Psychiatrists from Guru Ram Das Medical College, Anritsar. The students’ m nd
may play major role in their academ c success. Their nental bal ance is needed
in many situations. Such as fanily probl ens, honmesickness, identity,
| onel i ness, |1 oss of notivation, pain, problens with food or body inmage. Wen
students cannot cope up with the situations, they lose their nmental health. In
devel opi ng countries, the decline of nental health has increased due to nany
reasons. It has been reported that person centred counselling is effective for
i ndi viduals with common mental health problens such as anxi ety and depression.
So, guidance and counselling is a way of hel ping students to solve their own
enotional, social, personal or interpersonal problens. The coll ege takes care
in this regard. In guidance and counselling sessions, counsellors guide to | ook
at problens with objective way. They show di fferent dinensions to understand
the situation. They help the students to know their strengths and weaknesses
wi t hout being judgnental. Counselling involves the exploration problens in an
environment that is both supportive and objective. It also involves the
identification of alternative courses of action that m ght solve a problem
Counsel | or suggests strategies for managing and altering patterns of upsetting
t houghts, feelings and behaviour. Students cone to counselling to talk about a
wi de range of issues. Such as stress, famly issues, depression, anxiety,
rel ati onship i ssues. They do not have lot of difficulties or nedical problens,




but they cone with normal Iife problens, such as famly or relationship issues,
honesi ckness or anxiety about their work or academ c performance. The students
who are guided by counsellors find thensel ves nore confident and good in
academ ¢ perfornmance. They becone nore relax can focus on their goal, aware
about their strength and weakness. The students devel op insight to plan their
schedul e according to their goals. They learn how to nmanage their enptions.
Counsel l ors notivate themto do better and al so give needful suggestions to the
concerned teachers. By counselling sessions, their insight is developed to see
the situation in different way. Guidance and counselling records of students
are nmai ntai ned and kept in black and white. Throughout the week, many students
spend nore tine in the classroomthan they spend with their parents. As such,
teachers, counsellors, and other school staff are among the first to notice
concerni ng changes in behaviour that could signal a nental or behavioura
heal th issue. The visiting counsellors allocate much of their focus to
desi gni ng and i npl enmenting prograns whi ch pronote the academ ¢ and personal
success for all of the students. They provide individual focus to students
about issues surrounding their nmental health, academc well being, and soci al
and enoti onal needs al so provide resources and support for teachers,
adm ni strators, and parents. Qur students are the future teachers, so providing
day to day guidance to their students in future they also require such kind of
i nformati on and above all they need to nentally healthy. Counselling is of
great inportance to the education system Governnent should establish
counselling services units in every institution. This will better both the
lives of the individual students, the education system and the general society.
The counsel ling services to students and their nornmal self are good predictors
for mental health pronotion.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://kceranjit.org/canpus/best-practices-19-20

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Qur coll ege pursues distinctiveness to ensure that the coll ege stands out from
other institutions in Teacher Education and is known nationally anong the best
of all those pursuing simlar goals. Qur institution pursues distinctiveness as
a way of focusing intellectual energy and using limted resources wisely to
provide quality teachers rather than quantity teachers to the society. Qur
efforts to be distinctive nmust be in harnmony with our vision, priority and
thrust area. Institutional distinctiveness also sets a central thene around
whi ch excellence is built and that is binding the ties with our culture and
religion. Wth this view, our college has its own m ssion statenment accordingly
we always try to function uniquely, innovatively and distinctively fromthe
other institution. The main aimof our college is to provide an opportunity to
expl ore their hidden talent, to develop their life skills and incul cate val ues
anong them In accordance with this mssion, the year 2019 was cel ebrated in
the commenoration of 550th Birth anniversary of Shri Guru Nanak Devji, and nany
prograns have been celebrated. From6th April till 27 Novenber, students of
Khal sa Col | ege of Education Ranjit Avenue, Anmritsar prepared a |light and sound
program “Noor Diyan Pairhaan” directed by S. Yudhpreet Singh Cheenmm, Assistant
Professor. It was a live performance depicting the life history of Guru Nanak
Dev Ji, featuring nmajor events right fromhis birth to his dem se. This play
was | argely based on the teachings of Guru Nanak's living days. This piece of
art ained to spread to Guru Saheb’ s nessages of secular humanismto the
contenporary world. Through these activities the students get a stage and dais
to develop their acadenmc as well as professional, cultural, religious and



http://kceranjit.org/campus/best-practices-19-20

soci al consci ousness, al ertness, responsiveness. The coll ege not only staged
the performance in the college only rather this was performed in different
sister institutions of Khalsa College. It was al so staged in the educationa
institutions outside Amritsar district. To celebrate this year as 550th Birth
anni versary year of Shri Guru Nanak Devji, college has also participated in the
“Kirtan Darbar” organi sed by the managenent with all its enthusiasm The
students and staff payed their obei sance and overwhel med by the divine Gurbani
Akhand Path of Shri Guru Granth Saheb ji was al so kept in the college pren ses
in this series of religious celebrations. The students and staff enchanted the
path and did the seva of |angar according to their will and capacity. These
celebrations filled in everyone faith and dedication to Al m ghty. Pious
envi ronment gives birth to pious souls, so this was all a great effort to join
all our human resource with the ages back culture and tradition of our country
that we can clean our souls by surrendering ourselves to almghty. This
practice helps our children to becone intellectuals, problemsolvers, and
agents of change. Qur students and their teachers, indeed all nenbers of the
Khal sa Col | ege of Education, Ranjit Avenue, Anritsar comunity, are engaged in
prof essi onal and ot her service activities for the humanity in Anritsar and
beyond.

Provide the weblink of the institution

WWw. kceranjit.org/canpus/institutional -distinctivenes/

8.Future Plans of Actions for Next Academic Year

e Planning to introduce courses like B. SC-B.Ed. four years Integrated course,

Di pl onma in Environnmental Education, Diploma in Peace Education and Diploma in
Val ue Education. ¢ Planning to construct new building to acconmpdate the new
entrants opting for new courses. ¢ Planning to establish the Legal Cell in the
coll ege to nake the students aware regarding legal matters. ¢ Proposals for
adequat e representati on of Teaching staff in the college managenent. « Pl anni ng
to initiate sone services to seek the participation of different stakehol ders
(practicing schools, adm nistrators, students- teachers, guardi ans and conmmunity)
to inprove the existing practices in the college « Publication and subscription
of nmore e-journals by the institutions to encourage and to inprove the know edge
acunmen of its human resource. ¢ A proposal in pipeline to provide separate roons
to all teaching staff as to provide their own space to do their work with nore
creatively and commttedly.  Information and Library Network (1 NFLIBNET)
facility can be introduced in order to facilitate free of cost downl oadi ng of
articles to students and staff. « The managenent and admi nistrators shoul d be
wat chful in maintaining the health of the institutions so as to nake them

i nnovative and progressive. ¢ Practice of financial acknow edgenent and

appreci ation of best teachers fromthe institution who are working for the
institution with all their blood and bone, by the nmanagenent. e« Suggestions to
cel ebrate the inportant days of faculty nmenbers (birthdays, anniversaries, etc.)
to make them feel good. ¢ Planning of enhancenent of ‘Digital Fee Payment’ system
to proclaimthe benefit of Digital India Canmpaign. ¢ Provision of sending
teachers and principals to reputed foreign institutions to undergo training akin
to the way teachers in the best schools of the world are trained. For this, they
can be sent to foreign universities, IITs, IIMs so that they also feel that their
training is being invested in. ¢« Efforts to change the current education system
whi ch has transformed into a nmere certificate distribution nmechani sm by inproving
qual ity academ c achi evenents of students through proper evaluation. Renoving the
taboo of highlighting pass percentage as the bench mark of efficiency, avoiding
of awardi ng marks and grades liberally to the students so that students care
quality and change their attitude towards studi es and becone nore serious and
sincere in their studies ¢ Rethinking and re-planning graduate and post- graduate
curriculume I nprovenent in Renmedial teaching to raise |evels of educationa

attai nnent, computer-aided instruction in renedial teaching for substanti al
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benefits. ¢ Coaching for conpetitive Examinations to enable the students PSC,
NET/ SET with aid fromUGC. e« Setting up of a Digital |anguage |ab to enhance the
communi cative skills of students hel ping themto be better equipped for the job
mar ket .



http://www.tcpdf.org

	The Annual Quality Assurance Report (AQAR) of the IQAC

