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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

KHALSA COLLEGE OF EDUCATI ON RANJI T
AVENUE AMRI TSAR

Name of the head of the Institution

Dr. SurinderPal Kaur Dhillon

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01832507029
Mobile no. 9815020300

Registered Email

spkdhil lon@edi ffrmail.com

Alternate Email

kceranjit@nmail.com

Address Khal sa Col | ege of Education Ranjit
Avenue Anritsar

City/Town Anritsar

State/UT Punj ab

Pincode 143001




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Surinder Kaur

Phone no/Alternate Phone no.

01832507029

Mobile no.

9814790220

Registered Email

dr.surinder70@nmuail.com

Alternate Email

kceranjit@nmail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://kceranjit.org/canpus/report-18-1
9

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://kceranjit.org/ canpus/acadeni c-
cal endar-19-20

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AT Period From Period To
2 A 3.12 2014 24- Sep- 2014 23- Sep- 2019
1 B 2.54 2008 28- Mar - 2008 27- Mar - 2013

6. Date of Establishment of IQAC

08- Aug- 2008

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://kceranjit.org/campus/report-18-19
http://kceranjit.org/campus/report-18-19
http://kceranjit.org/campus/academic-calendar-19-20
http://kceranjit.org/campus/academic-calendar-19-20

Ext ensi on Lecture on 10-Jul - 2019 285
Devel opi ng Readi ng Habits 1

Extension | ecture on 10- Sep- 2019 442
Gover nnent 1

Sem nar on | nnovative 29- Nov- 2019 34
Practices of Internship 1

Programe (for faculty)

Debat e Conpetition on the 10- Dec- 2019 26
t henme 1

Sem nar on Research 22- Feb- 2020 82
Basi cs 1

Ext ensi on Lecture on 17- Mar - 2020 48
Witing Synopsis 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Khal sa Col | ege M nor KCCS 2019 60000
of Education 547
Ranjit Avenue
Antitsar
Khal sa Col | ege M nor UcC 2019 85000
of Education 547
Ranjit Avenue
Antitsar
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes
the funding agency to support its activities
during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6503_Quality_Initiatives.xls
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/6503_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6503_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6503_Minutes.pdf

If yes, mention the amount 30000

Year 2019

12. Significant contributions made by IQAC during the current year(maximum five bullets)

The coll ege has taken the initiative to train college admnistrative staff for
which facilitation from managenent was sought. The staff was sent to attend the
training sessions regarding new policies initiated by managenment fromtinme to
tinme.

Val ue added courses have been introduced by the college. Conmunication skills and
phul kari. Drawi ng and painting and self defence (certificate and di pl ona courses)

I ncubation centre has been started by the institution for devel opi ng
entrepreneurial skills among students. A club nanely Creative Witing was
initiated under the incubation centre. The centre has been sponsored by Khal sa
Col l ege Charitable Society, Anritsar.

The College Started new programme B. A -B.Ed. (Four Years Integrated) fromthis
sessi on.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Training of NonTeaching Staff The coll ege has taken the initiative to
train college adm nistrative staff
resulting into their skill enhancenent.

“Strengthening Ties with the Community” [The col | ege has adopted a village under
this initiative. The initiative
resulted into upliftrment of the village
fromall aspects and cultivated the
sense of social responsibility anpong

t he students.

Ext ension | ecture on Governnent’s Keeping in viewthe trend of
Nati onal “Support to Training and vocational i sation of Education an
Enpl oynment Programre for Winen (STEP)” |Extension |ecture on Governnent’s

Nat i onal “Support to Training and

Enmpl oynent Programre for Wonen (STEP)”
was organi sed specifically for fenmale
students of the institute. Fenuale
studentsgot oriented with the

enpl oynent trends and opportunities
avai able for themin different sectors.

Sem nar on Innovative Practices of To inmprove the quality of Internship
I nt ernshi p Progranme teaching a seminar on Innovative
Practices of Internship Progranme was



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6503_Contribution.xls

organi sed for faculty. It hel ped the
institute to inprove the training
aspect of the prospective teachers

| eading to better placenent of

students.
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Khal sa Col | ege Charitable Society 14- Sep- 2020
Anritsar
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 20- Feb- 2020
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 14- Jul - 2020
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules ? ? Planning and Devel opnent: ¢ For
currently operational (maximum 500 words) sal ary, salary nodul e of egovernance is

used to prepare salary and upl oad
salary slips. It keeps the track of al
personnel details of enployees. -
Institute maintains its website

www. kceranjit.org to communicate its
phi |l osophy and updates to externa

st ake? Adm nistration:  College

mai ntains all the record related with
faculty, support staff and students on
egover nance website.? Finance and
Accounts: The Institute has al ready
taken various steps for inplenentation
of EGovernance in Finance Accounts: e
On line salary paynent. ¢« On line
deposit of PF/ESI ¢ On |ine deposit of
TDS « On line approval of |eaves « On
Iine payslips and | eave records of
staff Student Adm ssion and Support: -
Al'l data of the student’s i.e. persona
details, date of adm ssion, status of



https://assessmentonline.naac.gov.in/public/Postacc/Quality/6503_Quality.xls

fees etc. are available on e governance
website ? Exam nation: ¢ The record of
students’ internal evaluation and
result are al so maintai ned through
egovernance. ? Faculty Profiles: o
Managenent | nformation System
facilitates in maintaining and updating
personal profiles of Faculty and staff.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Guru Nanak Dev University, Anritsar prescribes curriculumfor the affiliated
col l eges of Education and our institution being a part of the above said
uni versity follows the same curriculum Teaching and | earning scenario of any
institution relies totally on the strength of the curriculumand its execution
with vigilant care. Holistic growmh of the pupils is largely ensured while
teaching or practicing this franmework. Every year, the tine-table conmittee of
the institute prepares tinme-table as per the guidelines of academ c cal endar.
The tinme-table is prepared much prior to the comencenent of classes and sane
is comunicated to the concerned teachers so as to give themtine to plan and
execute the syllabi with utnost perfection. After the allotnment, the faculty
diligently nakes a conprehensive teaching plan considering the conpetencies and
| earni ng outconmes of students. Flexibility in the curriculumis also ensured
wi th weekly neetings conducted by the curricul um devel opnent commttee and
subjects requiring nore tinme are provided nore weight age in the tine-table.
Subject allotnent to the faculty is done as per their qualification and subject
speci alization. Faculty delivers the curriculumusing different techniques |ike
team teaching, role playing, project nethod, |CT-based teaching and flipped
cl assroom t hrough wel | equi pped cl assroons and | aboratories. Beside these
strategi es, students are al so acquainted with sem nars, workshops, extension
| ectures, orientation prograns, norning assenblies, celebration of national and
i nternational days, quiz conpetitions, excursions and other techniques; to
provi de exposure, wisdomand life skills training. The | ocus of control renains
on using appropriate teaching strategies to ensure conpletion of the course
well in tinme. The role of teacher is not just to organize formative and
sunmmati ve assessnments fromtine to tinme but also to conduct diagnostic
assessnent to provide renedial teaching for the weak students. Students provide
witten as well as oral feedback for inproved and quality teaching. Al these
i nnovative activities are executed under the gui dance and abl e supervisi on of
college Principal. The institution | eaves no stone unturned to create equality
and equity in ternms of creating holistically devel oped and wel | adjusted
i ndi vi dual s.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Drawi ng and Ni | 12/ 06/ 2019 1 Yes Yes
Pai nti ng

Sel f Def ence Ni | 12/ 06/ 2019 1 Yes Yes




1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
B. A BEd Educat i on 01/ 06/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
68

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Communi cation Skills

12/ 06/ 2019

22

Phul kar i

12/ 06/ 2019

7

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

I nt egr at ed( PG School | nternshi p- 49
Orientation to School
System
I nt egr at ed( PG Fi el d Engagenent with 49
Prospective Papers
I nt egr at ed( PG School Internship 42
I nt egr at ed( PG Fi el d Engagenent with 42
conmuni ty
VEd Internship in Teacher 13
Education Institution
BEd Fi el d Engagenent with 177
School
BEd School Internship 141
BEd Fi el d Engagenent & CP 141

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/6503_Program_introduced_1600320249.xls
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6503_Value_added_courses_1600320667.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6503_Projects_undertaken_1600321147.xls

Alumni Yes

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback systemis the vital conponent for devel opnment of an institution. It
requires a conprehensive plan to initiate, deploy and execute. Khal sa Coll ege
of Education, Ranjit Avenue, Anritsar has introduced a feedback programthat
accommodat es al | stakehol ders, including enployees, students, alummi, enployers
and parents to hel p individuals and organi zations as a whole, which in a way
enhances efficiency and effectiveness. Feedback is obtained at institutiona

| evel regarding the teaching schedul es, teaching nmethods and student assessment
which is required to take suitable steps for inprovenent in teaching-I|earning
procedure. STUDENTS FEEDBACK FOR EMPLOYEES:. At the end of academ c session, the
feedback fromevery student (in the formof structured Performa) is obtained.
When encouragi ng feedback is not received for the enpl oyees every concerned
person is called by the coordinator to di scuss and inprovise the teaching
strategies for the upcom ng session. Students also give suggestive feedback for
resource availability in the various |aboratories for enhanced | earning
environnment. FACULTY: The institution has nade it a tradition to hold al
faculty neetings on a periodic basis where discussions are conducted on ways
and neans of inproving the curricular and co-curricular activities, teaching

| earni ng net hodol ogy and devi sing innovative ways to enbark on various

i nportant events and days. Appropriate recommendations for inplenentation are
given to the teachers concerned. ALUWI : Since the alumi are considered to be
the brand anbassador(s) of our institutions, the input of the alumi is taken
into account with due consideration. The Alumi Meeting is schedul ed every year
and the rel evant feedback is obtained by distributing performas on rel evance
and professional inportance of the course. Qur institution maintains a strong
relationship with the Alummi as the recommendations provided in the perfornma
are conpiled in the formof feedback report and it is forwarded to the
Principal for taking stock of good results and room for change. PARENTS: As a
significant stakeholder in this nethod, the input fromthe parents is often
coll ected and eval uated. Many of the criteria included in parents feedback
conpri se standard of teaching, student discipline, sports facilities, and

| aboratory facilities, student activities such as transport, library and
assessnent techniques. Al the suggestions and feedback given by parents are

gi ven due inportance and a record of the suggestion made is enlisted for the
future staff neetings for discussion and anal ysis of the problem FEEDBACK TO
STUDENTS: The pupil teacher’s are assessed through regular class tests,
periodi c assessnment tests, nodel exam nation, mcro teaching, sem nars and
extenpore. The university pattern of examnation is followed in the interna
exam nation whi ch enhances the students’ adaptation of the exanination at the
end of the term The internal exam nation assessnent is scrutinized by the

subj ect and course in charge in which the students are graded according to the
mar ks obtained. In order to help the students progress all problens are

di agnosed, discussed and structured and renedy classes are conducted. The

subj ect teachers guide the students for the sanme. This conponent al so enhances
student’s sel f-sufficiency and provi des an avenue for notivation.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received




PGDCA Educati on 40 13 11
B. A. BEd Educati on 100 34 29
BEd Educati on 200 225 184
I nt egr at ed( PG Educat i on 50 65 50
VEd Educati on 50 28 13
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 274 13 42 10 10

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
52 52 9 4 3 9

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Student Mentoring System is adopted in the Institution. This put emphasis on the inculcation of intellectual,
social, moral, aesthetic, cultural and spiritual values. This enables bridging gap between the Teachers and
Students. This helps to create a better environment in the college, where students can approach teachers for
both educational and personal guidance. It provides guidance as well as suggestions for the slow learners. The
mentor displays punctuality, sincerity and devotion to his work while monitoring the mentee. Mentors are required
to monitor students and keep track of mentee’s performance. The meetings of mentorship are conducted every
month, in which students meet their mentors for academic and personal issues. The students who have less
attendance and who have missed their internal tests are paid special attention from mentor’s side. Even the
students with many issues are asked to call parents for parents- mentor meetings. Mentoring of students is an
important aspect to create equitable service to all the students from different background. Its aims: ? To increase
the teacher-student contact hours ? To increase student’s scholastic performance and attendance ? To minimize
the students’ dropout rate Mentors help greatly in identifying diversity in terms of learning challenges as well.
They provide first-hand support to the students with difficulties and give relevant inputs which help the subject
teachers be more effective in handling these students. Teacher maintains a proper record of every student and
keeps updating the information from time to time (class test, monthly attendance record etc.) to mark his growth
by the end of every year. This detailed information of the students is also shared with the parents/guardians.
Information collected further helps the mentors to perform various functions such as: ? Guidance and counseling
in case it is needed ? Individual meeting with the student is also planned in case of some personal/issue ? Group
meetings are also arranged on weekly basis as tutorials for guidance purpose (in general) ? Time to time
meetings with the parents are also scheduled as per the need ? Remedial classes are also arranged by the
mentor with the concerned subject teacher This mentor mentee relationship typically is mentee or student
centered. All the possible efforts are made to ensure healthy and cooperative relationship between the society
and college/institution at large. It creates a healthy and congenial environment in the college, where student can
approach teachers anytime for both educational and personal guidance. It helps them to motivate in preparation
of civil services examination, obtaining scholarships for studying in abroad and various other central and state



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6503_Demand_ratio_1600324103.xls
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6503_ict_tools_1601017511.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6503_e_resource_1601017523.xls

queries of the students which keep them motivated.

government jobs etc. Mentors who are in charge of student clubs generally work with students who share
common curricular or extracurricular interests. Such Mentors are usually experts in a field and are passionate
about the domains of their clubs. The college creates a WhatsApp group for each class and for each teaching

subject where concerned teachers are also part of the respective group the teacher instantly replies to the

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

287

52

1:18

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions

the current year

Positions filled during

No. of faculty with
Ph.D

52

49 1

2

10

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Vi nay Vaid Assi st ant Prof essor Punjab State
representative
Award by Incredible
talents
organi zati on, New
Del hi
2019 Pooj a Shar ma Assi st ant Professor | Acted in Bollywood
novie Kali Khui in
(2019) directed by
Terrie Samundra
2019 Yudhpr eet singh Assi st ant Prof essor Li ght and Sound
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

B. A. BEd NI L [ 25/ 05/ 2020 20/ 07/ 2020

B. A. BEd NI L I 23/ 12/ 2019 10/ 07/ 2020

MEd NI L [ 25/ 05/ 2019 15/ 07/ 2020

VEd NI L I 23/ 12/ 2019 19/ 03/ 2019

BEd NI L I 23/ 12/ 2019 07/ 07/ 2020

BEd Ni | [ 25/ 05/ 2020 19/ 07/ 2020

I nt egr at ed( PG NI L I 23/ 12/ 2019 02/ 07/ 2020

I nt egr at ed( PG Ni | [ 25/ 05/ 2019 19/ 07/ 2020




| nt egr at ed( PG NI L 111 23/ 12/ 2020 13/ 07/ 2020

I nt egr at ed( PG NI L IV 25/ 05/ 2020 20/ 07/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Coll ege follows guidelines of GNDU for internal evaluation and assessnent
procedure. The college used to display all circulars on notice board fromtine
to tinme. At the beginning of new senester, the teaching faculty infornms and
el aborates the syllabus, its objectives and paper pattern to the students.
Extra gui delines and counseling is also provided to students by the faculty
menbers fromtinme to tine. The followi ng are eval uati on processes that are
bei ng inpl enented by the college: ? Sem nar: The Coll ege conducts sem nar for
all students on selected and assigned topics related to subject. Content-matter
know edge, presentation skills, comunication skills are the criteria to
eval uate the class and students. ? G oup discussion: Through this technique
student’s content-matter, know edge, vocabulary skills, oral skills etc. are
eval uat ed. Subject teacher also credit nmarks to students as per their
participation and performance. This techni que hel ps students to exchange their
i deas with each other. ? Field Engagenent Activities: Various field engagenent
activities such as visit to orphanage, nuseum red-cross etc. are arranged for
the students. The teachers evaluate their projects in order to pronote critical
t hi nki ng, analytical skills and team work anmong the students. ? Assignnent
Work: Students are required to prepare their assignnment files for each paper in
their respective senesters. Subject teacher certifies these assignnents as per
student’s performances. ? Performance in unit tests and house exam nations: The
Col | ege conducts unit tests as well as house tests in each senester. Subject
teacher credit marks to students as per their perfornmance.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Institute adheres to very transparent procedure for conduct of exam nation
and other related matters. The institute has devel oped dynam c academ c
teaching plans and it follows a well-defined acadenic cal endar. The activity
cal endar shows the start and end of each senester stating various activities to
be conducted, the internal evaluation schedule and the tentative schedul e of
external eval uation. Academ c calendar is also provided in the handbook of
i nformation/ prospectus which is mandatory for every student to have it. The
schedul e of norning assenblies, mcro-teaching, celebration of National and
I nternational days, celebration of festivals, and internal exam nation schedul e
is also given in the handbook. Syllabus of all the senesters of each streamis
provi ded in the handbook al ong with the academ c cal endar. O her activities in
the cal endar include picnic / excursions to various places or institutes.
Various other activities perforned by the institution are ? C eanliness and
beautification of canpus is undertaken by the NSS volunteers ? Organization of
Nati onal and International cultural events ? Inviting experts and students from
different universities of the world to interact with our students ? Honoring
alumi/ em nent persons ? Visit to 1. orphanage, blind institute, organic
farmng farm wvarious religious places, Pingalwara and Red Cross Society 2.
rural and urban polluted sites in order to create awareness anpong them
regardi ng conservation and protection of our natural resources ? Tree
pl antati on canp

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://kceranjit.org/canpus/2019-20



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6503_Evaluation_1600323523.xls
http://kceranjit.org/campus/2019-20

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

Ni | Integrated(P | Education 49 49 100

©)
Ni | Integrated(P | Education 49 45 91. 83

©)
Ni | PGDCA Educati on 11 8 72.72
Ni | BEd Educat i on 183 158 86. 33
Ni | BEd Educat i on 183 183 100
Ni | BEd Educati on 145 145 100
Ni | VEd Educati on 13 10 76. 92
Ni | VEd Educat i on 13 13 100
Ni | Integrated(P | Education 43 41 95. 34

©)
Ni | Integrated(P | Education 42 42 100

©)

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://kceranjit.org/canpus/student-satisfactory-survey-19-20

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor Projects 547 KCCS 60000 60000
M nor Projects 547 UGC 85000 85000
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Wor kshop on I nnovati ve Khal sa Col | ege of 19/ 09/ 2019
Teachi ng Met hodol ogi es Education, Ranjit Avenue,
for School Teachers Antitsar
Cel ebration of Wnen Day Khal sa Col | ege of 07/ 03/ 2020
Education, Ranjit Avenue,
Anritsar

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6503_Pass_percentage_1600324777.xls
http://kceranjit.org/campus/student-satisfactory-survey-19-20
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6503_Research_Fund_1600489267.xls

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Kal a Rat na M. Yudhpreet |[Art Motivation, 14/ 01/ 2020 Theatre
Awar d Si ngh HP
Chal k Scul pture Vi nay Vaid I ncredi bl e 16/ 11/ 2019 Art and Craft
Tal ents, New
Del hi
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 | ncubati on Khal sa Creative Ski | | 12/ 07/ 2019
Cel | Col | ege Witing Cub | Devel opnent
Charitable
Soci ety,
Antitsar
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 1 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Ni | 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Educati on 20 2.5
I nt er nati onal Educat i on 6 1.5

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Educati on ]

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/6503_Awards_won_1601266926.xls
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/6503_Incubation_centres_1600489547.xls
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6503_journals_notified_on_UGC_1600489801.xls
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6503_Books_and_Chapters_1600489836.xls
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/6503_Bibliometrics_1601093324.xls

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Denogr aphi Dr. Internatio 2019 2 0 Lovely Pro
c study on |Kanal preet nal f essi onal
Academ c P Kaur Jour nal of Uni versity
rocrastina Educat i on
tion anmong
Secondary
School
students
Mul ti phasi Dr. Resear ch 2020 3 0 Khal sa
c Mandeep and Col | ege of
Interests Kaur Refl ectio Educat i on
anong nsonetk Ranj it
Adol escent ducat Avenue
Students: A i on Antitsar
survey
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi na 4 0 0
rs/ Wor kshops
Present ed 4 0 0
paper s
Resour ce 0 4 3
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Programme by Dr.
Mandeep Kochhar

activities activities
Sem nar on Witing | Khal sa Col | ege of 3 55
Synopsis by Dr. J.S| Education, Ranjit
Dhi Il on Avenue, Anritsar
Heal t h Canpai gn I ndi an Red Cross 13 205
Society, Amitsar
Sem nar on Research Al | ahabad 3 70
basics by Dr. P.K Uni versity,
Sahoo Al | ahabad
Sem nar on Bonbay Teacher 2 34
| nnovati ve Trai ni ng Col | ege,
Practices of Murbai
I nternship



https://assessmentonline.naac.gov.in/public/Postacc/Index/6503_Index_1601093595.xls
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6503_Faculty_participation_1600490406.xls

Ext ensi on Lecture
on Devel opi ng
Readi ng Habits by
Dr. Prabhjot Kaur

District Library,
Anritsar

250

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Life Skills Awar d of Har sha Chhi na 52
Appr eci ati on School , Anritsar
Gender Awar d of Ajanta Public 82
Sensitization Appr eci ation School , Anritsar
Best out of Waste Awar d of Art Affina 12
Appreci ati on Organi sati on,
Anritsar
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Wast e Har sha Chhi na Wor kshop on 26 190
Managenent School , Best Qut of
Antitsar Wast e
Gender Govt. and Sem nar on CGood 15 200
Sensitization [Private Schools | and Bad Touch
of Anritsar
Eco friendly Khal sa Col | ege Ext ensi on 5 100
practices of Educati on, | ecture on
Ranjit Avenue, Poi sonous
Anritsar Pl astic
Pronoti on of Khal sa Col | ege Pr ocessi on 35 350
Secul ari sm Charitable Devoted to Guru
Soci ety, Nanak Dev Ji’'s
Antitsar Bi rt hday
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

prograne at Shaheed
Bhagat Si ngh
Col | ege of

Charitabl e Society
Antitsar

Nature of activity Participant Source of financial support Duration
Facul ty Exchange 3 Khal sa Col | ege 1
Programe at Si dana Charitabl e Society
Col | ege of Anritsar
Education, Anritsar
Facul ty Exchange 4 Khal sa Col | ege 1



https://assessmentonline.naac.gov.in/public/Postacc/Extension/6503_Extension_1600490985.xls
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/6503_Awards_for_extension_1600504540.xls
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6503_Students_in_extension_1600491259.xls

Education, Patti
Facul ty Exchange 2 Khal sa Col | ege 1
prograne at Anand Charitabl e Society
Col | ege of Anritsar
Educati on, Jet huwal
St udent Exchange 25 Khal sa Col | ege 1
Programe at Khal sa Charitabl e Society
Col | ege of Antitsar
Educati on, GI Road,
Antitsar
St udent Exchange 15 Khal sa Col | ege 1
Programme at Si dana Charitabl e Society
Col | ege of Antitsar
Education, GI Road,
Anritsar
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact
details

Duration From Duration To Participant

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Cheena Col | ege of E 01/ 08/ 2019 Faculty and Student 10
ducati on, Ki shankot , Exchange, Resear ch,
Gur daspur Ext ensi on
Activities

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

250000

737669

4.1.2 — Details of augmentation in infrastructure facilities during the year

pur chased (Greater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added
Sem nar halls with ICT facilities Newl y Added
Nunber of inportant equipnents Newl y Added



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6503_Collab_activities_1600491523.xls
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6503_Linkages_1601023201.xls
https://assessmentonline.naac.gov.in/public/Postacc/MoU/6503_MoU_1600491707.xls

Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Vi deo Centre Newl y Added
Sem nar halls with ICT facilities Newl y Added
Senmi nar Halls Newl y Added
Cl ass roomns Newl y Added
Canmpus Area Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCCSMs Ful ly 1 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 11612 3594212 1116 204743 12728 3798955
Ref erence 510 868264 29 3680 539 871944
Books
e-Journal s 32 0 0 0 32 0
Journal s 24 21050 0 0 24 21050
Weedi ng 14 2350 0 0 14 2350
(hard &
soft)
O her s(spe 13 13480 2 2160 15 15640
cify)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 27 1 2 1 0 3 1 32 2
g
Added 20 0 0 0 0 0 0 18 0



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/6503_e-content_by_teachers_1601270903.xls

Tot al 47 1 2 1 0 3 1 50 2

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Smart Board, Projector, canera, Canera |https://drive.google.comfile/d/17aEHTL

Tri pod, Speaker, headphones, | aptop, DNz CJKBot 88By U-
UPS xgdVSb4GZ/ vi ew?usp=shari ng

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1220000 1443950 300000 791151

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The infrastructure pertaining to physical, acaden c and support facilities in
college are regularly maintained to ensure maxi mum benefit of the students as
wel | as teaching and non teaching staff. Suitable budget is allocated every
year by the nanagenent for the maintenance of various facilities. The coll ege
principal forns various commttees to ensure the maintenance of the
infrastructure. It is a conmon practice to receive suggestions and denmands
recei ved from students, teachers and faculty nenbers regarding infrastructure
mai nt enance. The respective heads and concerned nenbers di scuss these
suggestions with the principal. A hierarchical systemwth clearly defined
duties and responsibilities is set up. Al the teaching bl ocks are under a
seni or teacher who acts as the coordinator, |ooking after the naintenance and
cleanliness affairs of the block. The coordinators are free to formteans from
faculty menbers for effective functioning of the system The specific staff for
regul ar mai ntenance of infrastructure includes - electricians, conputer |abs
techni ci ans, plunber, carpenter, mason, malis and janitors in addition to
security staff. Mintenance and housekeeping staff is associated with
coordi nators for snoboth conduct of related activities and neticul ously maintain
hygi ene, cleanliness and infrastructure on the canpus so as to provide a
congeni al |earning environment. The green covers of the canpus are well
mai ntained by full tinme gardeners. The responsibility of the library
mai ntenance lies with the librarian. Pest control of library books and records
is done every year by the nmaintenance departnent. The adm nistrative block is
under the care of the Ofice Superintendant. Parking facility is well
organi zed. The canpus mai ntenance is nonitored through surveillance caneras.
The col |l ege canpus is maintained by the maintenance conmttee of the college
whi ch | ooks after general cleanliness, support facilities |like notice boards,
drinking water, waste managenent and other facilities for students. It also
| ooks after the student centre and the hostel mess through their respective
contractors. The girls and boys hostels are the responsibility of their
respective wardens. Sports playgrounds are maintai ned by the support staff
under the supervision of the physical education teacher. The Internet
facilities and networking is extended throughout the canmpus and maintai ned by
the head of the conmputer |ab. Every departnment maintains a stock register for



https://drive.google.com/file/d/17aEHTLDmnNzCJKBot88ByU-xgdVSb4GZ/view?usp=sharing
https://drive.google.com/file/d/17aEHTLDmnNzCJKBot88ByU-xgdVSb4GZ/view?usp=sharing
https://drive.google.com/file/d/17aEHTLDmnNzCJKBot88ByU-xgdVSb4GZ/view?usp=sharing

the avail abl e equi pments. Proper inspection is done and verification of stock
takes place at the end of every year. Infrastructure Utilization: The
institution has a definite policy of optimumutilization of institutiona
infrastructure. Specific duties have been assigned in this regard. Exam nation
and tinetable conmmittee is responsible for finalizing the tine table in
consultation with the principal for optinmal use of classroons and | aboratori es.
Students take optinmum benefit from open self systemavailable in the college
library. Requests for use of college infrastructure by outside agencies are
dealt with by the principal directly through: (i) Conducting various
exam nations (ii) Sports grounds for fitness purposes are also allowed, and
(ii1) Library is permtted to scholars and students not belonging to the
institution etc. These prograns al so generate financial resources for coll ege.

http://kceranijit.org/campus/procedures-policies-for-maintaining-utilizing-infrastructure-19-20

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Number of students
enrolled

Name of the capability
enhancement scheme

Date of implemetation Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 B. Ed 85 85 85 0
Entrance
Test
2019 PTET 120 120 8 16
Entrance
Test
2019 UGC 22 5 3 3
2019 CTET 70 70 8 6
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal



http://kceranjit.org/campus/procedures-policies-for-maintaining-utilizing-infrastructure-19-20
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6503_Scholarships_1601017168.xls
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6503_Development_Schemes_1601016901.xls
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6503_Guidance_1601267727.xls

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 6 M Ed. Khal sa | ELTS Di pl oma/ Degr
Col | ege of ee in higher
Educat i on, educati on
Ranj it
Avenue,
Antitsar.
2019 14 B. Ed. Khal sa Guru Nanak M A
Col | ege of Dev
Educat i on, Uni versity,
Ranj it Anritsar.
Avenue,
Antitsar.
2019 2 B. Ed Khal sa Guru Nanak M Ed.
Col | ege of Dev
Educati on, Uni versity,
Ranj it Anritsar.
Avenue,
Antitsar.
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 3

Any O her 7

Any O her 5

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

550t h Birthday of Guru

Activity Level Number of Participants
Sports Meet Col | ege | evel 270
Li ght Sound State Level 50
Jashan (Wl cone to Col | ege Level 330
Freshers)
Akhand Paat h(ln Lieu Col | ege Level 440



https://assessmentonline.naac.gov.in/public/Postacc/Placement/6503_Placement_1601015653.xls
https://assessmentonline.naac.gov.in/public/Postacc/Progression/6503_Progression_1601267517.xls
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/6503_Qualifying_1601267283.xls

Nanak Dev Ji Birthday

I nter House Quiz Col | ege Level 20
Conpetition
On the spot teaching Ad Col | ege Level 45

Preparation

View File

5.3 — Student Participation and Activities
5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The college facilitates the progress of student through student support
services. Following is the list of various conmttees including student
teachers’ representation: 1. Educational Devel opnment Committee: The committee
contributes to the | earning environment for students to ensure the snooth
functioning of academ c activities throughout the year and nentoring the new
first year students (Starting college life is a challenging new experience for
1st Year students of B.A B. Ed Integrated). 2 Anti-Ragging Conmttee: As per
the 3rd Amendnent of UGC Regul ations on “Curbing the nenace of Ragging in
H gher Educational Institutions, 2016 ‘Zero tolerance” policy is adopted. 3.
Admi ssion Conmittee: The Admi ssion Committee has forned to ensure the snooth
functioning of adm ssion process - filling of form allocation of seats and
mai ntai ning record of admi ssion forns. 4. College Discipline Conmittee:
Di scipline Conmttee has been forned to take care of the student discipline and
its related problens throughout the year during regular classes as well as on
the various events. 5. Tine table Conmittee: At the beginning of each senmester
preparation of over all tinmetables and its effective inplenentation. 6. Library
Committee: Formulating the norns for issuing of the relevant books, updating of
Iibrary resources, purchase and upgrade of software and enhancing of l|ibrary
7. Exam nation Committee: Ensuring snooth execution of house test,

servi ces.
record notices, date-sheets and award |lists of the house tests. 8. Sports
Commi ttee: Encouraging participation in sport activities and organi zi ng sport

events. 9. Literary Comrittee: This committee conducts conpetitions for
literary events |ike debates, elocutions and so on within the college, display
notices regarding inter and intra literary events and encourage students to
attend literary events outside college. 10. 1QAC Committee: |IQAC conmittee is
formed to initiate, plan and supervise various activities to increase the
quality of the education inparted in college. 11. College canteen comittee:
Ensuring nutritious neals to staff and students, naintaining cleanliness and
di spl aying proper rate list. 12. Cultural committee: Organizing cultural events
in the college, conducting norning assenblies and youth festival preparations.
13. Society for Pronmption of Indian O assical Misic and Cul ture anbngst Youth:
To incul cate values of our culture performance and denonstrate of great
artists. 14. Youth Welfare Conmittee (YWC): Devel opi ng students’ personality
t hrough their exposure to the outer/adventurous activities, like: Inter-state
site-seeing Hi king and Trekking Inter-state Cycling Yoga Tal ent Hunt painting,
phot ography, public speaking, etc. 15. Paryavaran Wl fare Commttee (PWD):
Envi ronnent and social activities to save environnent. The Conmittee nenbers



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6503_Activities_Organised_1601267393.xls

neet at the beginning of the year to plan the activities, place the plans
before the principal for approval, inplenent them under her |eadership, follow
up and col |l aboratively evaluate the success and areas for inprovenment wth
remar kabl e contribution of students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes. Khal sa Col | ege of Education, Ranjit Avenue, Anritsar has established in
2005. Alummi Associ ation of our college was al so registered in 2006. A

remar kabl e addition of new alummi nenbers is a common practice every year. The
Al ummi  Associ ati on has been honouring distinguished alumi every year. The
alumi nenbers, who are owners of educational institutions or are working on
the very good positions |ike principals, coordinators and other prestigious
positions, are helping in the placenment of our students in different schools.
These menbers are invited to the college on various occasions |ike teacher’s
day, annual functions, orientation day etc. to notivate students, share their
experiences with the institution and the world after |eaving the institution.
75 Alumi nenbers participated in that neet, which was organi zed on 2nd
January, 2020 and headed by the college principal. Two al umi nenbers Dr

Gur preet Kaur and Dr. Deepi ka Kohli (teaching research as teacher educators)
were invited for extension lecture to give the tips with regard to research
specially howto wite synopsis to M Ed (Semll) and B. Ed / M Ed Integrated
(Sem1l11) students. Alumi nenbers Dr. Parshant Mehra, Poonam Sarkaria, Monika
and Poonam are frequently invited during skill in teaching final discussion

| esson as an external supervisor. During this period they give excellent
feedback to inprove their teaching abilities to serve better in real schoo
environment. The Legacy neet of 2005-08 batch was al so supposed to held in the
month of April 6-7, 2020, but could not be arranged due worl dw de Pandem c
(COvVID-19). An event to mark the passing out of students, titled “The Alumi in
the Maki ng” was held on 8th of Decenber, 2019, wherein the graduates of 2019
were wel coned in the alumi fold. Extension lecture on fitness and health was
given by alumi nmenber Dr. Prashant Mehra. List of other activities perforned
by Alumi Menbers 1. Financial help by these nenbers to financially weak
students. 2. Donation of books in the library. 3. Helps in the placenent of the
students by in form ng about the requirenent of teachers in various schools. 4.
Filling of feedback Perfornma for the inprovenent of functioning of the
institution 5. Invitation to join on one of the inportant event of our
institute i.e Procession on Guru Nanak’s Gurupurb. 6. 550th birthday of Shri
Guru Nanak Dev ji was celebrated at grand scale. College organi sed Light and
Sound to preach the teachings of Guruji in various educational institutions.
Alumi are the reflection of organization’s past, representation of its present
and a link to its future. Qur alumi are proud to have graduated fromthis
institution and strong alumi relations and offering services of a
ment or/ mentee relationship. The junior alumi get in touch with experienced
alumi and learn fromtheir expertise and best practices in their field, while
senior alumi show interest to learn new skills fromjunior alumi. The college
al utmi association is noving ahead with selfless intentions for the growth and
devel opnent of college students and the society around.

5.4.2 — No. of enrolled Alumni:

220

5.4.3 — Alumni contribution during the year (in Rupees) :

27000




5.4.4 — Meetings/activities organized by Alumni Association :

One annual neet with alumi done every year .During the year follow ng
activities were organised with the help of Alumi nenbers 1. Research tips on
how to wite synopsis by alumi nenber with research scholars 2. Canpai gn on
the theme Road Safety with alumi nenbers for sensitizing society for Traffic
Rul es. 3. Extension lecture on fitness and health was given by alunm ni nenber

Dr. Prashant Mehra 4. Acknow edgenment and honouring of Al ummi nenber Sher Singh
for delivering lecture on life of Sri Guru Nanak Devji on 3rd January, 2020

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Vi sion Khal sa Col | ege of Education shall provide a sustainable and accessible
envi ronment where we support and encourage student possibilities by building on
the vi brancy of the town and where we are guided by the principles of
i ncl usi veness, integrity, innovation, creativity, and quality. Enpowered

t hrough resources, collegiality, and public support, the college will provide
di verse comunities with excell ent educational opportunities and services. W
will inspire participatory global citizenship grounded in critical thinking and

an engaged, forward thinking student body. Decentralization ¢ The nmanagenent
bel i eves in enpowernment to achieve stated objectives. They have entrusted the
responsibilities and i ndependence to the Principal to attain the m ssion and
vision of the college. ¢ Faculty nenbers are treated equally and provide
opportunities to share their opinions and ideas for the betternent of the
college. ¢ Students are al so encouraged to participate in the snooth
functioning of the coll ege.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students * Adnmission in various courses in our
institution is done on nerit cum
entrance test based systemtaken by one
of the three universities, i.e. G\DU
(Anritsar), Panjab University
(Chandi gar h) and Punj abi University
(Patiala)  College prospectus with al
details of all courses, requirenents,
fee structure and rules and
regul ations, etc. is printed and nmade
avail able well on tine. « Staff nenbers
are nmade avail abl e to provide every
help to the candidates willing to seek
any information regarding the coll ege,
subj ects and its adm ssion processes.

Industry Interaction / Collaboration | Every year MOU signed by college with
various schools and coll eges for
academ c, research and cul tural

exchange and activities. ¢ The coll ege

has set up a career guidance cell for




gui di ng the students about vari ous
scopes and opportunities in the

profession. ¢ The coll ege Pl acenment
cell organises interaction programwth
di fferent schools. ¢ The college |evel
i nteractive sessions are al so organised
for the teaching staff along with the

partici pants and enpl oyers.

Human Resour ce Managenent

e Teaching as well as non-teaching
menbers of staff are included in
various conmittees constituted at the
begi nni ng of session. Responsibilities
are entrusted as per the capabilities
of enpl oyees for acconplishing the
various college activities o Faculty
nmenbers participate in faculty
devel opment progranmes periodically to
update the know edge base and
pedagogi cal skills. ¢ Students are
provi ded gui dance and information by
the faculty pertaining to higher
education, schol arshi ps, and career
advancement possibilities. ¢ Training
and devel opnent programes were
conducted for the up-gradation of
skills and abilities of the non-
teaching staff, to notivate them and
equi p them for enhanced perfornmance.

Curricul um Devel opnent

e The senior faculty nenbers of the
institution actively contribute to the
devel opment of the curriculum by the
uni versity. Faculty menbers attend the
Syl I abus Detailing Wrkshops Faculty
Devel opnent progranms O gani zed by
Uni versity for curriculumenrichment
prograns. e Through regul ar
i nteractions advice and suggestions of
Princi pal / Seni or faculty menbers
regardi ng curricul um devel opnent are
put before the concerning University so
that proper up gradation of curriculum
wi Il be inplenmented.

Teachi ng and Learni ng

e The coll ege has well qualified and
experienced faculty. The coll ege
foll ows the acadenic cal endar as per
the GNDU Anritsar guidelines, and m d-
termtests and the exam nations are
conducted accordingly. ¢ W are working
in the direction to enable coll ege
| aboratories and classroons with ICT
facility. ¢ Learning in all courses is
made student-centric. ¢ To keep the
teachers and students up-to-date with
| at est devel opnents in their respective
field different sem nars, workshops and
extension |l ectures are organi sed ¢ For
all round devel opnent of students add-




on courses and skill devel opnent
progranshave al so been introduced by
the college. ¢ Faculty nmenbers nake
t heir planning cal endar for the whole
senester of successful inplenentation
of curricular and co-curricul ar
activities.

Exam nati on and Eval uati on

* Regardi ng exam nation and eval uati on
the college follows the rules and
regul ati ons as proposed by the
affiliating university, Guru Nanak Dev
University Anritsar. ¢ Diagnostic and
renedi al teaching is done after
eval uation of student’s performance
based on internal house exam nation. -
The col |l ege exani nation council neets
once in a senmester to discuss various
matters of the college including
st udent progression. ¢ The suggestions
and feedback fromthe students and
parents hel ps the college in taking
deci sions in anmending a suitable system
to assure and enhance academic
performance of the students.

Resear ch and Devel opnent

e Qur faculty nenbers are supervising
the Ph.D. students of Guru Kashi
Uni versity, Bhatinda. ¢ The teachers do
their Ph. D. research work along with
teaching and contribute to their
knowl edge by witing research papers. e
Teaching staff is regularly intinmated
regardi ng conferences, workshops, short
term courses schedul ed by vari ous
organi sations. Faculty nmenbers are
notivated for academ c advancenent. e
To keep the research tenper alive in
the college the faculty nmenbers of the
college are also notivated to take up
research projects initiated by the
affiliating university or the UGC

Li brary, I CT and Physica
Infrastructure / Instrunentation

e The new coners, both faculty nenbers
and students were given an orientation
on effective use of library resources.
e Feedback is taken from students,
parents and staff and suggestions are
put forward to inprove library services
and physical infrastructure of the
college. « College has a well -
established internet facility within
the campus. ¢ The entire campus has
access to W-Fi. « CCTV caneras are
installed at the necessary places for
ensuring discipline and snooth

functioning of the coll ege.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details




Pl anni ng and Devel opnent

e ¢ Annual budget and ot her expenses
are pre planned and i npl enented through
recommendati on of Principal and
approval by Khal sa Col | ege Charitable
Society, Anritsar. ¢ For salary, salary
nodul e of e-governance is used to
prepare salary and upload salary slips.
It keeps the track of all persona
detail s of enpl oyees.

Adm ni stration

e Preparation of nmonthly salary
statenment for teaching and Non-teaching
staff has been done using software. e
Hel pi ng the students to apply online
for various schol arshi ps under
different welfare schenes. ¢ Fees
record of students, salary and
i ncrement records of faculty and non-
teaching staff, mai ntenance of
adm ssion records in different teacher
training prograns are nai ntai ned by e-
gover nance.

Fi nance and Accounts

e Day to day transactions, vouchers and
bills are saved and conpiled on e-
governance software. ¢ The institution
has been using conpetent software to
mai ntai n and manage the inflow and
out fl ow of the finances.

Student Admi ssion and Support

e During the adm ssion tine, conplete
details of student’s i.e. persona
data, qualification, fees deposit etc.
are saved in the e governance software.
e Proper support is provided to new
appl i cants of various teachers training
programrelated with adnm ssion and
pedagogy sel ecti on.

Exam nati on

e Internal assessnent is based on
performance of students in curricular
and co-curricul ar aspects and there
mar ks are saved on conputerised system
e The institution has installed web
canmeras to nonitor the conduct of
exam nations in all classroons and
vi deo data has been saved on conputer.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

“Integration of
Val ue and Peace
Education in

wer e organi zed
by G\DU
Anritsar in

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Ms Rupneet Kaur Wor kshop on Al'l workshops 10762




Teachi ng col I aborati on
Practice W t h PMVIVNMT
Schene and were
free for
teachers.
2019 Ms. Poonam Wor kshop on Al'l workshops 11037
Mahaj an “Action wer e organi zed
Research and by G\DU
Case Studies Anritsar in
col I aboration
with PMVIVNMT
Schene and were
free for
teachers.
2019 Dr Parw nderjit Wir kshop on Al'l wor kshops 24045
Kaur “Action wer e organi zed
Resear ch and by GNDU
Case Studies Anritsar in
col I aborati on
wi th PMVIVNMT
Schene and were
free for
t eachers.
2019 Dr Gurmanjit Wor kshop on Al'l wor kshops 32597
kaur “Action wer e organi zed
Resear ch and by GNDU
Case Studies Anritsar in
col I aboration
wi th PMVIVNMT
Schene and were
free for
t eachers.
2020 Ms Gunneer a Wor kshop on Al'l workshops 7704
“Devel opnent of | were organi zed
Modul es for by GNDU
I nstructional Anritsar in
Strategies for col | aborati on
Language wi t h PMVIMNMI
Teachi ng Schene and were
free for
t eachers.
2020 Dr Harji nder Wor kshop on Al'l workshops 17369
Kaur “Devel opnent of | were organi zed
Modul es for by GNDU
I nstructional Anritsar in
Strategies for col | aborati on
Language wi th PMVIVNMI
Teachi ng Schene and were
free for
teachers.
2019 Ms. Neelu Arora Wor kshop on Al'l workshops 11420

“lInstructional
Strategies for
Sci ence
Teachers

wer e organi zed
by G\DU
Anritsar in
col | aborati on
wi th PMVIVNMT




Schene and were

strategi es of

col | aborati on

free for
t eachers.
2019 Ms Sanita Wor kshop on Al'l workshops 11695
“Fli pped wer e organi zed
Lear ni ng and by GNDU,
I CT enabl ed Anritsar in
t eachi ng col | aborati on
| ear ni ng wi t h PMVIMNMIT
Schene and were
free for
t eachers.
2019 Dr Suri nder Wor kshop on * Al'l workshops 31842
Kaur Devel opnent of |were organized
assessnent by G\DU,
tool s and Anritsar in
eval uation col I aborati on
strategi es of w t h PMVIVNMT
i nternship Schene and were
programin free for
t eacher teachers.
education
cour ses
2019 Ms. Kanal preet ment of Al'l wor kshops 11412
Kaur assessnent wer e organi zed
tool s and by GNDU,
eval uati on Anritsar in

i nternship wi t h PMVIMNMIT
programin Schene and were
t eacher free for
education t eachers
cour ses
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year

Title of the

professional
development
programme

Title of the
administrative
training
programme

organised for
teaching staff

organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/6503_Faculty_Emp_1600924095.xls
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6503_Development_training_programmes_1600924201.xls
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6503_Training_Programmes_1600924262.xls

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

1 0 0 12

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
PF, loan facility, ESIC, PF Dr Anbedkar Schene and
Medi cal i nsurance, Nat i onal Schol arship
Medi cal Leave Schene, N.G O Medi cal
| nsur ance

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution has online financial data system connected to our own
managenent i.e. Khasla College Charitable Society, Anritsar. Hence every incone
and expendi ture has an internal check and internal audit. Then periodica
internal auditors do internal audit verifying the related receipts, vouchers,
| edger postings etc. and the external audit is also done by auditors by an
aut horized C. A.. The system of maintaining accounts except petty cash is done
by bank transactions thus ensures internal check and bal ance of accounts.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Managenent (Khal sa Col | ege 69000 Fi nanci al support from
Charitabl e Society, institution for
Antitsar) fatherl ess student Case
View File

6.4.3 — Total corpus fund generated

256400

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes GNDU Antit sar Yes Enpl oyer
Admi ni strative Yes GNDU Anri t sar Yes Enpl oyer

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e « The aimof PTAis to enhance the interaction anong the various stakehol ders
i.e. parents, students and faculty menbers. Parents al so provide feedback in
prescri bed feedback Performa by college. ¢ Providing val uabl e suggestions for
devel opnment of the institution, chal king out the weaknesses of the coll ege and
suggesting rectifications. « Parents conmunicate the views which the students

feel shy to comunicate directly to the teachers about the coll ege.

6.5.3 — Development programmes for support staff (at least three)

Conmput er Training 2.Yoga training stress managenent 3. Soft skill training



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/6503_Funds_or_Grants_1600924381.xls

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e o Up gradation of conputer
Psychol ogy | ab was upgraded wi th new psychol ogi cal
facility. « Smart board for effective teaching |eaning

systemwith W-Fi
e College got affiliation of new

environment is installed in Technol ogy Lab.

I ab wi th new purchased conputer systens e

tests and new conputer

.e. B.A.-B.Ed. 4 years integrated

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Seni nar on 10/ 07/ 2019 10/ 07/ 2019 10/ 07/ 2019 250
How t o
Devel op
Readi ng
Habi t s
2019 Seni nar on 22/ 02/ 2020 22/ 02/ 2020 22/ 02/ 2020 250
Pr of essi onal
Devel opnent
2019 Seni nar on 17/ 03/ 2020 17/ 03/ 2020 17/ 03/ 2020 55
“How to
wite
Synopsi s

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the
programme

Period from Period To

Number of Participants

Female

Male

e Morning

Assenbl y
or gani sed on

t he t hene,
“Rang Punj ab
De” depicting
the condition
of wonen in
Punj ab from pre-
i ndependence
till today.

31/ 08/ 2019

31/ 08/ 2019

435

39

e Extension
| ecture on
Governnent’ s

10/ 09/ 2019

10/ 09/ 2019

435

39



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/6503_Quality_Initiatives_B_1600924545.xls

Nat i onal
“Support to
Trai ni ng and

Enpl oynent
Programme for
Wmen ( STEP)

e Extension
| ecture on
‘“Wbman Heal t h
and Safety’

14/ 09/ 2019

14/ 09/ 2019

435

39

e Post er - Maki ng
and sl ogan
witing
Conpetition on
t he t hene,
“Wonen
Emanci pati on
and G oba
Peace

21/ 09/ 2019

21/ 09/ 2019

12

e Essay
Conpetition on
The topic,
‘Navi gati ng
career and
Mot her hood: a
bi ggest
chal | enge’

10/ 10/ 2019

10/ 10/ 2019

52

e Col |l ege
student s of
t heatre group
perfornmed a
play on ‘' Fenal e
Foetici de’ at
Art Gallery,
Anritsar, on
account of
cel ebrati ons on
t he occasi on of
550t h year of
“Shri Quru
Nanak Devji ‘s
Prakash Utsav’.

12/ 10/ 2019

12/ 10/ 2019

12

Beti Bachao
Beti Padhao’
Canpai gn
Organi sed By
NSS Vol unt eer s
on the occasion
of NCC Day

23/ 11/ 2019

23/ 11/ 2019

30

e Debate
Conpetition on
the thene
“Yout h 1 nsi ght
on Gender
Equality” on
t he occasi on of

10/ 12/ 2019

10/ 12/ 2019

10




I nt ernati onal
Human R ghts
Day in the
I ight ofthe
t henme of the
year 2019,
“Yout h St andi ng
Up for Human
Ri ghts”

e Cel ebrated 06/ 03/ 2020 06/ 03/ 2020 435 39
‘“Wonen’ s Day’

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The college, following the notto Reduce, Reuse and Recycle, did subsequent
steps in the above nmentioned context: ¢ In addition to ban on using plastic
bags in college prem ses under the “WAaste Managenent Programme”, college al so
made aware the students to reuse plastic grocery bags for other purposes like
to plant seedlings, to store old clothes and books, to make doormats, etc. to
cut down on litter. ¢ Joining of ‘carpool’ by the staff menbers and students to
save fuel and reduce its cost. ¢ Use of own cerami c cups at workplace in order
to avoi d using disposable cups to maintain hygiene at workplace and reduce
envi ronmental waste. ¢ Organisation of workshops by Arts Department on
recycling of newspapers, and reusing of gift raps/ bags. ¢ Encourage senior
students not to throw away their notes and books at the end of the senester,
rat her donate in the college library or their juniors so as to avoid paper
wast age and energy. ¢ Devel opment of ‘Plants Nursery’ in college garden by
‘plant propagation’ through stemcutting, grafting, etc. « *Print little’
pronotion with paperless office and the continuati on of E-governance practice
by the managenent. ¢ Lectures to aware the use of bags nade by processed waste
(eco-friendly/bio-degradable) |ike bags prepared by sugarcane waste, straw
fibres, jute twi ne, coconut husks, elephant excreta, etc. to help to support
deforestation drive.  Miintaining carbon neutrality through *Plantation Mve’
by NSS students inside and outside college canpus. ¢ Celebration of ‘Wrld
Environnent Day’ with the thenme, ‘Reduce, Reuse and Recycle’.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for lift Yes 0

Ranp/ Rai | s Yes 0

Rest Rooms Yes 2

Scri bes for exam nation Yes 0
Speci al skill devel opnent Yes 0
for differently abled

students
Any ot her simlar Yes 6

facility

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students




locational | engage with and staff

advantages and
and disadva |contribute to

ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Prospectus 2019-20 01/ 07/ 2019 FOR TEACHERS:
Responsi bl e conduct
demeanour expected by the
community. ¢ Manage their
private affairs with the
dignity of their
prof ession. ¢ Make
prof essi onal growth
conti nuous through study
research. < Find new ways
of thinking and probl em
sol ving and avoi d bl am ng
ot hers by taking
responsibility. « Perform
their duties in the form
of teaching, tutorials,
practicals, sem nars
research work with
dedi cation. « Co-operate
and assist in carrying
out functions of college
uni versity. ¢ Mdest
behavi our with nal e
femal e students and ot her
enpl oyees. ¢ Refrain from
availing | eave except in
unavoi dabl e
circunstances. ¢ Try to
mai ntai n cordial contacts
wi t h managenent,
princi pal guardi ans. -
Refrain from consum ng
any intoxicating drug.

Prospect us 2019- 20 01/ 07/ 2019 LABORATORY TEACHER | N
CHARGES: Wth the hel p of
hel ping staff: « Shal
mai ntain a stock register
for all the articles,
equi prents, cheni cal s,
etc. « Time to tine
informthe Principal for
| at est requirenents of
the |l abs. ¢ Shal
mai ntain an i ssuing
regi ster for the issue
and return of |ab



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/6503_Inclusion_1601094633.xls

material. ¢ Miintain al
the | ogistics year w se
for the college audit.

Prospectus 2019-20

01/07/ 2019

FOR LI BRARI AN:  Ensure
di scipline of the
students in the library.
* Prepare and issue
Li brary cards to students
e Follow up return of
books issued to students
and staff nenbers. o
Mai ntain fine collection
regi ster and instruct
students to deposit the
fine. » Submt list of
requi renment of books to
the principal for further
procurenent. < Display
new arrivals by photocopy
of the cover page of the
books and journals. -
Recei ve internationa
journal s magazi nes and
circul ate highlights of
important articles news.
e Conpil e back vol unes of
journal s and periodicals
and arrange for binding
and Stacking.  Display
of cuttings of news
papers on education
/social matters on notice
boar d.

Prospectus 2019-20

01/07/ 2019

FOR NON- TEACHI NG STAFF:
Non- Teachi ng staff
working in the College
of fice should remain on
duty during Coll ege
hours. ¢ Non-Teachi ng
Staff assigned to
Laboratori es shoul d keep
the Labs clean. ¢ Any
Loss or damage to any
article in the Lab or
Cl ass Room shoul d be
reported to the Principal
or Teacher in-charge in
witing imediately. -«
Non-teaching staff wll
carry out their duties as
i nstructed by the
authorities to whomthey
are attached.

Prospectus 2019- 20

01/ 07/ 2019

FOR STUDENTS: ¢ Be
punctual and regular in
their classes. « Do not

nm ss the periods when




present in the college. -
Al ways mai ntain
di sci pline and decorumin
the col |l ege canpus. -
Take care of college
property. ¢ Keep the
campus clean. « Actively
participate in all the
activities of the
college. « Not hold any
meeting without the
perm ssion of the
Principal in the college
canpus. ¢ Not use nobile
phones in the working
hours in the college
except break. ¢ Not
involve in any type of
ragging activity in the
col | ege canmpus. FOR
TEACHERS: + Responsi bl e
conduct demeanour
expected by the
community. ¢ Manage their
private affairs with the
dignity of their
prof ession. « Make
prof essi onal growth
conti nuous through study
research. ¢« Find new ways
of thinking and probl em
sol ving and avoi d bl am ng
ot hers by taking
responsibility. « Perform
their duties in the form
of teaching, tutorials,
practicals, sem nars
research work wth
dedi cation. ¢ Co-operate
and assist in carrying
out functions of college
uni versity. ¢ Mdest
behavi our with nal e
fermal e students and ot her
enpl oyees. ¢ Refrain from
availing | eave except in
unavoi dabl e
circunstances. ¢ Try to
mai ntai n cordi al contacts
W t h managenent,
princi pal guardi ans. -
Refrain from consum ng
any intoxicating drug.
LABORATORY TEACHER | N-
CHARGES: Wth the hel p of
hel ping staff: < Shal
mai ntain a stock register
for all the articles,




equi prents, cheni cal s,
etc. « Time to tine
informthe Principal for
| at est requirenents of
the labs. ¢ Shal
mai ntain an i ssuing
regi ster for the issue
and return of |ab
material. « Maintain all
the logistics year wi se
for the college audit.
FOR LI BRARI AN: ¢ Ensure
di scipline of the
students in the library.
* Prepare and issue
Li brary cards to students
e Follow up return of
books issued to students
and staff menbers. o
Mai ntain fine collection
regi ster and instruct
students to deposit the
fine. « Submt list of
requi rement of books to
the principal for further
procurement. ¢ Display
new arrivals by photocopy
of the cover page of the
books and journals. -«
Recei ve internationa
j ournal s magazi nes and
circulate highlights of
i mportant articles news.
e Conpil e back vol unes of
journal s and periodicals
and arrange for binding
and Stacking.  Display
of cuttings of news
papers on education
/social matters on notice
board. FOR NON TEACHI NG
STAFF. « Non- Teachi ng
staff working in the
Col | ege office should
remain on duty during
Col | ege hours. e« Non-
Teaching Staff assigned
to Laboratories should
keep the Labs clean. -
Any Loss or damage to any
article in the Lab or
Cl ass Room shoul d be
reported to the Principal
or Teacher in-charge in
witing imediately. -«
Non-teaching staff wll
carry out their duties as
i nstructed by the




authorities to whomthey
are attached. FOR
PARENTS: ¢ Al parents
and visitors to the
col l ege be aware of their
responsibilities and
contributes their best in
the collage affairs in
order to nmaintain an
orderly, respectful and
secure educati onal
envi ronment for the
students and staff. o
Help their children to
understand that in a
denocratic society
appropriate rules are
required to maintain a
safe and orderly
envi ronment for the
coll age. * Ensure that
children bring only those
items appropriate and
related to the
i nstructional program at
coll age. « Aware of rules
and regul ati ons of the
institution help their
chil dren understand t hem
e Convey to their
children a supportive
attitude toward
education. ¢ Convince
their children to build
good rel ationships with
teachers, other parents
and their childrens
friends. ¢« Help their
children to dea
effectively with peer
pressure. ¢ Inform
coll ege officials of
changes in the hone
situation that may affect
student conduct or
per formance. < Check
their children be dressed
and grooned in a manner
consistent with the
student dress code as
they are abide by the
rul e and regul ati on of
the coll ege.

Prospectus 2019- 20

01/ 07/ 2019

FOR STUDENTS: ¢ Be
punctual and regular in
their classes. « Do not

nm ss the periods when
present in the college. «




Al ways mai ntain

di sci pline and decorumin

the col |l ege canpus. -
Take care of college
property. ¢ Keep the

campus clean. « Actively

participate in all the
activities of the

college. « Not hold any

neeting w thout the
perm ssion of the

Principal in the college
campus. ¢ Not use nobile

phones in the working
hours in the coll ege
except break. e« Not

involve in any type of

raggi ng activity in the

col | ege canpus.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Pre internship/

for B.Ed.-M Ed.,
Sem—l11 (3yrs.

I ntegrated) and
B.Ed., Sem-I11I
(2yrs.), to
orientate them
about their
pr of essi onal code
of ethics outlines
teachers’ main
responsibilities to
their students and
institution.

Orientation program

08/ 07/ 2019

11/ 07/ 2019

236

- An
Ext ensi on Lecture
on “How to devel op

Readi ng Habits
anong children” to
orientate
prospective
teachers to
i ncul cate the val ue
of intensive
readi ng anong
st udents.

12/ 07/ 2019

12/ 07/ 2019

265

Cel ebrati on of
“Ardas Diwas”, to
carry on this pious
tradition of the
college and to
i mbi be do well in
their ventures by

28/ 08/ 2019

28/ 08/ 2019

469




i nvoki ng the
bl essi ngs of the
God.

: Mor ni ng
assenbly organi zed
by house on duty
on, “Teacher’s Day”
to pay respect and
to show their
gratitude to
teachers.

07/ 09/ 2019

07/ 09/ 2019

470

“Worl d
H ndi Di was”,
Cel ebrations with
the spirit to
respect our
Nati onal Language

07/ 09/ 2019

07/ 09/ 2019

470

Cel ebrati ons of
“Internationa
Peace Day” to help
the students to
focus on buil ding
peacef ul and
sust ai nabl e worl d

21/ 09/ 2019

21/ 09/ 2019

471

Visit to various
Social Institutions
(A d Age Hone,
Bl i nd School ,

O phanage, and Red
Cross etc.) and
H storical Places
(Panorma, Gol den
Tenpl e, War
menorial, Qlla
CGobi ndgar h)

08/ 10/ 2019

12/ 10/ 2019

474

. “Kirtan
Darbar” in the
conmenor ati on of
550th Birth
anni versary of Shri
GQuru Nanak Devj i

12/ 11/ 2019

12/ 11/ 2019

474

Procession from
col l ege to Gol den
Tenpl e on The 550t h
birth anni versary
of shri Q@Guru Nanak
Devj i

11/ 11/ 2019

11/11/ 2019

474

: St agi ng
of “Light and Sound
Prograni in
di fferent
Educat i onal

09/ 09/ 2019

27/ 11/ 2019

50
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7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Practice of planting and giving out pots Ssaplings as souvenirs at various
col l ege events. ¢ Provision of novies/short-filnms/docunentaries/drives and
nmoves on ‘ Environnmental Consciousness and Sustainability’.

 Code of conduct for all stakeholders to not to destroy the green belt of the
col | ege, students and faculty keep a bay from nobiles during coll ege hours,
mai ntai n hygi ene, etc.

e Establishnent of ‘College Beautification Conmittee’ including students,
teachers and ot her enpl oyees to nmake eco- friendly canpus.

e Maintaining nursery of ornanental fruits and flower plants.

* Placing display boards having instructions to how to keep the canpus cl ean
and nore eco-friendly.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Qur college is committed to cherish the vision of holistic devel opnent of
teacher interns and teacher educators to give a new direction to our society as
quality of Iife in a society depends upon the quality of education. Keeping
this notto in mind following are the best practices of our college: ¢« Mst of
the significant devel opnents that one can observe today can be attributed to
t he i npact of Science and Technol ogy. The advantages of using nodern tools and
technol ogi cal innovations in the day-to-day-life as well as in teaching-
| earning process are well recognized. To use technology as a | earning resource,
managi ng the activities of the institution in a technol ogy-enabled way w ||
ensure effective institutional functioning. The college is totally technol ogy
enabled. In the college 247 hours internet and W-Fi connections are avail abl e
for staff and students. The college has al so various kinds of teaching and
|l earning aids |ike OHP projector, OHP transparent sheets, and audi o-visua
equi prents |ike tape recorder, television, nicrophones, and vi deo-canera.
Admi ni strative office and | aboratories are equipped with digital facilities.
Col l ege administrative office have fully furnished with high configured system
with scanner and printer. Bionmetric systemto nonitor the nmovements of the
staff has been available in the college. Bionmetric systemto nonitor the daily
attendance of students is been available in the college as well. The library of
the college also has Internet and W-Fi connection for the staff and students.
The availability of scientific and digital resources in our college provides
opportunity for the students to gain val uable conputer skills which are so nuch
demanding in job market. All these digital resources are utilised in the
college in order to nake teaching -learning nore attractive and neani ngful .
There is provision for up gradation and mai ntenance of these avail able
resources. For the maintenance and upkeep of these digital and technical
equi prents, the college has full tinme |ab attendants, who manage the whol e
canpus area networking and handling the system and ot her accessories. The
col | ege has good nunber of branded conmputers with | atest configuration. The
Col I ege has nodern fully equi pped conputer |aboratory with up to date hardware
and software. Conputer support services are designed to provide students with
hel p, advice and full assistance in their coursework. Smart classes fully
equi pped with interactive board, interactive panel, visualiser, projector have
been properly updated. College is also provides an environnent for users to get
support and assistance with conputer related i ssues. Labs are open to al
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students, faculty and staff. These technology | abs are used as a place for free
internet access to students and a place to perform Conputer Based Exam nations
and Web Based Examinations. Qur college invested heavily on ICT in order to
easily deliver higher quality and acceptabl e standards. The internet has been
accessi bl e around canpus providing a reliable and efficient connection to
students, faculty nmenbers and staff. The staff and student-teacher use the
avai l abl e conputers in the college for curricular and co-curricular activities
i ke power point presentations, seminars and assessnents etc. The staff avai
the ICT facilities to enhance their teaching conpetences and for their research
wor k. The col | ege al ways endeavours to pronote the responsible, discerning and
i magi nati ve use of |CT anongst our staff and students. Qur College investigates
t he advances in information and communi cation technol ogy and constantly gazes
to new and i nnovative ways of supporting teaching and |earning in the
classroons. Qur college is excited to be working on a new | earning platform
(Khal sa Col | ege Educational Tel evision Channel) over the course of this
academ ¢ year and are working with the Khal sa Coll ege Charitable Society on
this project. The second best practice of the college is: ¢« The world today is
full of stress and distress, promotion of mental health and well being of
students is very inportant for their harnoni ous personality devel opnent. The
collage follows the “practice of inproving the nental health” of its students.
Mental health is a key part of our successful life and our overall well-being.
The World Health Organi zation (WHO) states that there is no health w thout
mental health. It is the source of our collective and individual ability as
human beings to reach our full potential. Good Mental health is the way in
whi ch students can be aware of their own abilities so that they can cope well
with the difficulties of life. For enjoying good nental health our students
nmust be physically healthy, intellectually sound, socially well adjusted,
enotional ly bal anced and norally upright only then they can be capabl e of
wor ki ng productively and can give a positive contribution to their comunity.
The col |l ege has major concerns in this regard so that the students may get
success, happiness, and satisfaction in their life. The college has regul ar
teacher educators with masters in Psychol ogy for providing counselling and
gui dance to students to deal with personal or academ c chall enges. The students
are hel ped to choose careers and intervene when students face behavi oural,
physical, or nmental health challenges. The coll ege has Gui dance and counselling
Cell attached to Psychol ogy Laboratory of the college. The | ab organizes
nmeeti ngs according to the need and requirenent of the students with the
Psychol ogi sts fromthe Departnment of Psychol ogy, Guru Nanak Dev University and
Psychiatrists from Guru Ram Das Medical College, Anritsar. The students’ m nd
may play major role in their academ c success. Their nental bal ance is needed
in many situations. Such as fanily probl ens, honmesickness, identity,
| onel i ness, 1 oss of notivation, pain, problens with food or body inmage. Wen
students cannot cope up with the situations, they lose their nmental health. In
devel opi ng countries, the decline of nental health has increased due to nany
reasons. It has been reported that person centred counselling is effective for
i ndi viduals with common mental health problens such as anxi ety and depression.
So, guidance and counselling is a way of hel ping students to solve their own
enotional, social, personal or interpersonal problens. The coll ege takes care
in this regard. In guidance and counselling sessions, counsellors guide to | ook
at problens with objective way. They show di fferent dinensions to understand
the situation. They help the students to know their strengths and weaknesses
wi t hout being judgnental. Counselling involves the exploration problens in an
environment that is both supportive and objective. It also involves the
identification of alternative courses of action that m ght solve a problem
Counsel | or suggests strategies for managing and altering patterns of upsetting
t houghts, feelings and behaviour. Students cone to counselling to talk about a
wi de range of issues. Such as stress, famly issues, depression, anxiety,
rel ati onship i ssues. They do not have lot of difficulties or nedical problens,




but they cone with normal Iife problens, such as famly or relationship issues,
honesi ckness or anxiety about their work or academ c performance. The students
who are guided by counsellors find thensel ves nore confident and good in
academ ¢ performance. They becone nore relax can focus on their goal, aware
about their strength and weakness. The students develop insight to plan their
schedul e according to their goals. They learn how to nmanage their enptions.
Counsel l ors notivate themto do better and al so give needful suggestions to the
concerned teachers. By counselling sessions, their insight is devel oped to see
the situation in different way. Gui dance and counselling records of students
are nmai ntai ned and kept in black and white. Throughout the week, many students
spend nore tine in the classroomthan they spend with their parents. As such,
teachers, counsellors, and other school staff are among the first to notice
concerni ng changes in behaviour that could signal a nental or behavioura
heal th issue. The visiting counsellors allocate much of their focus to
desi gni ng and i npl enenting prograns whi ch pronote the academ ¢ and personal
success for all of the students. They provide individual focus to students
about issues surrounding their mental health, academc well being, and soci al
and enoti onal needs al so provide resources and support for teachers,
adm ni strators, and parents. Qur students are the future teachers, so providing
day to day guidance to their students in future they also require such kind of
i nformati on and above all they need to nentally healthy. Counselling is of
great inportance to the education system Governnent should establish
counselling services units in every institution. This will better both the
lives of the individual students, the education system and the general society.
The counsel ling services to students and their nornmal self are good predictors
for mental health pronotion.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://kceranjit.org/canpus/best-practices-19-20

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Qur col |l ege pursues distinctiveness to ensure that the coll ege stands out from
other institutions in Teacher Education and is known nationally anpong the best
of all those pursuing simlar goals. Qur institution pursues distinctiveness as
a way of focusing intellectual energy and using limted resources wisely to
provide quality teachers rather than quantity teachers to the society. Qur
efforts to be distinctive nmust be in harnmony with our vision, priority and
thrust area. Institutional distinctiveness also sets a central thene around
whi ch excellence is built and that is binding the ties with our culture and
religion. Wth this view, our college has its own mi ssion statenment accordingly
we always try to function uniquely, innovatively and distinctively fromthe
other institution. The main aimof our college is to provide an opportunity to
expl ore their hidden talent, to develop their life skills and incul cate val ues
anong them In accordance with this mssion, the year 2019 was cel ebrated in
the commenoration of 550th Birth anniversary of Shri Guru Nanak Devji, and nany
prograns have been cel ebrated. From6th April till 27 Novenber, students of
Khal sa Col | ege of Education Ranjit Avenue, Anmritsar prepared a |light and sound
program “Noor Diyan Pairhaan” directed by S. Yudhpreet Singh Cheenmm, Assistant
Professor. It was a live performance depicting the life history of Guru Nanak
Dev Ji, featuring major events right fromhis birth to his dem se. This play
was | argely based on the teachings of Guru Nanak's living days. This piece of
art ained to spread to Guru Saheb’ s nessages of secular humanismto the
contenporary world. Through these activities the students get a stage and dais
to develop their acadenmc as well as professional, cultural, religious and
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soci al consci ousness, al ertness, responsiveness. The coll ege not only staged
the performance in the college only rather this was performed in different
sister institutions of Khalsa College. It was al so staged in the educationa
institutions outside Amritsar district. To celebrate this year as 550th Birth
anni versary year of Shri Guru Nanak Devji, college has also participated in the
“Kirtan Darbar” organi sed by the managenent with all its enthusiasm The
students and staff payed their obei sance and overwhel med by the divine Gurbani
Akhand Path of Shri Guru Granth Saheb ji was al so kept in the college pren ses
in this series of religious celebrations. The students and staff enchanted the
path and did the seva of |angar according to their will and capacity. These
celebrations filled in everyone faith and dedication to Al m ghty. Pious
envi ronment gives birth to pious souls, so this was all a great effort to join
all our human resource with the ages back culture and tradition of our country
that we can clean our souls by surrendering ourselves to almghty. This
practice helps our children to becone intellectuals, problemsolvers, and
agents of change. Qur students and their teachers, indeed all nenbers of the
Khal sa Col | ege of Education, Ranjit Avenue, Anritsar comunity, are engaged in
prof essi onal and other service activities for the humanity in Anritsar and
beyond.

Provide the weblink of the institution

WWw. kceranjit.org/canpus/institutional -distinctivenes/

8.Future Plans of Actions for Next Academic Year

e Planning to introduce courses like B. SC-B.Ed. four years Integrated course,

Di pl onra in Environnmental Education, Diploma in Peace Education and Diplom in
Val ue Education. ¢ Planning to construct new building to acconmpdate the new
entrants opting for new courses. ¢ Planning to establish the Legal Cell in the
coll ege to nake the students aware regarding legal matters. ¢ Proposals for
adequat e representati on of Teaching staff in the college managenment. « Pl anni ng
to initiate sone services to seek the participation of different stakehol ders
(practicing schools, adm nistrators, students- teachers, guardi ans and conmmunity)
to inprove the existing practices in the college ¢ Publication and subscription
of nmore e-journals by the institutions to encourage and to inprove the know edge
acunmen of its human resource. ¢ A proposal in pipeline to provide separate roons
to all teaching staff as to provide their own space to do their work with nore
creatively and commttedly.  Information and Library Network (1 NFLIBNET)
facility can be introduced in order to facilitate free of cost downl oadi ng of
articles to students and staff. « The managenent and admi nistrators shoul d be
wat chful in maintaining the health of the institutions so as to nake them

i nnovative and progressive. ¢ Practice of financial acknow edgenent and

appreci ation of best teachers fromthe institution who are working for the
institution with all their blood and bone, by the nmanagenent. < Suggestions to
cel ebrate the inportant days of faculty menbers (birthdays, anniversaries, etc.)
to make them feel good. ¢ Planning of enhancenent of ‘Digital Fee Payment’ system
to proclaimthe benefit of Digital India Canmpaign. ¢ Provision of sending
teachers and principals to reputed foreign institutions to undergo training akin
to the way teachers in the best schools of the world are trained. For this, they
can be sent to foreign universities, IITs, IIMs so that they also feel that their
training is being invested in. « Efforts to change the current education system
which has transfornmed into a nmere certificate distribution nmechani sm by inproving
qual ity academ c achi evenents of students through proper evaluation. Renoving the
taboo of highlighting pass percentage as the bench mark of efficiency, avoiding
of awardi ng marks and grades liberally to the students so that students care
quality and change their attitude towards studi es and becone nore serious and
sincere in their studies ¢ Rethinking and re-planning graduate and post- graduate
curriculume I nprovenent in Renmedial teaching to raise |evels of educationa

attai nnent, computer-aided instruction in renedial teaching for substanti al
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benefits. ¢ Coaching for conpetitive Examinations to enable the students PSC,
NET/ SET with aid fromUGC. e« Setting up of a Digital |anguage |ab to enhance the
communi cative skills of students hel ping themto be better equipped for the job
mar ket .
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